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OUTLOOK

January has gotten off to great start for the S&P 500 as the bulls make
another run at swaying the bears to their side in a move witnessed
multiple times throughout 2022 as shown in the below chart. While the
hope is that the equity market has already put in “thee” bottom back in
October, there is still a solid chance of re-testing that level (~3,500) here
in the first half of 2023 as market participants realize we’re not fully out of
the woods yet. But we are getting closer and closer. The S&P 500 is
currently trading at a forward P/E of 17x whereas the beginning of new
cyclical bull markets typically occur when the S&P P/E is closer to 14x or
15x.

Meanwhile, Q4 earnings season has begun with the major banks kicking
things off late last week and early this week. While most bank reports
came in better than expected, Goldman Sachs’ report underwhelmed Wall
Street yesterday, which weighed heavily on the Dow Jones Industrial
Average.

The major banks did say they're putting aside funds to cushion themselves
for a rocky 2023.  Q4 earnings for the S&P are expected to decline about
-4% year-over-year, which would mark the first decline since Q3 of 2020
for the index. Earnings for 2023 are currently expected to rise 5.5% year
over year, but downward revisions are expected to make that number
shrink in the coming months.

MARKET TRIFECTA TABLE

Ryan Detrick, a former LPL Research professional, posted this great
market statistical table and quote on Twitter:

“January is off to a roaring start for stocks, which could be a good thing.
When stocks are higher during the Santa Claus Rally, first 5 days of the

year, and January ==> good things tend to happen. Full year higher
more than 90% of the time and up 17.5% on avg.”

MARKET SUPPORT

The next levels of support to watch for the S&P 500 on the downside are at
around 3,800, followed by 3,666.

The next level of resistance to watch for the S&P 500 on the upside is at
4,000. 

These are key technical levels we look for the market to either hold or
push through when look at the potential for future moves. Common support
levels can be the 50- and 200-day moving averages as well as other
technical levels such as previous market highs or lows.

WHAT WE ARE WATCHING

The following economic data is slated to be released during the week
ahead:

Monday: MLK holiday. None scheduled.

Tuesday: ---

Wednesday: Retail Sales. Industrial Production. NAHB Home Builders’
index.

Thursday: Weekly initial unemployment claims, Housing Starts.

Friday: Existing Home Sales.

WHAT YOU NEED TO KNOW:
SECURE 2.0

New Distribution Rules

RMD age will rise to 73 in 2023. By far, one of the most critical
changes was increasing the age at which owners of retirement accounts
must begin taking required minimum distributions (RMDs). And starting in
2033, RMDs may begin at age 75.

Access to funds. Plan participants can use retirement funds in an
emergency without penalty or fees. For example, starting in 2024, an
employee can get up to $1,000 from a retirement account for personal
or family emergencies. Other emergency provisions exist for

terminal illnesses and survivors of domestic abuse. 2

Reduced penalty. Also, starting in 2023, if you miss an RMD for some
reason, the penalty tax drops to 25% from 50%. If you fix the mistake

promptly, the penalty may drop to 10%. 3

Catch-Up Contributions. Starting January 1, 2025, investors aged 60
through 63 can make catch-up contributions of up to $10,000 annually
to workplace retirement plans. The catch-up amount for people aged 50
and older in 2023 is $7,500. However, the law applies certain stipulations

to individuals earning more than $145,000 annually. 4

Automatic Enrollment. Beginning in 2025, the Act requires employers
to enroll employees into workplace plans automatically. However,

employees can choose to opt-out. 5

Student Loan Matching. In 2024, companies can match employee
student loan payments with retirement contributions. The rule
change offers workers an extra incentive to save for retirement while

paying off student loans. 6

JANUARY IS FINANCIAL WELLNESS
MONTH! 

National Financial Wellness Month comes each January. It's a time to
remind people to either establish a financial strategy or take some time to
sit down and review it.

For us, it's time to connect with new clients and discuss their financial
situation and aspirations for their future. It's also time to connect with
established clients and check to see if their financial strategy needs any
adjustment, as well as discuss any changes that might be necessary.

Taking care of your financial strategy is not unlike taking care of your
health. Regular attention and a little preventative care can go a long way.
Please reach out if you have any questions. Below is a link to our
Resource Center packed full of videos and helpful content. 
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