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“When One Door Closes …” 
By Dennis J. Rogers, CPA, CFP® 

The day you feared for some time has finally come.  Your employer has just informed 
you that your services are no longer needed.  So, now what?  Here are some suggestions: 

1. Take some time:  If you have been in the job for some time you will probably 
experience some emotions that you need to process.  Many people experience emotions 
with the loss of a job that are very similar to those at the loss of a loved one.  You should 
expect to pass through the stages of grief to some degree: numbness and denial; yearning 
and anger; emotional despair; sadness & withdrawal; reorganization; and letting go and 
moving on.  It would probably be very helpful to have someone who cares about you 
come along side you to help.  You also might consider getting professional help with it.  

This just might be the opportunity of a lifetime for you to pursue your passion.  Often, 
people do not pursue work they can be passionate about because it is too risky to leave 
the security of the current job.  This is a time to think outside the box.  I highly 
recommend you read: 48 Days to the Job You’ll Love by Dan Miller and use it as a tool 
to help you figure out where to go from here.  

2. Take inventory of your resources:  This includes any help your former 
employer makes available.  There are often excellent resources available that go unused 
by laid-off employees for various reasons. 

Next, take a good hard look at your personal resources.  Think through your experiences, 
including projects you have worked on and issues you have resolved in your work life.  
Consider the things you have done that have challenged you the most and the times you 
have felt the most fulfilled.  Identify any special talents you have that may not have been 
obvious in your previous employment.  Consider some that may be clearer from your 
family and community involvement than from your employment.   

Think through any special training, continuing education, and conferences you have 
attended.  These may be critical in considering where to go from here and also to help 
you stand out from the crowd.   

Make a list of all the people you know and how you are connected.  Some of these people 
might be great to go to for advice, references, or job leads. 

3. Get a financial checkup:  You need to make decisions based on the facts.  This is 
a time to get a very clear picture of your financial status, so you will know which of your 
options are realistic. 

It might be very helpful to sit down with a financial adviser and get some guidance.  You 
may even find it helpful to complete a written financial plan.  This would allow you to 
“what if” several scenarios and see how they might work for you.  The mistakes that 
might be minor setbacks early in life can be financially devastating if they come later on.  
A good, objective professional might be able to help you avoid them.   
Dennis J. Rogers, CPA, CFP® is a Registered Principal offering securities and advisory 
services through United Planners Financial Services. Member FINRA/SIPC. Rogers & 
Kirby and United Planners Financial Services are not affiliated. He is a partner in a 
financial advisory practice in Phoenix that focuses on helping clients make smart 
decisions about their money based on their personal core values. He can be reached at 
dennis@rogerskirby.com or 602-748-1900. 
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