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SageView Named to 

2020 PlanAdviser Top 

100 Retirement Plan    

Advisers

In March, SageView was named 

among the 2020 PLANADVISER Top 

100 Retirement Plan Advisers. 

SageView has made the list every 

year since 2007.  

The PLANADVISER Top 100 Retire-

ment Plan Advisers is an annual 

listing of adviser individuals and 

teams that stand out in the industry 

in terms of a series of quantitative 

measures. These include the dollar 

value of qualified plan assets under 

advisement (AUA), as well as the 

number of plans under advisement.  

The Top 100 Retirement Plan Advis-

ers is segmented into four groups 

based on the number of advisers 

and number of total employees, 

including support staff: Individual 

advisers are one adviser with sup-

port staff; a small team comprises 

of two or more advisers and support 

staff; a large team is a group of 11 

to 35 advisers and support staff; 

mega teams have 36 or more team 

members in all.  

Read the full press release here. 

        

             

Average 401(k) Balances Rebound After 

March Drop 

Average 401(k) balances dropped in March amid extreme volatility, before 

springing back in April, according to research from the Employee Benefit 

Research Institute (EBRI)*.  

In March, the average 401(k) account for workers aged 25-34 as well as 

older workers (ages 55-64) fell 7.3%.  

But by the end of April, the average 401(k) balance for younger workers 

rebounded 9.8%. The average 401(k) account of older, longer-tenured 

workers regained 8.1% according to EBRI estimates.  

Account balances year-to-date are still down 1.1% for the younger group 

compared to year-end 2019. Meanwhile, account balances are down 3.3% 

for older, longer-tenured participants.  

*EBRI’s analysis is based on the organization’s huge database of some 26 million 401(k) 

plan participants in more than 101,000 employer-sponsored 401(k) plans representing nearly 

$2 trillion in assets.

DOL and EBSA Publish Final Rule on 

Electronic Disclosure Safe Harbor for     

Retirement Plans 

On May 21st, The U.S. Department of Labor (DOL) and the     

Employee Benefits Security Administration (EBSA) published their final 

rule, expanding the ability of private sector employers to communicate 

retirement plan disclosures online or via email.  

This measure is anticipated to reduce plan-related costs for printing and 

mailing by an estimated $3.2 billion over the next 10 years. 

The rule largely mirrors the proposed version of the rule put forth in 

October of last year, with some modifications based on comments 

received.   

The final rule is effective 60 days from the May 21st publication in the 

Federal Register.  

Read the details. 

https://static.fmgsuite.com/media/documents/50a06dd5-cc5d-4919-886f-d49bfe013e38.pdf
https://go.aws/3bXy1d8
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SageView Expands     

Richmond Team with      

Addition of Deanna Spivey 

Deanna Spivey has joined SageView 

Advisory Group as a Retirement Plan 

Consultant in Richmond, Virginia.  

Dee brings over 17 years of industry 

experience, most recently as a Rela-

tionship Manager at Principal, working 

with 401(k), 403(b), non-qualified de-

ferred compensation, ESOP and De-

fined Benefit plans. In her new role 

with SageView, Dee works with plan 

sponsors and fiduciaries to conduct 

plan reviews, consult on plan design, 

operations and administration as well 

as helping develop employee educa-

tion and communication strategies.  

“I am honored to join such a well-

respected team at SageView,” said 

Dee. “Their approach to client service 

and culture was what attracted me to 

the team. I look forward to serving my 

clients in an expanded consulting 

role.”  

Read the full press release here. 

ROTH OR TRADITIONAL 401(K) 

What’s similar, what’s different, what’s 

right for you? 

Watch the video here.   

EMPLOYEE EDUCATION CORNER 

Every quarter, SageView’s education team releases a new flyer and video on topics   

important to retirement plan participants. Click below to view the most recent pieces. 

GET TO KNOW YOUR 

INVESTMENTS  

Download the flyer here. 

14% of Americans have Tapped into     

Retirement Savings, New Study Shows 

A survey from YouGov on behalf of Bankrate, released on May 27th, shows about 

14% of Americans with retirement savings have taken money from their accounts, 

CNBC reported. The survey of over 2,400 U.S. adults shows 31 million Americans 

have already made a withdrawal or plan to do so; to put that into perspective, over 58 

million American workers contributed to a 401(k) plan in 2018, according to the In-

vestment Company Institute (ICI). 

The survey results also show about 18% of Americans have reduced retirement

contributions during the coronavirus pandemic, for a variety of reasons. However, 8% 

are contributing more, while 49% are contributing about the same.  

Another recent Bankrate survey shows about 30% of households have experienced a 

decline in income. For those recently unemployed, retirement contributions are more 

than twice as likely to decline than those who are still working, with 31% contributing 

less compared to 14%. Interestingly, the recently unemployed were also less likely to 

have been contributing before or since the pandemic (37%) compared to those cur-

rently employed (22%).  

continued on page 4 

WEBINARS ON CURRENT EVENTS 

In March and April, our team hosted two participant     

webinars centered around timely topics. These webinars are 

available in English and Spanish. If you missed them, you 

can access the recordings here. 

https://bit.ly/3c59jZu
https://www.sageviewadvisory.com/webinars
https://bit.ly/36WybAM
https://www.sageviewadvisory.com/webinars


Upcoming Compliance 

Reminders  

JULY 1 - Return of Excess Contributions 

(ADP Test) and Excess Aggregate Contribu-

tions (ACP Test) 

Corrective distributions must be made to 

participants within 6 months after the end 

of the plan year to avoid imposing the 10% 

penalty excise tax on the plan sponsor. 

[EACA Plans] 

JULY 28 - Summary of Material 

Modifications 

If plan amendments or other changes to 

the material terms of the plan were made 

during the prior plan year, and if a new 

Summary Plan Description has not been 

distributed, issue a Summary of Material 

Modifications (“SMM”) no later than 210 

days after the end of the plan year in 

which the change in plan provisions was 

made (e.g. July 28, 2020 for calendar year 

plans.) 

JULY 31 - Form 5330 for Excise Tax on 

Prohibited Transactions, excess     

contributions, etc. 

If the plan sponsor is subject to penalty 

excise tax on certain transactions for 2019 

(e.g., late deposit of §401(k) salary defer-

rals; other prohibited transactions; excess 

plan contributions, etc.), file IRS Form 

5330 (Return of  Excise Taxes Related to 

Employee Benefit Plans) no later than July 

31, 2020 (the last day of the seventh 

month after the close of the plan year). 

(NOTE: Extension of the Form 5330 filing 

deadline may be obtained by filing IRS 

Form 5558 on or before July 31, 2020, 

but this will not extend the deadline for 

payment of excise taxes). 

JULY 31 - Form 5500 and Schedules 

On or before July 31, 2020 (i.e., the last 

day of the seventh month after the close 

of the plan year), file IRS Form 5500 

(Annual Return / Report of Employee Ben-

efit Plan) and all required Schedules, or 

file IRS Form 5558, (Application for Exten-

sion of Time To File Certain Employee Plan 

Returns), with the Department of Labor 

Employee Benefit Security Administration 

(EBSA). 

JULY 31 - Form 8955-SSA 

On or before July 31, 2020 (i.e. the last 

day of the seventh month after the close 

of the plan year), file IRS Form 8955-SSA. 3 

COVID-19 Plan Sponsor Resource Center 

The COVID-19 pandemic has had far-reaching effects on both businesses and individ-

uals, resulting in federal legislation to help those affected. Most notably, the Families 

First Coronavirus Response Act and the CARES Act.  

To help you understand how these changes affect your retirement program,

SageView has made a number of resources available via our COVID-19 Plan Sponsor 

Resource Center, including: 

• Complete summaries of the legislation

• FAQs for suspending or reducing employer

contributions

• FAQs on tax filing and payment deadlines

• Summary of the impact or furloughs vs.

layoffs on your retirement program

• Sample CARES Act provision letter to use

with participants

• Timely economic updates from

SageView’s investment team

• Webinars for plan sponsors and participants

SageView Names Christopher Donnelly Chief Advisory   

Services Officer 

In his new role, Chris will oversee SageView’s key strategic initiatives for the 

institutional business, including Advisor Managed Accounts, the Sage 411 participant 

call center, USA Retirement Savings Plan and new participant-focused solutions, in 

addition to remaining the head of the firm’s national Request for Proposal (RFP) team.  

“Chris has been a valuable part of SageView for over seven years, leading the advisor 

and vendor RFP teams and helping facilitate hundreds of successful recordkeeper 

benchmarking projects for our clients. His organization and innovation help to propel 

SageView forward and he has been an important driver of our success” said Jon 

Upham, Principal, SageView Advisory Group. 

Read the full press release here. 

ACCESS IT HERE 

https://bit.ly/3dnjV66
https://www.sageviewadvisory.com/covid-19-plan-sponsor-resource-center
https://www.sageviewadvisory.com/covid-19-plan-sponsor-resource-center
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14% of Americans have Tapped into Retirement Savings, New Study 

Shows 
 

continued from page 2 

Of those surveyed who are still employed, 56% are contributing the same amount as before the outbreak, versus only 22% 

among the recently unemployed. Households with higher incomes were associated with a higher likelihood of not making 

changes to their retirement accounts during the crisis. 

• Households earning less than $30,000 —> about 35% saved the same for retirement 

• Households earning between $30,000 and $49,999 —> about 43% said they were saving about the same amount now 

as before the crisis 

• Households earning between $50,000 and $79,999 —> nearly 54% said they were saving about the same 

• Households earning more than $80,000 —> About 62% said they had maintained about the same saving rate 

Respondents earning less than $30,000 were almost three times as likely to not have been contributing before or now as 

those earning $80,000 or more, 39% to 13%.  

Retirement savings differed somewhat from generation to generation; however, Millennials, Generation X and Baby Boomers 

all looked broadly similar to one another. 

• Generation Z: About 27% are contributing less to their retirement than before the pandemic (about 35% were not contrib-

uting before or now) 

• Millennials: 15% are contributing less than before (about 24% were not contributing then or now) 

• Generation X: Almost 18% of Gen X are contributing less to retirement savings than before (24% were not contributing 

then or now) 

• Baby Boomers: About 16% are contributing less (23% were not contributing before or now) 

 Survey respondents cited lack of income (62%), a desire to keep 

more cash on hand (33%), and additional expenses (20%) as the 

main reason for cutting back on retirement savings. Other reasons 

included: needing to help adult family members financially (18%) 

and additional debt (17%). Nearly 6% cited none of these reasons 

and 2% cited other reasons, including being unemployed, a                  

decreased or eliminated 401(k) match from an employer, the cost 

of food and maternity leave. 
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Atlanta, GA 
5 Concourse Parkway, Suite 1800 
Atlanta, GA 30328 
T (404) 654-0289 
 
Austin, TX 
6500 River Place Boulevard 

Building 7, Suite 250 
Austin, TX 78730 
T (512) 243-6162 
 
Boston, MA 
114 State Street, Suite 501 
Boston, MA 02109 
T (617) 982-7250 
 
Chicago, IL 
2 N. Riverside Plaza, Suite 1420   

Chicago, IL 60606 

T (312) 357-5481 

 

Dallas, TX 

550 Reserve Street, Suite 150 

Southlake, TX 76092 

T (214) 738-6233 

 
Denver, CO 
726 Front Street 

Louisville, CO 80027 

T (303) 665-2883  

 
Honolulu, HI 
900 Fort Street Mall 
Pioneer Plaza, Suite 1505 
Honolulu, HI 96813 
T (808) 739-7600 

Houston, TX 
16225 Park Ten Place, Suite 500 

Houston, TX 77084  

T (713) 338-3462 
 

Kansas City, MO 
9237 Ward Parkway, Suite 300 

Kansas City, MO 64114 

T (816) 744-4960  

 

1201 NW Briarcliff Parkway, 2nd Floor 

Kansas City, MO 64116 

T (816) 744-4961 

 

Knoxville, TN 
1111 N. Northshore Drive, Suite N 325 
Knoxville, TN 37919 
T (865) 293-4051 
 
Los Angeles, CA 
1334 Parkview Avenue, Suite 320 
Manhattan Beach, CA 90266 
T(310) 698-0778 
 
Milwaukee, WI 
N3092 Oaklane Road 

Brownsville, WI  53006  

T (920) 933-0819 
 
Minneapolis, MN 
201 Lake Street, Suite 240  

Wayzata, MN 55391 

T (952) 444-4015 
 
Nashville, TN 
320 Seven Springs Way, Suite 250 

Brentwood, TN  37027  

T (615) 515-0901  

 

Omaha, NE 
15808 West Dodge Road, Suite 200A 
Omaha, NE 68118 
T (402) 884-7987 
 

Pasadena, CA 
140 S. Lake Ave, Suite 249 
Pasadena, CA 91101 
T (626) 817-9734 

Phoenix, AZ 

7047 East Greenway Parkway, Suite 250 

Scottsdale, AZ 85254 

T (516) 835-1841 

 

Portland, OR 
522 SW 5th Avenue, Suite 1225 

Portland, OR 97204 

T (503) 841-5255 
 
Richmond, VA 
4510 Cox Road, Suite 200 
Glen Allen, VA 23060  

T (804) 523-1681 
 
San Francisco, CA 

Lafayette 

3650 Mt. Diablo Blvd., Suite 201 

Lafayette, CA 94549 
T (925) 438-0550 

Woodside  

2995 Woodside Road, Suite 450 
Woodside, CA 94062 
T (650) 260-8640 
 
Washington, DC 
8161 Maple Lawn Boulevard, Suite 440 
Fulton, MD 20759 
T (301) 317-7190 

 

West Hartford, CT 
1000 Farmington Ave, Suite 103 

West Hartford, CT 06107 

T (860) 236-8500 

 
West Palm Beach, FL 
1645 Palm Beach Lakes Boulevard, Suite 1200 
West Palm Beach, FL 33401 
T (561) 207-2020   


