
 

 

Qualified Plan Insights 
 

Hello all and welcome again to our Qualified 
Retirement Plan Newsletter Fall 2019 edition. Balloon 
Fiesta has come and gone and the thick smell of roasted 
green chile can be found outside all grocery stores, farmers 
markets, and many roadside stands. Today we’d like to 
cover the topic of Summary Plan Description’s (SPD’s) for 
401(k) and 403(b) plans or written Plan Notices and 
Agreements for SIMPLE-IRA and SEP-IRA plans.  

Every qualified plan is required to have some form 
of a written plan document. Each company is required to 
distribute at least one to every participant, usually at 
enrollment, but may also be required to distribute it 
annually in the case of SIMPLE-IRAS. In addition, a 
modification or update would also require a new 
distribution of the plan document/notice.  

The plan document contains answers to many 
questions regarding eligibility, contributions, distributions, 
and plan contact information. We highly recommend a 
review of this document when time permits. Most people 
find almost all answers to their questions without needing 
additional outside support. However, feel free to contact 
anyone at FSPI should you need clarification on specific 
topics.  

As a first example, let’s review what the plan 
document may state regarding the amount of contributions 
an employer will make on an employee’s behalf. The 
document could say something like “We will make a 
matching contribution equal to 100% of your elective 
deferral contributions which are not over 3% of your pay.” 
In this case the matching contribution is a simple $1 for $1 
ratio meaning each dollar an employee defers into the plan, 
the employer will match it up to a maximum amount of 3%. 
If the employee deferred 3% of salary, the company 
matched up to 3%, and a total of 6% is contributed to the 
account.  
 As a point of clarification, EMPLOYEE deferrals 
could be either Traditional “Pre-Tax” or ROTH “Post-
Tax”. In contrast, EMPLOYER contributions are always 
made on a Traditional “Pre-Tax” basis. While the matching 
formula is based on the dollar amount or percentage 
deferred, this does not mean that the deposited employer 

monies will be treated the same as the employees deferral 
for taxation purposes when distributions occur.   
 Distribution rules are usually a popular question. 
Plans can decide to allow In-Service Distributions (while 
employed), Hardship Distributions, or no In-Service 
Distributions at all. Hardship Distributions arise when a 
participant looks to take a distribution from their vested 
account so long as they can prove that they meet one of the 
hardship distribution reasons found in the plan document. 
These include items that are considered as an immediate 
and heavy financial need: 
 

 Medical expenses incurred by the participant, their 
spouse, dependents, or plan beneficiary;  

 Costs directly related to the purchase of the 
participants principal residence (but not mortgage 
payments); 

 Tuition and related secondary educational fees, such 
as room and board for the next 12 months for the 
participant, their spouse, dependents, or plan 
beneficiary; 

 Necessary payments to prevent foreclosure on the 
mortgage of their principal residence or eviction 
from their home; 

 Funeral expenses for the participant, their spouse, 
children, parents, dependents, or plan beneficiary;  
Or 

 Expenses to repair casualty damage to their 
principal residence.      

 As a last point on Hardship Distributions, meeting 
one of the above criteria does not preclude the participant 
from the possibility of a 10% early withdrawal penalty 
assessed by the IRS if the participant is under the age of 59 
½. We recommend participants make sure to consult with a 
tax professional before making any distribution decisions.  
 If you have misplaced your copy of the plan 
document or aren’t sure that you have the most recent 
version, please contact FSPI or your employer asap.   

As always, we are here to help and educate so 
please feel free to reach out to Josh Hovda, CFP® or 
anyone at Financial Solutions Planning and Investments 
(FSPI) regarding this article or any other personal financial 
planning issues you may be facing.  
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Did you know????? 

While they are mainly requested by grandparents or parents from their bank as gifts to children and grandchildren, $2 
notes are still very much in circulation and are considered legal tender. The Series 2003 $2 note was the last printed and 
bears the names of former Secretary of the Treasury John W. Snow and Treasurer Rosario Marin. As of April 2007, there 
were about $1.5 billion worth of $2 notes still in circulation worldwide. Do you know who is the president on the $2 
note?? (hint… he is also on the Nickel).  Source: https://www.treasury.gov/resource-center/faqs/Currency/Pages/denominations.aspx 
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*20+ Years’ Experience, Former Air Force Pilot 
~Mr. Messuri is required to act as a fiduciary: As an Investment Advisor 
Representative; and, as a CERTIFIED FINANCIAL PLANNER™ Professional. 
~Pertinent Education, Licenses and Registrations: MS, CFP®, Series 7, 
Series 24, Series 63, Series 65, Life & Health 
 
Travis Flandermeyer, MBA, AIF® 
*10+ Years’ Experience, Washington University MBA 
~Mr. Flandermeyer is required to act as a fiduciary with all his clients as an 
Investment Advisor Representative. 
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OUR SERVICES INCLUDE: 
 FEE-BASED PORTFOLIO MANAGEMENT 

 TRADITIONAL AND ROTH IRA 

MANAGEMENT 

 LIFE INSURANCE 

 DISABILITY INSURANCE 

 FINANCIAL PLANNING 

 LEGACY PLANNING 

 LONG TERM CARE INSURANCE 

 SOCIAL SECURITY PLANNING 

 529 AND EDUCATION SAVINGS 

 EMPLOYEE BENEFIT PLANS 

Disclosures:  
Investment Advisor Representative offering securities and advisory services offered through Cetera Advisor Networks LLC, member 
FINRA/SIPC, a broker/dealer and a Registered Investment Adviser.  Cetera is under separate ownership from any other named entity.  All 
investing involves risk, including the possible loss of principal.  There is no assurance that any investment strategy will be successful.  Tax- free 
income may be subject to local, state and/or the alternative minimum tax.  Investors cannot invest directly in an Index.  The performance of 
any index is not indicative of the performance of any investment and does not consider the effects of inflation and the fees and expenses 
associate with investing.  For a comprehensive review of your personal situation, always consult with a tax or legal advisor.  Neither Cetera 
Advisor Networks LLC nor any of its representatives may give legal or tax advice. 

Financial Solutions Planning & Investments 
6100 Uptown Blvd NE, Ste 610 
Albuquerque, NM 87110 
505.291.8585 x 2010 
www.FinancialSolutionsPI.com or JHovda@CeteraNetworks.com 

For Index definitions, please visit www.bloomberg.com 



 

 

 

 

 

 

 

 

Definition of Indexes: 
 
Dow Jones Industrial Average Index: “The Dow Jones Industrial Average is a price-weighted average of 30 
significant stocks traded on the New York Stock Exchange and the NASDAQ.” 
 
S&P 500 Index: “The S&P 500 is an index of 500 stocks chosen for market size, liquidity and industry grouping 
(among other factors) designed to be a leading indicator of U.S. equities and is meant to reflect the risk/return 
characteristics of the large cap universe.” 
 
NASDAQ Composite Index: “The NASDAQ Composite Index includes all domestic and international based common 
type stocks listed on The NASDAQ Stock Market. The NASDAQ Composite Index is a broad based index.” 
 
Russell 2000 Index: “The Russell 2000 Index measures the performance of the small-cap segment of the U.S. 
equity universe and is a subset of the Russell 3000 Index representing approximately 10% of the total market 
capitalization of that index. It includes approximately 2000 of the smallest securities based on a combination of their 
market cap and current index membership.” 
 
MSCI EAFE Index: “The MSCI EAFE Index is designed to measure the equity market performance of developed 
markets (Europe, Australasia, Far East) excluding the U.S. and Canada. The Index is market-capitalization 
weighted.” 
 
MSCI Emerging Markets Index: “The MSCI Emerging Markets Index is designed to measure equity market 
performance in global emerging markets. It is a float-adjusted market capitalization index.” 
CBOE Volatility Index: “The CBOE Volatility Index® (VIX®) is a key measure of market expectations of near-term 
volatility conveyed by S&P 500 stock index option prices.” 
 
Bloomberg Barclays US Aggregate Bond Index: “The Bloomberg Barclays US Aggregate Bond Index, which was 
originally called the Lehman Aggregate Bond Index, is a broad based flagship benchmark that measures the 
investment grade, US dollar-denominated, fixed-rate taxable bond market. The index includes Treasuries, 
government–related and corporate debt securities, MBS (agency fixed-rate and hybrid ARM pass-throughs), ABS 
and CMBS (agency and non-agency) debt securities that are rated at least Baa3 by Moody’s and BBB- by S&P. 
Taxable municipals, including Build America bonds and a small amount of foreign bonds traded in U.S. markets are 
also included. Eligible bonds must have at least one year until final maturity, but in practice the index holdings has a 
fluctuating average life of around 8.25 years. This total return index, created in 1986 with history backfilled to 
January 1, 1976, is unhedged and rebalances monthly.” 


