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Computers need to be cleaned
periodically, especially those with
fans that move air in, out and
through the computer system. Over
time, dust, carpet fuzz, pet dander
and other airborne debris
accumulate on the fan blades,
casing, CPU and other components.
This can lead to overheating, noisy
fans and a shorter system life. The
How to Geek website
(howtogeek.com) has information on
how to clean your desktop and
laptop .

Until February…

The SWA Team

Although most
people who marry
hope their unions will
last forever, about
50% of first
marriages in the
United States end in
divorce.1 Individuals
age 50 and older are
still less likely to get
divorced than those

who are younger. Even so, the divorce rate for
Americans under age 40 has declined since
1990, while it has roughly doubled for those
age 50 and older.2

Unfortunately, a divorcing couple must typically
negotiate a property settlement agreement (or
seek the assistance of the courts) to divide
assets. Retirement plan benefits are often
among the most valuable marital assets to be
divided, along with houses, cars, and bank
accounts. The laws of your particular state will
define which retirement benefits are marital
assets (or community property in community
property states) that are subject to division.

Trading marital assets
You and your spouse may have one or more
retirement accounts held by various financial
institutions, or pension benefits from past and
current employers. In some cases, one spouse
may agree to waive any rights to all or some of
the other spouse's retirement benefits in
exchange for other marital assets (for example,
a home).

With 401(k) plans or IRAs where the value is
clear, trading the account balance for other
marital assets is generally straightforward. On
the other hand, trading pension benefits should
be done only if you're certain the present value
of those future payments has been accurately
determined. Before you give up a valuable
lifetime income, make sure you'll have other
adequate resources available to you at
retirement.

Employer plans
If assets in a qualified retirement plan will be
divided, a qualified domestic relations order
(QDRO) is provided to the employer. Pursuant

to a QDRO, one spouse could be awarded all
or part of the other spouse's pension plan
benefit or 401(k) account balance as of a
certain date.

Be sure to consult an attorney who has
experience negotiating and drafting QDROs,
especially if the QDRO may need to address
complex issues such as survivor benefits,
benefits earned after the divorce, plan
subsidies, and cost-of-living adjustments
(COLAs), among others. (For example, a
QDRO may state that a first wife is to be
treated as the surviving spouse, even if the
husband remarries.)

Assuming the transfer is done correctly, the
recipient is responsible for any taxes on
benefits awarded pursuant to a QDRO. If the
distribution is taken from the plan, the 10%
penalty that normally applies to early
distributions before age 59½ will not apply. The
recipient may be able to roll certain distributions
into an IRA to defer taxes.

IRAs and taxes
Dividing assets in IRAs or nonqualified plans
does not require a QDRO. However, a divorce
decree may be needed to avoid the negative
tax consequences of IRA distributions resulting
from divorce. If the IRA assets are transferred
to the former spouse's IRA in accordance with a
divorce decree, then the original IRA owner will
not be responsible for any taxes on the
distribution. Going forward, the recipient spouse
must pay ordinary income tax when
distributions are taken from the IRA.

IRAs may play another important role in
negotiations now that the tax deduction for
alimony payments has been eliminated for
divorce agreements executed after December
31, 2018. When a recipient spouse is older than
59½ (or doesn't need immediate spousal
support), it might make sense to offer a
lump-sum payment of alimony from a traditional
IRA instead of making after-tax payments going
forward.
1 National Survey of Family Growth, Centers for
Disease Control and Prevention, 2017

2 Pew Research Center, 2017
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Key Retirement and Tax Numbers for 2019
Every year, the Internal Revenue Service
announces cost-of-living adjustments that affect
contribution limits for retirement plans and
various tax deduction, exclusion, exemption,
and threshold amounts. Here are a few of the
key adjustments for 2019.

Employer retirement plans
• Employees who participate in 401(k), 403(b),

and most 457 plans can defer up to $19,000
in compensation in 2019 (up from $18,500 in
2018); employees age 50 and older can defer
up to an additional $6,000 in 2019 (the same
as in 2018).

• Employees participating in a SIMPLE
retirement plan can defer up to $13,000 in
2019 (up from $12,500 in 2018), and
employees age 50 and older can defer up to
an additional $3,000 in 2019 (the same as in
2018).

IRAs
The combined annual limit on contributions to
traditional and Roth IRAs increased to $6,000
in 2019 (up from $5,500 in 2018), with
individuals age 50 and older able to contribute
an additional $1,000. For individuals who are
covered by a workplace retirement plan, the
deduction for contributions to a traditional IRA
is phased out for the following modified
adjusted gross income (AGI) ranges:

2018 2019

Single/head
of household
(HOH)

$63,000 -
$73,000

$64,000 -
$74,000

Married filing
jointly (MFJ)

$101,000 -
$121,000

$103,000 -
$123,000

Married filing
separately
(MFS)

$0 - $10,000 $0 - $10,000

Note: The 2019 phaseout range is $193,000 -
$203,000 (up from $189,000 - $199,000 in
2018) when the individual making the IRA
contribution is not covered by a workplace
retirement plan but is filing jointly with a spouse
who is covered.

The modified AGI phaseout ranges for
individuals to make contributions to a Roth IRA
are:

2018 2019

Single/HOH $120,000 -
$135,000

$122,000 -
$137,000

MFJ $189,000 -
$199,000

$193,000 -
$203,000

MFS $0 - $10,000 $0 - $10,000

Estate and gift tax
• The annual gift tax exclusion for 2019 is

$15,000, the same as in 2018.
• The gift and estate tax basic exclusion

amount for 2019 is $11,400,000, up from
$11,180,000 in 2018.

Kiddie tax
Under the kiddie tax rules, unearned income
above $2,200 in 2019 (up from $2,100 in 2018)
is taxed using the trust and estate income tax
brackets. The kiddie tax rules apply to: (1)
those under age 18, (2) those age 18 whose
earned income doesn't exceed one-half of their
support, and (3) those ages 19 to 23 who are
full-time students and whose earned income
doesn't exceed one-half of their support.

Standard deduction

2018 2019

Single $12,000 $12,200

HOH $18,000 $18,350

MFJ $24,000 $24,400

MFS $12,000 $12,200

Note: The additional standard deduction
amount for the blind or aged (age 65 or older)
in 2019 is $1,650 (up from $1,600 in 2018) for
single/HOH or $1,300 (the same as in 2018) for
all other filing statuses. Special rules apply if
you can be claimed as a dependent by another
taxpayer.

Alternative minimum tax (AMT)

2018 2019

Maximum AMT exemption amount

Single/HOH $70,300 $71,700

MFJ $109,400 $111,700

MFS $54,700 $55,850

Exemption phaseout threshold

Single/HOH $500,000 $510,300

MFJ $1,000,000 $1,020,600

MFS $500,000 $510,300

26% rate on AMTI* up to this amount, 28%
rate on AMTI above this amount

MFS $95,550 $97,400

All others $191,100 $194,800

*Alternative minimum taxable income
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Alzheimer's Disease Myths and Facts Quiz
The probability of needing long-term care is
growing. According to the U.S. Department of
Health and Human Services, Americans turning
age 65 today have nearly a 70% chance of
needing some type of long-term care services
in their remaining years.¹ There are many
reasons why you may need long-term care, but
one of the growing causes includes forms of
dementia, particularly Alzheimer's disease.

While estimates vary, experts suggest that
more than 5.7 million Americans may have
Alzheimer's.² Alzheimer's disease is currently
ranked as the sixth leading cause of death in
the United States, but recent estimates indicate
that the disorder may rank third, just behind
heart disease and cancer.²

Here's a short quiz that may help you
understand more about dementia and
Alzheimer's disease and the need to plan for
their potential onset.

Quiz
1. True or False: There is a way to prevent
Alzheimer's disease.

a. True

b. False

2. Which statement is true?

a. Alzheimer's disease affects only people in
their 60s and older

b. Alzheimer's disease is always hereditary

c. Currently, there is no cure for Alzheimer's
disease

3. What is the greatest risk factor for
Alzheimer's disease?

a. Increased age

b. Gender

c. Genetics

4. What is often one of the first signs of
Alzheimer's disease?

a. Skin rash

b. Difficulty walking

c. Difficulty finding the right words

5. When or how can Alzheimer's disease be
diagnosed with certainty?

a. Through blood tests

b. Only after death

c. Through an MRI

6. True or False: Some medications can be
used to treat symptoms of Alzheimer's
disease.

a. True

b. False

7. What is the approximate lifetime cost of
care for an individual with dementia in
2018?

a. $145,000

b. $879,000

c. $342,000

8. According to latest figures,
approximately how many Americans
provide unpaid care for people with
Alzheimer's disease?

a. 1 million

b. 16 million

c. 5 million

9. Which statement is true about
communicating with someone who has
dementia or Alzheimer's disease?

a. Avoid eye contact

b. Interrupt the person and try to finish his or
her sentences

c. Offer simple instructions and allow ample
time for a response

10. Examples of advance directives for
health care include each of the following
except?

a. A living will

b. A durable power of attorney for health care

c. A deed

Plan now
Planning for long-term care and the possibility
of dementia or Alzheimer's disease is important
for you and your loved ones. What type of
health care would you want if you weren't able
to communicate your choices? Plan ahead to
make sure you get the medical care you want.

¹ U.S. Dept. of Health and Human Services

² National Institute on Aging

Quiz answers
1. b (Alzheimer's Association)
2. c (National Institute on Aging)
3. a (National Institute on Aging)
4. c (National Institute on Aging)
5. b (National Institute on Aging)
6. a (Alzheimer's Association)
7. c (Alzheimer's Association)
8. b (Alzheimer's Association)
9. c (National Institute on Aging)
10. c (National Institute on Aging)

Additional facts

According to the
Alzheimer's Association
(www.alz.org):

5.7 million Americans are living
with Alzheimer's disease.

Between 2000 and 2015,
deaths from heart disease
have decreased 11% while
deaths from Alzheimer's
disease have increased 123%.

One in three people dies with
Alzheimer's disease or another
dementia.

Over 18 billion hours of care,
valued at more than $232
billion, are provided by family
and other unpaid caregivers.

People with Alzheimer's
disease or other dementias
have twice as many hospital
stays per year as other older
people, and almost two-thirds
of Americans with Alzheimer's
disease are women.
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IMPORTANT DISCLOSURES

The information presented here is
not specific to any individual's
personal circumstances.

To the extent that this material
concerns tax matters, it is not
intended or written to be used, and
cannot be used, by a taxpayer for
the purpose of avoiding penalties
that may be imposed by law. Each
taxpayer should seek independent
advice from a tax professional
based on his or her individual
circumstances.

These materials are provided for
general information and
educational purposes based upon
publicly available information from
sources believed to be reliable—we
cannot assure the accuracy or
completeness of these materials.
The information in these materials
may change at any time and
without notice.

Are my student loans eligible for public service loan
forgiveness?
If you are employed by a
government or not-for-profit
organization, you may be able
to receive loan forgiveness

under the Public Service Loan Forgiveness
(PSLF) Program. The PSLF, which began in
2007, forgives the remaining balance on federal
Direct Loans after you have made 120 monthly
payments under a qualifying repayment plan
while working full-time for a qualifying
employer.

Qualifying employers for PSLF include:
government organizations (e.g., federal, state,
local), not-for-profit organizations that are
tax-exempt under Section 501C(3) of the
Internal Revenue Code, and other types of
not-for-profit organizations that are not
tax-exempt if their primary purpose is to provide
certain types of qualifying public services.

If you plan on applying for PSLF in the future,
you should complete and submit an
Employment Certification form annually or
when you change employers. The U.S.
Department of Education will use the
information on the form to let you know if you
are making qualifying PSLF payments.

You can apply for PSLF once you have made
120 qualifying monthly payments towards your
loan (e.g., 10 years). Keep in mind that you
must be working for a qualifying employer both
at the time you submit the application and at
the time the remaining balance on your loan is
forgiven.

Recently, PSLF made headlines due to the fact
that many borrowers who thought they were
working toward loan forgiveness under the
program found out they were ineligible because
they were in the wrong type of repayment plan.
Many borrowers claimed they were told by their
loan servicer that they qualified for PSLF, when
in fact they did not. In 2018, Congress set aside
$350 million to help fix this problem. The
Consolidated Appropriations Act provides
limited, additional conditions under which
borrowers may become eligible for loan
forgiveness if some or all of the payments they
made on their federal Direct Loans were under
a nonqualifying repayment plan for the PSLF
Program. For more information on PSLF, visit
studentaid.ed.gov.

How can I tell if a crowdsourcing campaign is a scam?
Crowdsourcing can be an
effective way to raise funds for
a variety of causes, but it's
also a great opportunity for
scam artists to take advantage

of your goodwill. Before you donate to a
crowdsourcing campaign, help protect yourself
from being scammed by following these tips.

Check the campaign creator's credibility. If
you don't personally know the campaign
creator, it might be worth your time to review
his or her social media profiles. This should be
easy to do, since most crowdsourcing platforms
link social media accounts to campaigns. When
you visit a profile, look for red flags. Does the
profile seem new? Does the campaign creator
have friends or followers listed on the profile?
Does the campaign creator have just one social
media account? Does the profile seem active or
old/unused? Answering "yes" to any of these
questions should cause you to question the
legitimacy of a crowdsourcing campaign.

Research the crowdsourcing platform. Many
different crowdsourcing platforms exist, from
the well established to the startups with no

track record. Review a platform's terms and
policies before you donate to one of its
crowdsourcing campaigns. Find out how long
it's been in business and whether it evaluates
or checks out campaign creators. Determine
whether the platform will refund money or take
responsibility for a crowdsourcing campaign
scam. Remember to look for the secure lock
symbol and the letters https: in the address bar
of your Internet browser — this indicates that
you're navigating to a legitimate web address.

Consider the timing of the campaign. Be
wary of campaigns that are created after
national disasters. It's unfortunate, but scam
artists often exploit tragedies to appeal to your
sense of generosity. In the case of disaster
relief, bear in mind that it's probably safer to
donate money to established nonprofit
organizations with proven track records than to
a crowdsourcing campaign.

If you've been defrauded or suspect fraudulent
activity, report your experience to the
crowdsourcing platform. You can also file a
complaint with the Federal Trade Commission
(FTC).
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