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Key Retirement and Tax Numbers for 2020
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Every year, the Internal Revenue Service
Estate and gift tax
announces cost-of-living adjustments that affect
• The annual gift tax exclusion for 2020 is
contribution limits for retirement plans and
$15,000, the same as in 2019.
various tax deduction, exclusion, exemption,
• The gift and estate tax basic exclusion
and threshold amounts. Here are a few of the
amount for 2020 is $11,580,000, up from
key adjustments for 2020.
$11,400,000 in 2019.

Employer retirement plans

• Employees who participate in 401(k), 403(b),
and most 457 plans can defer up to $19,500
in compensation in 2020 (up from $19,000 in
2019); employees age 50 and older can defer
up to an additional $6,500 in 2020 (up from
$6,000 in 2019).
• Employees participating in a SIMPLE
retirement plan can defer up to $13,500 in
2020 (up from $13,000 in 2019), and
employees age 50 and older can defer up to
an additional $3,000 in 2020 (the same as in
2019).
Denise A. Lant, CFP®

IRAs

Standard deduction
2019

2020

Single

$12,200

$12,400

HOH

$18,350

$18,650

MFJ

$24,400

$24,800

MFS

$12,200

$12,400

Note: The additional standard deduction
amount for the blind or aged (age 65 or older)
in 2020 is $1,650 (the same as in 2019) for
single/HOH or $1,300 (the same as in 2019) for
all other filing statuses. Special rules apply if
you can be claimed as a dependent by another
taxpayer.

The combined annual limit on contributions to
traditional and Roth IRAs is $6,000 in 2020 (the
Alternative minimum tax (AMT)
same as in 2019), with individuals age 50 and
older able to contribute an additional $1,000.
2019
2020
For individuals who are covered by a workplace
retirement plan, the deduction for contributions
Maximum AMT exemption amount
to a traditional IRA phases out for the following
$71,700
$72,900
modified adjusted gross income (MAGI) ranges: Single/HOH
MFJ
$111,700
$113,400
2019
2020
MFS
$55,850
$56,700
Single/head $64,000 $65,000 -
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of household $74,000
(HOH)

$75,000

Married filing $103,000 jointly (MFJ) $123,000

$104,000 $124,000

Married filing $0 - $10,000
separately
(MFS)

$0 - $10,000

Hindsight Is 2020: What Will You Do
Differently This Year? (page 2)
New Spending Package Includes
Sweeping Retirement Plan Changes
- SECURE Act (pages 3 & 4)
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Single/HOH

$510,300

$518,400

MFJ

$1,020,600

$1,036,800

MFS

$510,300

$518,400

26% rate on AMTI* up to this amount, 28%
rate on AMTI above this amount

Note: The 2020 phaseout range is $196,000 $206,000 (up from $193,000 - $203,000 in
2019) when the individual making the IRA
contribution is not covered by a workplace
retirement plan but is filing jointly with a spouse
who is covered.

January 2020

Exemption phaseout threshold

MFS

$97,400

$98,950

All others

$194,800

$197,900

*Alternative minimum taxable income

The modified adjusted gross income phaseout
ranges for individuals to make contributions to a
Roth IRA are:
2019

2020

Single/HOH

$122,000 $137,000

$124,000 $139,000

MFJ

$193,000 $203,000

$196,000 $206,000

MFS

$0 - $10,000

$0 - $10,000

Event: OUTLOOK 2020! (page 6)
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Hindsight Is 2020: What Will You Do Differently This Year?
According to a recent survey, 76% of
Americans reported having at least one
financial regret. Over half of this group said it
had to do with savings: 27% didn't start saving
for retirement soon enough, 19% didn't
contribute enough to an emergency fund, and
10% wish they had saved more for college.1

The saving conundrum

Live within your means
It's easy to want what your
friends, colleagues, or
neighbors have — and spend
money to get those things.
That's a mistake. Live within
your means, not someone
else's.

What's preventing Americans from saving
more? It's a confluence of factors: stagnant
wages over many years; the high cost of
housing and college; meeting everyday
expenses for food, utilities, and child care; and
squeezing in unpredictable expenses for things
like health care, car maintenance, and home
repairs. When expenses are too high, people
can't save, and they often must borrow to buy
what they need or want, which can lead to a
never-ending cycle of debt.
People make financial decisions all the time,
and sometimes these decisions don't pan out
as intended. Hindsight is 20/20, of course.
Looking back, would you change anything?

million student loan borrowers are age 40 and
older, and this demographic accounts for
almost 40% of all student loan debt.2
Potential solutions: If you have a child in
college now, ask the financial aid office about
the availability of college-sponsored
scholarships for current students, or consider
having your child transfer to a less expensive
school. If you have a child who is about to go to
college, run the net price calculator that's
available on every college's website to get an
estimate of what your out-of-pocket costs will
be at that school. Look at state universities or
community colleges, which tend to be the most
affordable. For any school, understand exactly
how much you and/or your child will need to
borrow — and what the monthly loan payment
will be after graduation — before signing any
loan documents.

Paying too much for your car

Automobile prices have grown rapidly in the last
decade, and most drivers borrow to pay for
their cars, with seven-year loans becoming
more common.3 As a result, a growing number
Paying too much for housing
of buyers won't pay off their auto loans before
Are housing costs straining your budget? A
they trade in their cars for a new one, creating a
standard lender guideline is to allocate no more cycle of debt.
than 28% of your income toward housing
Potential solutions: Consider buying a used
expenses, including your monthly mortgage
car instead of a new one, be proactive with
payment, real estate taxes, homeowners
maintenance and tuneups, and try to use public
insurance, and association dues (the
transportation when possible to prolong the life
"front-end" ratio), and no more than 36% of
of your car. As with your home, watch interest
your income to cover all your monthly debt
rates and refinance when the numbers make
obligations, including housing expenses plus
sense.
credit card bills, student loans, car loans, child
support, and any other debt that shows on your Keeping up with the Joneses
credit report and requires monthly payments
It's easy to want what your friends, colleagues,
(the "back-end" ratio).
or neighbors have — nice cars, trips, home
But just because a lender determines how
much you can afford to borrow doesn't mean
you should. Why not set your ratios lower?
Many things can throw off your ability to pay
your monthly mortgage bill down the road — a
job loss, one spouse giving up a job to take
care of children, an unexpected medical
expense, tuition bills for you or your child.

amenities, memberships — and spend money
(and possibly go into debt) to get them. That's a
mistake. Live within your means, not someone
else's.

Potential solutions: Aim to save at least 10%
of your current income for retirement and try to
set aside a few thousand dollars for an
emergency fund (three to six months' worth of
Potential solutions: To lower your housing
monthly expenses is a common guideline). If
costs, consider downsizing to a smaller home
you can't do that, cut back on discretionary
(or apartment) in the same area, researching
items, look for ways to lower your fixed costs,
and moving to a less expensive town or state,
or explore ways to increase your current
or renting out a portion of your current home. In income.
addition, watch interest rates and refinance
1 Bankrate's Financial Security Index, May 2019
when the numbers make sense.

Paying too much for college
Outstanding student debt levels in the United
States are off the charts, and it's not just
students who are borrowing. Approximately 15

2

Federal Reserve Bank of New York, Student Loan
Data and Demographics, September 2018
3

The Wall Street Journal, The Seven-Year Auto
Loan: America's Middle Class Can't Afford Their
Cars, October 1, 2019
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New Spending Package Includes Sweeping
Retirement Plan Changes (SECURE Act)
The $1.4 trillion spending package enacted on December 20, 2019, included the Setting Every Community
Up for Retirement Enhancement (SECURE) Act, which had overwhelmingly passed the House of
Representatives in the spring of 2019, but then subsequently stalled in the Senate. The SECURE Act
represents the most sweeping set of changes to retirement legislation in more than a decade.
While many of the provisions offer enhanced opportunities for individuals and small business owners, there
is one notable drawback for investors with significant assets in traditional IRAs and retirement plans. These
individuals will likely want to revisit their estate-planning strategies to prevent their heirs from potentially
facing unexpectedly high tax bills.
All provisions take effect on or after January 1, 2020, unless otherwise noted.
The SECURE Act may have
the largest impact on
retirement planning since
the Pension Protection Act
of 2006.

Elimination of the "stretch IRA"
Perhaps the change requiring the most urgent attention is the elimination of longstanding provisions
allowing non-spouse beneficiaries who inherit traditional IRA and retirement plan assets to spread
distributions — and therefore the tax obligations associated with them — over their lifetimes. This ability to
spread out taxable distributions after the death of an IRA owner or retirement plan participant, over what
was potentially such a long period of time, was often referred to as the "stretch IRA" rule. The new law,
however, generally requires any beneficiary who is more than 10 years younger than the account owner to
liquidate the account within 10 years of the account owner's death unless the beneficiary is a spouse, a
disabled or chronically ill individual, or a minor child. This shorter maximum distribution period could result
in unanticipated tax bills for beneficiaries who stand to inherit high-value traditional IRAs. This is also true
for IRA trust beneficiaries, which may affect estate plans that intended to use trusts to manage inherited
IRA assets.
In addition to possibly reevaluating beneficiary choices, traditional IRA owners may want to revisit how IRA
dollars fit into their overall estate planning strategy. For example, it may make sense to consider the
possible implications of converting traditional IRA funds to Roth IRAs, which can be inherited income tax
free. Although Roth IRA conversions are taxable events, investors who spread out a series of conversions
over the next several years may benefit from the lower income tax rates that are set to expire in 2026.

Benefits to individuals
On the plus side, the SECURE Act includes several provisions designed to benefit American workers and
retirees.
• People who choose to work beyond traditional retirement age will be able to contribute to traditional
IRAs beyond age 70½. Previous laws prevented such contributions.
• Retirees will no longer have to take required minimum distributions (RMDs) from traditional IRAs and
retirement plans by April 1 following the year in which they turn 70½. The new law generally requires
RMDs to begin by April 1 following the year in which they turn age 72.
• Part-time workers age 21 and older who log at least 500 hours in three consecutive years generally
must be allowed to participate in company retirement plans offering a qualified cash or deferred
arrangement. The previous requirement was 1,000 hours and one year of service. (The new rule applies
to plan years beginning on or after January 1, 2021.)
• Workers will begin to receive annual statements from their employers estimating how much their
retirement plan assets are worth, expressed as monthly income received over a lifetime. This should
help workers better gauge progress toward meeting their retirement-income goals.
• New laws make it easier for employers to offer lifetime income annuities within retirement plans. Such
products can help workers plan for a predictable stream of income in retirement. In addition, lifetime
income investments or annuities held within a plan that discontinues such investments can be directly
transferred to another retirement plan, avoiding potential surrender charges and fees that may otherwise
apply.
• Individuals can now take penalty-free early withdrawals of up to $5,000 from their qualified plans and
IRAs due to the birth or adoption of a child. (Regular income taxes will still apply, so new parents may
want to proceed with caution.)
• Taxpayers with high medical bills may be able to deduct unreimbursed expenses that exceed 7.5% (in
2019 and 2020) of their adjusted gross income. In addition, individuals may withdraw money from their
qualified retirement plans and IRAs penalty-free to cover expenses that exceed this threshold (although
regular income taxes will apply). The threshold returns to 10% in 2021.
• 529 account assets can now be used to pay for student loan repayments ($10,000 lifetime maximum)
and costs associated with registered apprenticeships.
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The opinions voiced in this material
are for general information only and
are not intended to provide specific
advice or recommendations for any
individual. To determine which
investment(s) may be appropriate for
you, consult your financial advisor
prior to investing. All performance
referenced is historical and is no
guarantee of future results. All
indices are unmanaged and cannot
be invested into directly.
The information provided is not
intended to be a substitute for
specific individualized tax planning or
legal advice. We suggest that you
consult with a qualified tax or legal
advisor.
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• Workers will begin to receive annual statements from their employers estimating how much their
retirement plan assets are worth, expressed as monthly income received over a lifetime. This should
help workers better gauge progress toward meeting their retirement-income goals.
• New laws make it easier for employers to offer lifetime income annuities within retirement plans.
Such products can help workers plan for a predictable stream of income in retirement. In addition,
lifetime income investments or annuities held within a plan that discontinues such investments can
be directly transferred to another retirement plan, avoiding potential surrender charges and fees that
may otherwise apply.
• Individuals can now take penalty-free early withdrawals of up to $5,000 from their qualified plans and
IRAs due to the birth or adoption of a child. (Regular income taxes will still apply, so new parents
may want to proceed with caution.)
• Taxpayers with high medical bills may be able to deduct unreimbursed expenses that exceed 7.5%
(in 2019 and 2020) of their adjusted gross income. In addition, individuals may withdraw money from
their qualified retirement plans and IRAs penalty-free to cover expenses that exceed this threshold
(although regular income taxes will apply). The threshold returns to 10% in 2021.
• 529 account assets can now be used to pay for student loan repayments ($10,000 lifetime
maximum) and costs associated with registered apprenticeships.

Benefits to employers
The SECURE Act also provides assistance to employers striving to provide quality retirement savings
opportunities to their workers. Among the changes are the following:
• The tax credit that small businesses can take for starting a new retirement plan has increased. The
new rule allows employers to take a credit equal to the greater of (1) $500 or (2) the lesser of (a) $250
times the number of non-highly compensated eligible employees or (b) $5,000. The credit applies for
up to three years. The previous maximum credit amount allowed was 50% of startup costs up to a
maximum of $1,000 (i.e., a maximum credit of $500).
• A new tax credit of up to $500 is available for employers that launch a SIMPLE IRA or 401(k) plan
with automatic enrollment. The credit applies for three years.
• With regards to the new mandate to permit certain part-timers to participate in retirement plans,
employers may exclude such employees for nondiscrimination testing purposes.
• Employers now have easier access to join multiple employer plans (MEPs) regardless of industry,
geographic location, or affiliation. "Open MEPs," as they have become known, offer economies of
scale, allowing small employers access to the types of pricing models and other benefits typically
reserved for large organizations. (Previously, groups of small businesses had to be affiliated
somehow in order to join an MEP.) The legislation also provides that the failure of one employer in an
MEP to meet plan requirements will not cause others to fail, and that plan assets in the failed plan will
be transferred to another. (This rule is effective for plan years beginning on or after January 1, 2021.)
• Auto-enrollment safe harbor plans may automatically increase participant contributions until they
reach 15% of salary. The previous ceiling was 10%.
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Prep time:
10
Mins

Spinach Chicken Casserole

...

Spinach Chicken Casserole
with Cream Cheese and
Mozzarella – All of the
delicious flavors of cream
cheese, spinach, and chicken
are packed into this delicious
dinner recipe!

Cook time:
30
Mins

Yield
6
Servings

This easy spinach chicken
casserole recipe comes
together quite quickly and
makes a nice combination
for a busy day’s meal.
As a bonus, this Casserole
recipe is also keto diet
friendly, gluten-free, and low
carb. Enjoy!

www.eatwell101.com

Instructions:
Ingredients:
• 2 large boneless skinless
chicken breasts, cut
horizontally
• 8 oz cream cheese,
softened
• 2 cups spinach, rinsed
• 1 tablespoon olive oil
• 4 oz Mozzarella cheese,
shredded

The Marinade:
• 3 cloves garlic, minced
• 1 tablespoon olive oil
• 1/2 teaspoon red pepper
flakes, optional
• 1/2 teaspoon Italian
seasoning, optional

1. Add olive oil, garlic, Italian seasoning, and red
pepper flakes into a ziplock bag along with 1
teaspoon of salt and ½ teaspoon black pepper. Seal
the bag and shake until mixed. Add the chicken
breasts, seal, and massage so the chicken breasts
are covered in the marinade, set aside for 10-15
minutes while you prep the remaining ingredients.
Position a rack in the center of the oven and
preheat the oven to 400ºF (200°C).
2. Quickly wilt the spinach in a skillet with 1
tablespoon olive oil, set aside.
3. Arrange chicken breasts drained from the
marinade in a baking dish. Spread the softened
cream cheese over the chicken breasts and lay
spinach on top of the cream cheese. Finally,
sprinkle mozzarella over the top.
4. Bake the spinach chicken casserole for 20-30
minutes. Chicken casserole is done when cooked
through to an internal temperature of 165˚F (75°C).
Serve warm your Spinach chicken casserole with a
side of cauliflower rice, or baked veggies. Enjoy!
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Please join Gary Stanislawski, CFP®, Denise Lant, CFP®, and Glenn Fogle, CFA,
as they discuss investment insights as well as economic and market guidance
to help us navigate the start of a new decade.

Thursday, January 30th
6:00pm - 6:30pm Registration
6:30pm - 8:00pm Dinner & Presentation

Mike Fretz Event Center

11545 East 43rd Street, Tulsa, OK 74146

Located off the BA Expressway & Highway 169
(Also operates as Home Builders Association of Greater Tulsa)

Please RSVP prior to Friday, January 24th
RegentFS.com/Events

or

918-493-4190

Securities Offered through LPL Financial. Member FINRA/SIPC. Advisory Services offered through Drawbridge Capital, LLC, A Registered Investment Advisor and
wholly owned subsidiary of Regent Financial Services. Drawbridge Capital and Regent Financial Services are separate entities from LPL Financial.
The economic forecasts set forth may not develop as predicted, and there can be no guarantee that strategies promoted will be successful.
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