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From CFS Staff to
your family... 

wishing you all the
Hope, Wonder & Joy

that the season 
can bring!



YOU probably haven’t heard of the BEPS
project — but you soon will. Short for Base
Erosion and Profit Shifting, the BEPS
Project is the focus of a rapidly moving
effort by the Group of 20 countries to create
a new set of international tax principles
designed to better capture tax revenue from
multinational companies like Apple, Google
and Starbucks.

The Obama administration signed on to the BEPS Project in
the expectation that it would strengthen the American tax base
and enable Washington to hold on to more corporate tax
revenues. But as the project heads for its end-of-year deadline
and the basic shape of the BEPS principles becomes clear,
nobody in Washington is paying attention to a simple fact: The
United States lost, and lost big.

As they are being developed, the BEPS rules — mainly written
at the headquarters of the Organization for Economic
Cooperation and Development, in Paris — will not be likely to
generate more tax revenues for the United States. Instead, the
BEPS rules, as written, will encourage American companies to
quickly move high-paying jobs such as those of research
scientists and software developers to Europe to take advantage
of lower tax rates.

In other words, unless Congress acts quickly to reform the
ossified American corporate tax system, the BEPS rules have
the potential to turn into an enormous job-and-revenue grab by
Europe, and an enormous loss of jobs and revenues by the
United States.

How does this work? The BEPS rules would do two things.
First, they would close the most egregious international tax
loopholes. Most multinationals would end up paying more taxes
to someone, somewhere. That’s good.

But the project also changes the international tax rules by forcing
companies to pay corporate taxes according to the location of the
economic activity and value creation generating their profits. At
first blush, that would seem to benefit the United States, home
to much of the world’s innovation and many innovative companies.
Certainly the Obama administration seems to think so, because
it continues to support the BEPS effort.

But the administration’s support is rooted in political anti-
corporate rhetoric rather than cold hard analysis.

Remember that most European countries already have
substantially lower corporate tax rates than the United States
does. Britain, for example, has a national corporate tax rate of
20 percent, compared with a marginal rate of 35 percent in the
United States. Increasingly countries, including Britain, have
also instituted what are known as patent boxes, or I.P. boxes,
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offering tax rates of 10 percent, or less, for companies that
create their intellectual property in that country. This difference
in tax rates is huge.

Under the proposed BEPS rules, though, the only way for
American companies to take advantage of these lower rates in
a European country would be to prove to tax authorities that
they are engaged in value creation in that country. And the
simplest way to show the location of value creation is to move
jobs to that country. Indeed, this is a principle that Obama
administration officials have endorsed.

Right now, American companies have been able to take
advantage of these low rates by moving their intellectual
property across national borders, but not moving that many
workers. But under the new rules, such companies will have to
locate many of their top workers — managers, R&D scientists,
innovation specialists — in Britain or France or the Netherlands
in order to gain the lower rates. What’s more, the personal tax
revenues generated by those workers will move as well.

This outgoing flood of skilled workers and tax revenue is not
hypothetical. The BEPS rules are still being developed, but
American multinationals are already having internal
conversations about moving workers, right now. And given the
speed at which the project is moving, it could start happening
by the end of 2015. Moreover, other countries can adopt the
BEPS principles, in whole or in part, without waiting for the
United States.

However, the Obama administration and Congress can still stem
the tide, if Washington is willing to act quickly. Cutting the
federal corporate tax rate, now 35 percent, down to
internationally competitive levels is important to dissuading
companies from wanting to move in the first place. Equally
important is the creation of a patent or innovation box that
offers lower taxes for profits from intangible assets like
intellectual property.

Republicans and Democrats are struggling over tax reform, but
the loss of jobs is not a partisan issue. Having corporations pay
their fair share by closing tax loopholes is necessary. But in a
global economy, the United States can’t keep its corporate rates
so much higher than the rest of the world without suffering the
consequences.

Politicians in Washington are accustomed to have the world
march to their pace. But in the digital era, even lawmakers in
the capital city of the most powerful nation on earth have to
realize that delay means disaster.

Source: Ken compiled information from 
the LA Times, Oct. 2010; 

Financial Advisor Magazine, Oct. 2015; 
and Kiplinger, June 2015.
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I am a Seenager
(Senior teenager)

I have everything that I wanted as a
teenager, only 60 years later.
I don’t have to go to school or work

I get an allowance every month.

I have my own pad.

I don’t have a curfew.

I have a driver’s license and my own car.

The people I hang out with are not
scared of getting pregnant and they do
not use drugs.

And I don’t have acne.

Life is great.
Thanks to Bob Moering for sharing

Need to get your gallbladder removed and not sure which surgeon is top notch?
Patients facing major surgery can now use two new tools that rate surgeons based on
outcomes such as deaths and hospital readmissions.

SurgeonRatings.org, launched by nonprofit consumer organization Consumers'
Checkbook, compares surgeons' results for 14 types of surgery, including gastric surgery and
hip replacement. Surgeon Scorecard (https://projects.propublica.org/surgeons), launched
by nonprofit news organization ProPublica, shows surgeons' complication rates for eight
procedures.

The new ratings reveal vast differences among surgeons. Surgeons ranking in the top
10% of their peers for heart valve and bypass surgery, for example, had fewer than 3%
of patients die in the hospital or within 90 days of discharge, Consumers' Checkbook
found. Surgeons ranking in the bottom 10% for these procedures had death rates of
more than 11%.

The new ratings not only help patients choose surgeons but also help improve surgeons'
performance, says Suzanne Henry, policy analyst at Consumers Union's Safe Patient
Project. "We've seen over time that transparency reduces errors," she says.

Consumers' Checkbook and ProPublica generated surgeon ratings by analyzing recent
Medicare claims data. Both rating systems seek to avoid unfairly penalizing surgeons
who have more sick or frail patients by adjusting the outcomes data to allow for
patients' health status and other factors.

The ratings have limitations. While the ratings focus largely on deaths and hospital
readmissions, "being readmitted for a complication is only part of the story," says Dr.
Donald Goldmann, chief medical and scientific officer at the Institute for Healthcare
Improvement. If you're having prostate surgery, he says, you'd be concerned about
complications such as impotence, but "you're not going to be readmitted for that."

Still, the ratings are a good starting point for patients. At SurgeonRatings.org, you can
enter your zip code and choose a surgery type, and you'll see a list of surgeons and
their star ratings. A five-star rating indicates the surgeon's performance was so much
better than average that there's only a 2.5% chance it was the result of luck, while four
stars indicate a 5% chance the outperformance was just luck. The site identifies only
those surgeons with better-than-average performance.

The ProPublica site takes a different approach, aiming to identify both good and bad
surgeons for each procedure. You can enter your location to find surgeons and hospitals
in your area, or search for specific surgeons or hospitals. For each surgeon, the site
shows a complication rate that's adjusted to account for factors such as the health and
age of the surgeon's patients. The site also shows whether that adjusted complication
rate is high or low compared to peers.

Both Web sites give patients an indication of the volume of procedures performed by
each surgeon. "We know volume is related to better outcomes," says Goldmann.

Reviewing such ratings is just one step in the process of choosing a surgeon. You'll want
to check the safety record of your surgeon's hospital (read Find Hospitals That Score
High). Patients should also check a surgeon's background with their state medical
board, Henry says. The best state medical board Web sites offer information on the
doctor's education, disciplinary history and malpractice payouts. Find links to your
state board at the Federation of State Medical Boards' Web site (www.fsmb.org).

Many factors that make a good surgeon are "things you can judge yourself," says
Robert Krughoff, president of Consumers' Checkbook. Consider whether the doctor
takes enough time to explain the procedure, listens to you and encourages you to get
a second opinion before undergoing surgery.

Source: Kiplinger’s Retirement Report, Sept. 2015

Use New Web Tools to Choose a Surgeon

The National Council on Aging and
Retirement-Jobs.com are working
together to help seniors looking for work.
The council’s EconomicCheckUp.org
offers a skill assessment tool, online job
training and job search help.  The site now
includes RetirementJobs.com’s database
of employers looking for mature workers..

Source: Kiplinger’s Retirement Report, 
Sept. 2015

The centers for Medicare and Medicaid
Services is now publishing star ratings on
Home Health Compare (www.medicare.gov.
homehealthcompare/search.html).  The star
rating, which ranges from one star to five
stars, shows consumers how the
performance of a home health agency
compares with other agencies offering
similar services.

Source: Kiplinger Retirement Report, 
Sept. 2015

Work – Partnership

Health - New star ratings
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CFS Golden Circle - Clients for 20 years or longer

NOVEMBER
3 - Jodie Xua
3 - Marilyn McAdam
3 - Anne Martin
4 - Jeff Carpenter
6 - Dino Fulgoni
6 - Deron Petoyan
9 - LeeAnn O'Toole
9 - Lori Mazzocco

10 - Victor Bornia
10 - Karen Indivigilia
10 - Steve Purcell
13 - Phil Clements
16 - Connie Froeberg
16 - Terry Stone
17 - Barbara Orr
17 - Joe Dilibert
19 - George Diamond
19 - Debbie Ruggiero
20 -Marisa O'Neil
20 - Rayna Boehme
20 - Harley Higginbotham

HAPPY BIRTHDAY

Annette Alender
Kathy Allie
Connie Alvero
Irv & Zel Bagley
Dr. Martin Barmatz &

Carolyn Small
Bill Beckley
Dave Bochard
Steve & Lynne Brener
Kelley Brock
Harlene Button
Barbara Chasse
Philip Clements & Claudia

Squibb
Louis Darin
Dr. George & Oleta Diamond
Joe & Liz Dilibert
Rita Dillon
Marshall & Mimi Drucker
Jim Dyrness
Reg & Jan Fear
Horace & Betty Jean

Fernandez
Jim & Kathy Forman
Imre & Patricia Foti
Susan Gardner
Ralph Gerrard & Susan

Leeper
Vorda Gordon
Dr. Stuart Grant

Helena Gratland & Bob
Mazzocco

Jim & Marilyn Graves
Connie Greenberg
Harry & Karen Griffin
Dennis Hall & Evelyn

Rollins
Chuck Hardinghaus 
Bill & Elinore Hedgcock
Harley & Alice

Higginbotham
Dr. Craig & Jeannette Hoeft
Pamela Hoey
Lilo Holzer
Mike Houlemard
Daina Johnson
Rich & Donna Johnson
Mitch & Lorraine Kaye
Spencer & Nancy Kindorf
James & Julia Kinmartin
Emil & Chiching Klimach
Loraine Leach
Jack Leahy
Dave & Carolyn Lessley
Jane Lloyd
Dr. Ken & Carmen Luk
Harry & Carol Mackin
Jay & Nancy Malinowski
Al Maskell
Randy & Pat Maskell

Dr. Peter & Juliane McAdam
Dr. Jeanine McMahon
Bob Moering
John & Mary Morrow
Peter & Susan Moyer
Roland & Vonda Neundorf
Dave & Pat Newsham
Bruce & Vicki Oldham
Dr. Eugene Orlowsky
Leora Ostrow
Al Roeters
Debbie Ruggiero
Joe & Pearl Ruggiero
Louise Sanchez
Earle Sanders
Evelyn Schirmer
Bob & Cindy Sieke
Dianne Simes
Louise Sirianni
Theresa Southwood
Carole Steen
Mitch & Ilona Stein
Giselle Temmel
Peter & Susan Vanlaw
Steve & Elizabeth Veres
David & Kellye Wallett
Jeff & Pam Wheat
Don & Lorraine White
Teena Wolcott
Toby & Carole Zwikel

Referrals
We Appreciate Those Referrals!

We certainly welcome your referrals
and are always most appreciative
when clients pass our name along to
others.  We would like to take this
opportunity to express our thanks
for your continued confidence and
look forward to providing quality
confidential financial services to you,
your friends, and associates.

When you refer us to others, you can
be assured that your personal
information provided by you and
those whom you refer is treated with
a high degree of confidentiality.

Our sincere thanks to our recent
referrals goes to:
Judy VanHorn

21 - Carole Zwikel
22 - Carol Barber
23 - Craig Bremner
23 - Cynthia Schmidt
25 - Marsha Munemura
26 - Sherry Klein
28 - Paul Lester
29 - Catherine Milward
30 - Al Sanchez

DECEMBER
1 - Laura Male
1 - Barbara Hooper
3 - Ilona Stein
3 - Debra Gold
4 - Carol Mackin
5 - Richard Long
5 - Ted Martinez
8 - Mary Lumel
9 - Marion Aranita

10 - Janet Levinson
10 - Dave Bochard
11 - Jim Forman
12 - Ed Knutson
14 - Paul Kasper
16 - Mitch Kaye
16 - Rich Johnson
18 - Robert Drake
18 - Claudia Squibb
20 - John L Wolcott
21 - Sharon Wienke
21 - Charles Hardinghaus
22 - Kari Groth
23 - Erna Haag
27 - Lehman Eaton
28 - Harlene Button
28 - Richard Male
29 - Susan Moyer
31 - Mike Malone

Ken
Ken@cfsburbank.com
Phone: 818-846-8092, ext. 3

Anna
Anna@cfsburbank.com
Phone: 818-846-8092, ext. 6

Lisa
Lisa@cfsburbank.com
Phone: 818-846-8092, ext 3

Martha
Martha@cfsburbank.com
Phone: 818-846-8092, ext 4

Chandler
Chandler@cfsburbank.com
Phone: 818-846-8092, ext 8

Artimus
Artimus@cfsburbank.com
Phone: 818-846-8092, ext. 21
(Clients A-L)

Sangeeta
Sangeeta@cfsburbank.com
Phone: 818-846-8092, ext. 5
(Clients M-Z)

Staff Contact Info

Pursuant to the SEC Brochure Rule
204-3, of the Investment Advisors Act
of 1940, advisers are required to
deliver a copy of the ADV, Part II to
every adviser client on an annual basis
(within 120 days after the end of fiscal
year and without charge, if there are
material changes in the brochure since
the last annual updating amendment.)



Phone scammers are increasingly posing as IRS
collection agents. The scammers accuse people of
failing to respond to numerous IRS notices. If the
victim has caller-ID, the call will appear to come from
the IRS. The scammers then say that the only way to
avoid massive penalties—or even jail time—is to make
a payment immediately with a credit or debit card. The
real IRS never requests credit or debit card
information over the phone.

Source: BottomLine Personal, Aug. 2015

IRS Phone Scam Alert
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Anna’s Recent Read: Bank $1 Million, (It’s easier than you think)

When it comes to saving for retirement,
many Americans don’t even know how
behind they are.  What’s more, research
shows that savings trends are getting
worse,  despite a decades-long push to
enroll workers in 401(k)s and other
employer plans.  What gives?

One of the problems is obviously
procrastination,  it’s hard to resist the immediate gratification
you get from spending. The other, less obvious hurdle involves
financial literacy.  

Many people don’t grasp the power of compound savings.  A
team of researchers found that the majority of people believe
that savings grow in a straight line.  Only 22% understand that
the growth is exponential.  As your savings compound you earn
interest on interest, so your money grows faster and faster.

What that means is that while it can take a long time to save
your first $1 million, it’s a lot quicker to get to $2 million.  If
more Americans understood that and acted on it, there would
be good reason to be optimistic about retirement.

Source: Information compiled by Anna Luke 
(Money Magazine/ Oct. 2015 issue)

Women are lagging men in terms of retirement savings by a
sizable margin, but that gap is shrinking. 

According to a study by Financial Finesse Inc., a
provider of financial wellness programs, there’s
a 26% gap in retirement preparedness
between women and men. While both sexes
are projected to have a shortfall relative to
what they’ll need in retirement, the situation
is bleaker for women, who will be short
$268,000 compared with men’s $212,000,
according to the company’s 2015 Gender Gap
in Financial Wellness report.

That calculation considers the shortfall in savings
needed to replace 70% of income in retirement for
the median 45-year-old man and woman.

Women face additional challenges in that they have lower
incomes and save less, but are faced with higher health care
costs and longer life expectancy.  Taking those factors into
account, the gap reaches a whopping 95%. In other words, men
need an additional $267,233 in savings while women need
$522,262. 

“The gap between men and women is huge,” said Lillian
Meyers, founder and president of  Meyers Financial.

Melody Juge, founder and managing director at Life Income
Management, said the divide is partly due to women and men
often having dissimilar career trajectories - women generally
make lower wages, leave the workforce to have children and are
more likely to be caretakers for older family members, for
example, all of which could lead to lower retirement savings.

Scot Hanson, financial adviser at EFS Advisors, said many of
his female clients seem to feel more responsible than men for
family members, whether that means helping children pay for
college or helping put a down payment on a child’s or
grandchild’s house. One client, he said, used $60,000 of her

Women lag on retirement prep

deceased husband’s $100,000 life insurance policy to give gifts
of $20,000 to each of her three children.

“They feel the ramifications [of their actions]
sometimes 10 years later,” Mr. Hanson said.

In 2015, is the first year Financial Finesse has
put a hard-dollar figure on the gap in
retirement preparedness, making it
impossible to compare that statistic to past
studies. The company’s research shows,
though, that women have improved over men

in a slew of financial wellness aspects since
2012. In categories such as being on target for

retirement, having an emergency fund, paying off
credit cards in full, doing a portfolio fee analysis and

updating beneficiary designations, women showed
increases of approximately four percentage points, while men
dipped in each category.

Source: Investment News, Sept. 2015



Kenneth A. Marinace
Comprehensive Financial Services
3811 W. Burbank Blvd.
Burbank, CA 91505-2116

In This Issue
� From Ken’s Desk: Obama’s Tax Blunder
� Use New Web Tools to Choose a Surgeon 
� Women Lag on Retirement Prep
� Anna’s Recent Read: Bank $1 Million, (It’s easier than you think)
� Teaser #84, Answers to Teaser #83

PRSRT STD
U.S. POSTAGE

PAID

PACIFIC RIM
MAILERS

Brain Teaser #84 – “HIDDEN NAMES”

Use your smartphone
to visit our website!

Nine common first names are hidden in the sentence below.
What are they?

ALABAMA RYE BREAD IS DANDY,
BUT ANGLOPHILES ARE USED TO
AUTOMAT TOAST.

The first person with the correct answers will receive an
American Express gift card.  Please email your answers to
Martha at Martha@cfsburbank.com or call her at 818-846-
8092 ext.4.

Brain Teaser #83 –
“Push for the Pinnacle”
(Answer)

We stumped
everyone!
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Stock investors should steel themselves for smaller gains in
coming decades.  

Among the reasons for the drop off?  Today’s high valuation
measures.  The S&P 500 stock index trades at about 18 times
estimated year-ahead earnings, compared with an average price-
earnings ratio of 15 since 1986.  And lower inflation,  it will help
keep nominal stock returns modest.  Inflation, averaging nearly
3% a year, has made up almost three percentage points of the
market’s 10% annualized return since 1926.  But most long-range
forecasts call for inflation to hover around 2%.

Indices are unmanaged measures of market conditions.  It is not
possible to invest directly into an index.  Past performance is not a
guarantee of future results.

Source: Kiplinger Letter, July 2015

Investing


