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Biz Brain—6/3/2013 

My wife will be retiring in about a year with $500k in her work sponsored 401K, to which 
she has been contributing the full 15%. Is there any way she can save the annual 
maintenance and administrative fees that approach 5% or more?  Are there any self-
directed IRA plans available to the average person to do away with "the middle-man" 
advisor between the big brokerage firms and her?  Even a 1 or 2% difference can save 
thousands of dollars a year.  If she continues to invest her money in a well-balanced 
portfolio couldn't she do it herself after she leaves work and save a few bucks?  Who can 
you trust anymore who is more well read and semi-knowledgeable than yourself?  Thank 
you for your time. 
  
That is a very expensive 401(k) plan that your wife has. Depending on the size of the 
overall plan, annual fees normally range from .75% to 2% (on the high side).  To save 
these administrative costs you may want to see if the plan has an in service withdrawal 
feature.  An in-service withdrawal feature, allows participants to roll money over into an 
IRA if they have achieved a certain age (generally 55 to 60 years old at a minimum).  
Some plans do not have this option at all. If her plan does not have an in-service 
withdrawal feature, she will not be able to roll her money over until she retires or leaves 
her employer for some other reason.  This information can be found in the Summary Plan 
Description for the plan or in the overall 401(k) plan document for the company. 
 
Fees do have a tremendous impact on participant portfolios each year and with 
compounding can certainly erode your retirement savings.  Employers who offer 401(k) 
and other defined contribution plans that allow the employees to direct their money have 
a fiduciary obligation to know what fees they are paying and whether it is reasonable or 
not.  If your wife is not able to roll her money over you may want to check with the 
employer to see if there is anything that can be done to reduce the fees. Depending on the 
product that the company is using, they may be able to call that firm and ask for a 
reduction in fees.  I have seen investment companies reduce their 401(k) fees in the past 
especially if they haven’t been reviewed in a while.  
 
The opinions voiced in this material are for general information only and are not intended to provide 
specific advice or recommendations for any individual. 
 
This information is not intended to be a substitute for specific individualized tax, legal or investment 
planning advice.  The illustration represented above is not indicative of all client experiences.  Each client 
had unique circumstances.  We suggest that you discuss your specific tax issues with a qualified tax 
advisor. 
 


