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November 4, 2021 

Alert: IRS Announces Retirement Plan Limits for 2022 
              

On November 4, 2021, the Internal Revenue Service in Notice 2021-61 published the cost-of-living 
adjustments that apply to dollar limits for retirement plans beginning on January 1, 2022. As anticipated, due to 
a significant rise in the cost of living, as measured by the Bureau of Labor Statistics (BLS) Consumer Price 
Index for Urban Wage Earners and Clerical Workers (CPI-W) for the period covering the third quarter of 2020 
to the third quarter of 2021, most limits have been increased.  

Annual maximum contribution and maximum plan compensation increased to $61,000 and $305,000 
respectively, with SEP eligibility compensation threshold remaining at $650. Defined benefit maximum was 
increased to $245,000, elective deferral for 401(k), Roth 401(k), 403(b), Roth 403(b), 457 Plans increased to 
$20,500. SIMPLE IRA deferrals increased to $14,000. No changes were made to catch up amounts for 
qualified retirement plans or SIMPLE IRAs; Individual Retirement Account (IRA) contribution and catch-up 
amounts were also unchanged. Note, that generally deferral limits increase in $500 increments while the 
annual additions limits is adjusted in $1,000 increments, the 2022 adjustment is 2x the norm for salary 
deferrals (except those applicable to SIMPLE IRAs) and 3x the norm for the total annual account contribution 
maximum. 

On October 13, the Social Security Administration announced a 5.9% cost of living adjustment (COLA), largest 
since a 7.4% adjustment in 1982, increasing the annual benefit by $1,104 on average. For comparison, COLA 
was 1.3% in 2021, 1.6% in 2020, and 2.8% in 2019. It is likely the Social Security increases in the next few 
years will be minor, if any, unless inflation continues at fairly high levels to exceed the current mark. 

The maximum amount of earnings subject to the Social Security tax, Taxable Wage Base, will jump by $4,200 
from $142,800 to $147,000. This results in a monthly $21.70 Social Security tax increase year-over-year for 
those with earned income at or above the limit. The new maximum for the self-employed individuals is $22,491 
compared to $21,848 in 2021; employees pay one half of that amount with the second half matched by their 
employers. 

Among other noteworthy changes is the amount individuals under full retirement age may earn before 
experiencing decrease in their Social Security payments. The 2022 retirement earnings cap increased by $600 
from $18,960 to $19,560; after that, $1 of benefits is deducted for every $2 earned above $19,560. This limit 
does not apply to pensions, investments, or other forms of unearned income. The full retirement age increased 
from 66 to 66 and 4 months in 2022 for those born in 1956. For them, in the year of the full retirement age the 
earnings limit will increase to $51,960 and benefits will be reduced by $1 for each $3 earned over this amount 
for months prior to reaching the full retirement age. The earnings limits do not apply once the full retirement 
age is reached (currently 66 and gradually increasing to 67, based on the birth year). 

As in prior years, we have highlighted the year-over-year adjustments for easy identification.  

Click to View 

https://www.irs.gov/pub/irs-drop/n-21-61.pdf
https://www.ssa.gov/news/press/factsheets/colafacts2022.pdf
https://plans.ceteraretirement.com/acton/attachment/9138/f-d606a486-6a18-4cea-94bb-18816a290f73/0/-/-/-/-/2021%20Retirement%20Plan%20Limits.pdf


 

For Broker-Dealer Use Only. Not for Public Distribution. 

 

This summary is designed to provide an overview of the dollar limitations for retirement plans applicable in 2022 and is not 
comprehensive. It is intended for general information only and is believed to be accurate and reliable as of posting date but may be 
subject to change. For a complete announcement of the applicable limits see IRS Notice 2021-61 and Social Security Administration’s 
2022 Social Security Changes Fact Sheet.   

Cetera Retirement Plan Solutions does not provide investment, tax, or legal advice. Individuals should seek services from the 
appropriate tax and legal professionals as to applicability of this information in for their individual circumstances.   
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IRS Announces Retirement Plan Limits for 2022 
Cost of Living Adjustments Effective for Plan Years Beginning 1/1/2022* 

 
On November 4, 2021 the Internal Revenue Service in Notice 2021-61 announced the cost-of-living adjustments that apply to dollar limits for retirement plans for the tax year beginning on January 1, 
2022. Due to a substantial rise in the cost of living, as measured by the Bureau of Labor Statistics (BLS) Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) for the period 
covering the third quarter of 2020 to the third quarter of 2021, most of the annual limits have been increased. 
 

On October 13, the Social Security Administration announced a 5.9% cost of living adjustment (COLA), largest since a 7.4% adjustment in 1982, increasing the annual benefit by $1,104 on average. 
The Taxable Wage Base increased by $4,200 from $142,800 to $147,000. This results in a monthly $21.70 Social Security tax increase year-over-year for those with earned income at or above the 
limit; the new maximum Social Security Tax ticked up to $22,491 from $21,848 in 2021.  
 

We have highlighted the year-over-year changes for easy identification. 
 

 

 2022 2021 2020 2019 2018 2017 2016 2015 2014 2013 2012 
            

Elective deferral limit for 401(k), Roth 401(k), 
403(b), Roth 403(b), & 457 Plans $20,500 $19,500 $19,500 $19,000 $18,500 $18,000 $18,000 $18,000 $17,500 $17,500 $17,000 

Catch-up contribution limit for 401(k), Roth 401(k), 
403(b), Roth 403(b), & 457 Plans $6,500 $6,500 $6,500 $6,000 $6,000 $6,000 $6,000 $6,000 $5,500 $5,500 $5,500 

Elective deferral limit for SIMPLE IRA Plans $14,000 $13,500 $13,500 $13,000 $12,500 $12,500 $12,500 $12,500 $12,000 $12,000 $11,500 
Catch-up contribution limit for SIMPLE IRA Plans $3,000 $3,000 $3,000 $3,000 $3,000 $3,000 $3,000 $3,000 $2,500 $2,500 $2,500 

Annual limit for defined contribution plans $61,000 $58,000 $57,000 $56,000 $55,000 $54,000 $53,000 $53,000 $52,000 $51,000 $50,000 
Annual limit to SEP IRA Plans $61,000 $58,000 $57,000 $56,000 $55,000 $54,000 $53,000 $53,000 $52,000 $51,000 $50,000 

Maximum plan compensation for retirement plan 
purposes $305,000 $290,000 $285,000 $280,000 $275,000 $270,000 $265,000 $265,000 $260,000 $255,000 $250,000 

Annual benefit limit for defined benefit plans $245,000 $230,000 $230,000 $225,000 $220,000 $215,000 $210,000 $210,000 $210,000 $205,000 $200,000 
Threshold amount for definition of a highly 

compensated employee $135,000 $130,000 $130,000 $125,000 $120,000 $120,000 $120,000 $120,000 $115,000 $115,000 $115,000 

Threshold amount for definition of a key employee 
in top heavy plans $200,000 $185,000 $185,000 $180,000 $175,000 $175,000 $170,000 $170,000 $170,000 $165,000 $165,000 

SEP IRA compensation threshold for eligibility $650 $650 $600 $600 $600 $600 $600 $600 $550 $550 $550 
Social Security Taxable Wage Base $147,000 $142,800 $137,700 $132,900 $128,400 $127,200 $118,500 $118,500 $117,000 $113,700 $110,100 
IRA or Roth IRA contribution limit $6,000 $6,000 $6,000 $6,000 $5,500 $5,500 $5,500 $5,500 $5,500 $5,500 $5,000 

Catch-up contribution limit for IRA or Roth IRA $1,000 $1,000 $1,000 $1,000 $1,000 $1,000 $1,000 $1,000 $1,000 $1,000 $1,000 
IRA Deduction phase-out limit for active plan 

participants starts at            

Single $68,000 $66,000 $65,000 $64,000 $63,000 $62,000 $61,000 $61,000 $60,000 $59,000 $58,000 
Married Filing Jointly $109,000 $105,000 $104,000 $103,000 $101,000 $99,000 $98,000 $98,000 $96,000 $95,000 $92,000 

Married Filing Jointly and one spouse is covered 
by a plan $204,000 $198,000 $196,000 $193,000 $189,000 $186,000 $184,000 $183,000 $181,000 $178,000 $173,000 

Roth IRA contribution phase-out limit starts at            
Single $129,000 $125,000 $124,000 $122,000 $120,000 $118,000 $117,000 $116,000 $114,000 $112,000 $110,000 

Married Filing Jointly $208,000 $198,000 $196,000 $193,000 $189,000 $186,000 $184,000 $183,000 $181,000 $178,000 $173,000 

https://www.ssa.gov/news/press/factsheets/colafacts2022.pdf
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Affiliated Entities 
Cetera Retirement Plan Specialists may provide third party administrative 
services (TPA) to clients of financial professionals, who are affiliated with its 
family of broker-dealers and registered investment advisers. Cetera 
Retirement Plan Specialists is part of Cetera Financial Group®. Cetera 
Retirement Plan Specialists and its related entities operate independently and 
there is no requirement for retirement plan clients of Cetera Financial 
Group firms to engage with Cetera Retirement Plan Specialists. 
 
About Cetera Financial Group 
Cetera Financial Group (Cetera) is a leading financial advice firm. It 
empowers the delivery of an Advice-Centric Experience® to individuals, 
families and businesses across the country through independent financial 
professionals as well as trusted tax professionals and banks and credit 
unions. It’s headquartered at 200 N. Pacific Coast Highway, Suite 1200, El 
Segundo, CA 90245-5670. 
 
Comprehensive services include: wealth management solutions, retirement 
plan solutions, advisory services, practice management support, innovative 
technology, marketing guidance, regulatory support, and market research. 
Individuals affiliated with Cetera firms are either Registered Representatives 
who offer only brokerage services and receive transaction-based 
compensation (commissions), Investment Adviser Representatives who offer 
only investment advisory services and receive fees based on assets, or both 
Registered Representatives and Investment Adviser 
Representatives, who can offer both types of services. 
 
"Cetera Financial Group" refers to the network of independent retail firms 
encompassing, among others, Cetera Advisors LLC, Cetera Advisor Networks 
LLC, Cetera Investment Services LLC (marketed as Cetera Financial 
Institutions or Cetera Investors), Cetera Financial Specialists LLC, and First 
Allied Securities, Inc.  
 
All firms are members FINRA / SIPC. 

 2011 2010 2009 2008 2007 
      

Elective deferral limit for 401(k), Roth 401(k), 
403(b), Roth 403(b), & 457 Plans  $16,500 $16,500 $16,500 $15,500 $15,500 

Catch-up contribution limit for 401(k), Roth 
401(k), 403(b), Roth 403(b), & 457 Plans  $5,500 $5,500 $5,500 $5,000 $5,000 

Elective deferral limit for SIMPLE IRA Plans  $11,500 $11,500 $11,500 $10,500 $10,500 
Catch-up contribution limit for SIMPLE IRA 
Plans  $2,500 $2,500 $2,500 $2,500 $2,500 

Annual limit for defined contribution plans  $49,000 $49,000 $49,000 $46,000 $45,000 
Annual limit to SEP IRA Plans  $49,000 $49,000 $49,000 $46,000 $45,000 
Maximum plan compensation for retirement 
plan purposes  $245,000 $245,000 $245,000 $230,000 $225,000 

Annual benefit limit for defined benefit plans  $195,000 $195,000 $195,000 $185,000 $180,000 
Threshold amount for definition of a highly 
compensated employee  $110,000 $110,000 $110,000 $105,000 $100,000 

Threshold amount for definition of a key 
employee in top heavy plans  $160,000 $160,000 $160,000 $150,000 $145,000 

SEP IRA compensation threshold for eligibility  $550 $550 $550 $500 $500 
Social Security Taxable Wage Base  $106,800 $106,800 $106,800 $102,000 $97,500 
IRA or Roth IRA contribution limit  $5,000 $5,000 $5,000 $5,000 $4,000 
Catch-up contribution limit for IRA or Roth 
IRA  $1,000 $1,000 $1,000 $1,000 $1,000 

IRA Deduction phase-out limit for active plan 
participants starts at      

Single  $56,000 $56,000 $55,000 $53,000 $52,000 
Married Filing Jointly  $90,000 $89,000 $89,000 $85,000 $83,000 

Married Filing Jointly and one spouse is 
covered by a plan  $169,000 $167,000 $166,000 $159,000 $156,000 

Roth IRA contribution phase-out limit starts at      
Single  $107,000 $105,000 $105,000 $101,000 $99,000 

Married Filing Jointly  $169,000 $167,000 $166,000 $159,000 $156,000 
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