
Retiree Health Coverage May Depend on Your Industry
In 2020, 29% of large companies (200 or more employees) that offered 
health-care benefits to active workers also offered some form of 
coverage to retirees. Larger firms were more likely to offer coverage; 
52% of companies with 5,000 or more workers covered retirees. 
Coverage also varied widely by industry.
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In July 2021, the National Bureau 
of Economic Research, which is 
responsible for tracking U.S. business 
cycles, declared that the pandemic-
driven recession that began in March 
2020 lasted just two months, making 
it the shortest recession in U.S. history. 
This means the economy began a new 
expansion cycle in May 2020, not that it 
returned to normal capacity. U.S. gross 
domestic product (GDP) did not reach 
its pre-pandemic level until the second 
quarter of 2021.

Sources: National Bureau of Economic Research, 2021; 
U.S. Bureau of Economic Analysis, 2021

Shortest Recession in History

Among large firms offering health-care benefits to active workers, 
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Balancing Medicare and Work-Based Insurance
The number of working Americans age 65 and older dropped by 1.1 million during the first  
three months of the pandemic and has been slower to recover than other age groups.  
Even so, more than 10.6 million workers are eligible for Medicare, and the number is likely to 
grow as 10,000 baby boomers turn 65 every day until 2030.1–2
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Some employers — especially small businesses — may require 
employees or covered spouses to enroll in Medicare when they 
are eligible in order to retain their employer-sponsored health 
insurance. But many workers who are eligible for both types 
of coverage can choose one or the other, or both. To make an 
informed decision, it’s important to understand an array of 
rules and other considerations regarding costs and coverage.

Primary Insurance vs. Secondary Insurance
If an employer has 20 or more employees, the employer 

health coverage is primary and would pay first for covered 
expenses. Medicare is secondary and may pay for some expenses 
not covered by the employer coverage. Employers with 20 or 
more employees must offer the same health insurance benefits 
to employees age 65 and older that are offered to younger 
workers. The same is true of spousal benefits, if offered.

If an employer has fewer than 20 employees (and is not part 
of a multi-employer group for health insurance), Medicare 
would be primary and the employer coverage would be 
secondary, which is why small businesses may require eligible 
employees or spouses to enroll in Medicare in order to have 
employer-sponsored coverage.

Ask your employer if you have questions about your 
coverage at age 65.

Part A Hospital Insurance and HSAs
Medicare Part A helps pay for inpatient hospital care as well 

as some skilled nursing facility, hospice, and home health care. 
Because it is free for most people, consider enrolling in Part A 
even if you have employer coverage. It could be helpful to have 
both types of insurance to fill any coverage gaps. However, if you 
have to pay for Part A, you may want to wait before enrolling. 

If you have a high-deductible health plan through work, 
keep in mind that you cannot contribute to a health savings 
account (HSA) after you enroll in Medicare. The HSA is yours, 
even if you can no longer contribute to it, and you can use the 
tax-advantaged funds to pay Medicare premiums, along with 
other qualified medical expenses. So it might be helpful to 
build your HSA balance before enrolling in Medicare. 

Whether you should opt out of premium-free Part A in 
order to contribute to an HSA depends on what you consider 
to be more valuable: secondary hospital insurance coverage or 
tax-advantaged contributions. HSA funds can be withdrawn 
free of federal income tax and penalties provided the money is 
spent on qualified health-care expenses. HSA contributions and 
earnings may or may not be subject to state taxes.

If you claim Social Security benefits, regardless of your work 
status, you will be enrolled automatically in Part A and will not 
be able to contribute to an HSA.

Part B and Part D
Medicare Part B medical insurance, which helps pay 

for physician and outpatient expenses, requires premium 
payments, so it would be wise to compare the costs and 
benefits of Medicare to your employer’s plan. If you’re satisfied 
with your employer coverage, you can generally wait to enroll 
in Part B. The same is true of Medicare Part D, which helps 
pay for prescription drug costs.

Enrollment Periods and Penalties
You can enroll in premium-free Medicare Part A without 

a penalty any time after you become eligible. However, 
late-enrollment penalties may apply if you do not enroll in 
premium-based Part A and Part B — or a Medicare Advantage 
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WORKING AFTER 65
The percentage of working Americans age 65 and older decreased steadily after Medicare was signed 
into law in July 1965 and began to rise again in 1985, due to a variety of factors, including the decline of 
traditional pensions, more knowledge-based jobs, and longer lifespans. The percentage dropped sharply in 
the early months of the pandemic, and it remains to be seen whether it will return to its pre-pandemic high.

Source: U.S. Bureau of Labor Statistics, 2021
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Balancing Medicare and Work-Based Insurance

Smoothing Market Ups and Downs
After the wild ride of 2020, the U.S. 

stock market was relatively calm through 
the first three quarters of 2021. Even 
so, there were almost 40 days when the 
S&P 500 index — generally considered 
representative of U.S. stocks — closed 
with a rise or fall of 1% or more from 
the previous day’s closing price. And 
there were several days with a change of 
more than 2%.1

The good news for investors is that 
the trend was generally upward. But 
no matter which way the market is 
moving, trying to choose the “right” 
time to buy or sell can be stressful and 
counterproductive. An investor who 
waits to buy may be frustrated as prices 
rise and then decide to stop waiting and 
purchase securities just before prices 
drop. On the other hand, an investor 
who sells when prices are dropping may 
lock in losses and miss out on gains 
when the market turns upward again. 
That’s why one of the most fundamental 
maxims of investing is “you can’t time 
the market.” 

One approach that might help steady 
your blood pressure and build your 
portfolio over time is dollar-cost averaging.

A Consistent Strategy
Dollar-cost averaging involves 

investing a fixed amount on a regular 
basis, regardless of share prices and 
market conditions. Theoretically, 
when the share price falls, you would 
purchase more shares for the same fixed 
investment. This may provide a greater 
opportunity to benefit when share prices 
rise and could result in a lower average 
cost per share over time.

If you are investing in a workplace 
retirement plan through regular payroll 

deductions, you are already practicing 
dollar-cost averaging. If you want 
to follow this strategy outside of the 
workplace, you may be able to set up 
automatic contributions to an IRA or 
other investment account. Or you could 
make manual investments on a regular 
basis, perhaps choosing a specific day of 
the month.

You might also use a similar approach 
when shifting funds among investments. 
For example, let’s say you want to 
shift a certain percentage of your stock 
investments to more conservative fixed-
income investments as you approach 
retirement. You could execute this in 
a series of regular transactions over a 
period of months or years, regardless of 
market movements.

Dollar-cost averaging does not ensure 
a profit or prevent a loss, and it involves 
continuous investments in securities  

regardless of fluctuating prices. You 
should consider your financial ability 
to continue making purchases during 
periods of low and high price levels. 
However, dollar-cost averaging can be 
an effective way to accumulate shares to 
help meet long-term goals.

Asset allocation is a method used to 
help manage investment risk; it does 
not guarantee a profit or protect against 
investment loss. All investments are subject 
to market fluctuation, risk, and loss of 
principal. When sold, they may be worth 
more or less than their original cost. 
1) S&P Dow Jones Indices, S&P 500 index for the 
period 12/31/2020 to 9/30/2021. Retrieved from 
FRED, Federal Reserve Bank of St. Louis. The 
S&P 500 is an unmanaged group of securities that 
is considered to be representative of the U.S. stock 
market in general. The performance of an unmanaged 
index is not indicative of the performance of any 
specific investment. Individuals cannot invest 
directly in an index. Past performance is not a 
guarantee of future results. Actual results will vary.

Plan in lieu of Parts A and B — when you are first eligible. 
These penalties do not apply if you are covered by employer-
sponsored health insurance, as long as you enroll within  
eight months after the last day of employment, regardless of 
when the employer-sponsored coverage ends.

You can enroll in a Part D prescription drug plan during 
the two full months after your employer-sponsored coverage 
ends as long as it is “creditable prescription drug coverage.” 

Most employer plans are considered creditable. If you do 
not enroll during this two-month period, you will have to 
wait until the open enrollment period from October 15 to 
December 7 each year.

Medicare rules are complex, and these are only guidelines. 
For more detailed information, visit medicare.gov.
1) U.S. Bureau of Labor Statistics, 2021
2) U.S. Census Bureau, 2019

MONTH BY MONTH
If Tina invested $6,000 in a security with a $50 share price in month one, she 
could purchase 120 shares. If instead she invested $1,000 each month over a 
six-month period, she might be able to accumulate more shares for the same 
dollar investment, which could result in a lower average cost per share.

Average price per share: $49.16 ($295 ÷ 6)
Average cost per share:  $48.55 ($6,000 ÷ 123.58)
This hypothetical example is based on mathematical principles and used for illustrative purposes only;  
it does not represent the performance of any specific investment. Actual results will vary.

1 $1,000 $50 20.00
2 $1,000 $55 18 .18
3 $1,000 $45  22.22
4 $1,000 $40 25.00
5 $1,000 $50 20.00
6 $1,000 $55 18 .18
TOTAL $6,000 [$295 ÷ 6] 123.58

Month Amount invested Share price Shares acquired
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The information in this newsletter is not intended as tax, legal, investment, or retirement advice or recommendations, and it may not be relied on for 
the  purpose of  avoiding any  federal tax penalties. You are encouraged to seek guidance from an independent tax or legal professional. The content 
is derived from sources believed to be accurate. Neither the information presented nor any opinion expressed constitutes a solicitation for the 
 purchase or sale of any security. This material was written and prepared by Broadridge Advisor Solutions. © 2021 Broadridge Financial Solutions, Inc.

Are you making regular contributions to your retirement savings? We can help you develop and implement an  
appropriate strategy. Call us for an appointment today.

Looking Back, Looking Forward
The month of January is named after the Roman god Janus, 

who was imagined as having two faces: one looking toward 
the past, the other looking toward the future. In a similar 
manner, economists look in both directions to better understand 
economic trends. But instead of two faces, they use economic 
measures called indicators.

The most commonly studied indicators are tracked by  
The Conference Board, which publishes composite indexes of 
leading, lagging, and coincident indicators. 

Gauging the Future
Not surprisingly, leading indicators garner the most attention, 

because they may forecast the future direction of the economy. 
The Conference Board Leading Economic Index® includes 
10 components: weekly hours for manufacturing workers, 
initial unemployment insurance claims, consumer expectations 
for business conditions, stock prices, credit activity, interest-
rate spread between 10-year Treasury bonds and the federal 
funds rate, building permits, and three separate measures 
of manufacturers’ new orders.1 These all tend to signal 
potential shifts in the broader economy. For example, when 
manufacturers’ orders increase, the economy may be growing. 
Conversely, a drop in orders could signal a downturn.

Confirming the Past and Present
Lagging economic indicators can help confirm that an 

economic trend has occurred in the past or is already in 
progress. The Conference Board Lagging Economic Index® 
includes duration of unemployment, average prime rate, 
outstanding commercial and industrial loans, consumer price 
index for services, inventories to sales ratio, labor costs per unit 
of manufacturing output, and ratio of consumer installment 
credit to personal income.2 For example, consumers might 
borrow heavily during tough times, and it can take months or 
years to reduce balances.

Coincident indicators, which generally move in step with 
the broader economy, may offer confirmation that the economy 
is moving in a particular direction. The Conference Board 
Coincident Economic Index® tracks the number of employees on 
nonagricultural payrolls, personal income, industrial production, 
and manufacturing and trade sales.3 These factors help define 
the current state of the economy.

Economic indicators may offer helpful clues about the 
direction of the economy, but economists require extensive 
training and experience to interpret them. It’s not wise to 
make investment decisions based solely on these indicators. 
A sound investment strategy should be based on your time 
frame, goals, and risk tolerance. 

All investing involves risk, including the possible loss of 
principal, and there is no guarantee that any investment 
strategy will be successful.
1–3) The Conference Board, 2021

THREE ECONOMIC PERSPECTIVES
The Conference Board leading index began to drop in February 
2020, ahead of the March–April recession (shaded area), while 
the lagging index dropped after the recession. Beginning in  
May 2020, the leading index has pointed to economic growth.

Sources: The Conference Board, 2020–2021; National Bureau of  
Economic Research, 2021 (data to August 2021)
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