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SageView Expands in the 

Southwest With Addition of 

TJ Arcuri in Phoenix 

 

SageView announced in late August 

that TJ Arcuri joined the firm as a Re-

tirement Plan Consultant in Phoenix, 

Arizona.  

 

TJ will further SageView’s strong con-

tinued growth in the Southwest, bring-

ing over a decade of experience in 

institutional retirement plan design 

and relationship management. He 

specializes in collaborating with retire-

ment plan sponsors to offer cost-

effective, high-value retirement pro-

grams in the defined contribution, 

defined benefit and non-qualified plan 

space.  

 

Prior to joining SageView, TJ was a 

Senior Institutional Relationship Man-

ager at Vanguard, supporting some of 

Vanguard’s largest and most complex 

retirement programs.  

 

He holds a B.S. in Finance and minor 

in Economics from the University of 

Delaware, and an MBA from Arizona 

State University with a dual emphasis 

in Finance and International Business.  

 

Phoenix marks SageView’s 25th loca-

tion and 3rd new office opening since 

last year. The firm now has 140 em-

ployees nationally with over 1,250 

retirement plans and $101 billion in 

assets under advisement.  

 

Read the full press release here. 

 

 

 

 

 

PlanAdviser Highlights SageView                

Foundation in “Advisers Giving Back” 

Feature 
 

In September, PlanAdviser Magazine interviewed Randy Long, Founder 

and CEO of SageView and Co-Founder of the SageView Foundation, for 

a special feature entitled “Advisers Giving Back: A Foundation That 

Spans the World.”  

“At SageView, giving back is personal” said Long in the interview. 

“That’s what gave us the inspiration to establish the SageView Founda-

tion with two goals in mind: To provide health care and education for 

women and children in crisis, and to promote microfinancing initiatives 

that bring sustainable change to local and international economies.”  

Today, the SageView Foundation supports 14 other foundations around 

the world and since its founding in 2011, has donated more than $1.5 

million from the company’s profits and employee donations. 

 

Much of the Foundation’s work has been in Rwanda, the article notes. 

“We felt this was a country we could support and that the need was so 

great,” said Long. “From a humanitarian standpoint, a dollar goes very 

far there.”  

The interview closes with a heartfelt thank you to the many partner or-

ganizations and key influencers “who share our vision, allowing us to 

create a global footprint in only a few years.”  

Read the full article here.  

Source: PlanAdviser Magazine. Art by Iris Lei. 

http://bit.ly/2ZiSxU5
https://www.planadviser.com/exclusives/advisers-giving-back-foundation-spans-world/
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NAGDCA Names 

SageView’s Jake 

O’Shaughnessy to                      

Executive Board 
 

The National Association of Govern-

ment Defined Contribution Administra-

tors, Inc. (NAGDCA) elected its 2019-

2020 governing officers and members

-at-large at the organization’s annual 

conference held in September in New 

Orleans, LA.  

 

SageView Advisory Group Managing 

Director Jake O’Shaughnessy, CFA was 

elected as Industry Observer on the 

Board. Jake previously served as In-

dustry President during the 2018-

2019 year.  
 

NAGDCA says those serving on the 

Executive Board represent the diversi-

ty of NAGDCA membership. This brings 

varying perspectives that will propel 

the association toward achieving its 

mission of being a premier provider of 

education, information and training to 

support plan sponsors and service 

providers of government-sponsored 

defined contribution retirement plans 

in creating successful retirement secu-

rity outcomes for their plan partici-

pants.  
 
“I am looking forward to continuing my 

work with the NAGDCA Executive 

Board to advocate for the retirement 

security of governmental defined con-

tribution plan participants. NAGDCA 

maintains a demonstrated track rec-

ord of impacting positive changes, and 

it is an honor to be able to represent 

the service provider perspective on 

the Board of this organization,” com-

mented Jake O’Shaughnessy.  

 

View the full press release and com-

plete list of  Executive Board members 

here. 

 

INVESTING BASICS 

5 Principles Everyone Should Know 

Watch the video here.                                   

EMPLOYEE EDUCATION CORNER 

Every quarter, SageView’s education team releases a new flyer and video on topics               

important to retirement plan participants. Click below to view the most recent pieces.  

 

THE POWER OF 1% 

Download the flyer here.  

Study Shows Most Americans Want to Retire 

at Age 65 
 

Most pre-retirees want to stop working when they hit retirement age, according to a 

report by LIMRA Secure Retirement Institute. The survey found that 56% of pre-

retirees between ages 55-64 said they plan to stop working entirely, and more than 

two-thirds of recent retirees feel the same way, Financial Advisor Magazine reported. 

People who continue to work past retirement age say they do so to remain intellectu-

ally active, for discretionary spending money, to stay physically active and to remain 

socially engaged.  

 

The survey also found that: 

• 27% of pre-retirees want to work part-time, and 17% plan to gradually reduce 

their hours before they stop working. 

• 19% of retirees continue to work part-time, while 17% gradually have reduced 

their hours. 

• 25% of female recent retirees gradually transitioned into retirement, compared to 

16% of male recent retirees. 

 

The report’s findings were based on a survey of 1,000 people ages 55-71. 

http://bit.ly/2O8VAY1
https://vimeo.com/363435173
http://bit.ly/2pskwjF


 
 
Upcoming Compliance  

Reminders  
 
DECEMBER 1, 2019 -  Annual notice to par-

ticipants for plans providing for a “Qualified 

Default Investment Alternative”  (QDIA) op-

tion  

A notice must be provided by December 1 to 

participants explaining their rights under the 

plan for plans offering a QDIA option, (used 

when participants do not exercise an invest-

ment election). The notice must detail the 

default investment option, a participant’s 

right to select another investment option, 

circumstances causing default investment 

option, and the type of default investment. 

DECEMBER 1, 2019 - Annual notice to par-

ticipants for plans with an eligible automatic 

contribution arrangement (EACA) 

Plans with an EACA follow the QDIA regula-

tions. An annual notice must be provided by 

December 1 to participants explaining their 

rights under the plan. The notice must be 

provided at least 30 days prior to the first 

contribution going into a default investment 

option or entry date if the plan has immedi-

ate eligibility and offers 90-day return of erro-

neous contribution provision. Only EACA 

plans can utilize the 90-day unwind provision 

and the 6-month ADP testing period to avoid 

the employer 10% penalty. 

DECEMBER 1ST, BUT NO MORE THAN 90 

DAYS PRIOR TO THE BEGINNING OF THE 

PLAN YEAR - 2019 Safe Harbor Notice (and 

Contingent Notice for 3% safe harbor contri-

bution, if applicable) 

Distribute to plan participants 30-90 days 

prior to start of plan year using Safe Harbor 

design. 

DECEMBER 16 - Summary Annual Report 

(on Form 5558 Extension)  

If the filing deadline for Form 5500 was ex-

tended by means of filing Form 5558, distrib-

ute to plan participants and beneficiaries the 

summary annual report (SAR) required by 

ERISA, on or before December 16, 2019. 

DECEMBER 31 - Plan Amendments 

Adopt and execute documents implementing 

plan changes made during the plan year, if 

applicable and as required. (NOTE: best prac-

tice in maintenance of plan documents is to 

execute amendments prior to the effective 

date of the change in design or operation; in 

any event, to be valid, plan amendments 

must be executed on or before the last day 

of the plan year in which the change was 

effective). 
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NAPA Names Eight SageView Consultants to 

Top Women Advisors List 
 

 

In early November, the National Association 

of Plan Advisors (NAPA) announced its an-

nual list of “Top Women Advisors,” naming 

eight SageView associates to the list.  

 

Nearly 500 women were nominated for the 

honor, which the National Association of 

Plan Advisors (NAPA) created in 2015, to 

acknowledge the growing number of women 

who are making significant contributions to 

the retirement industry.  

As in years past, nominees answered a se-

ries of quantitative and qualitative ques-

tions about their experience and practice, 

as well as their accomplishments, their con-

tributions to the industry, the state of retire-

ment plans, and in what way(s) they “give back.” The responses were reviewed anony-

mously by a panel of judges.  

Those who made the list were separated into three categories: Captains, All-Stars and 

Rising Stars. 

Among the Captains are SageView’s Susan Hajek, MBA, QPFC and Nichole Labott, 

MBA, AIF®.  

Recognized as All-Stars are Kyla Bolger, MBA, QPFC; Tina Chambers; Ann Cheu; Shelly 

Schaefer, AIF®, QPFC; and Larissa Whittle, CEBS.  

In the Rising Star category is Maressa Etzig-Marin, QPFC. 

“Congratulations to all of the well-deserving Top Women Advisors,” commented Randy 

Long, SageView Founder and Managing Principal. “Each year the list grows more com-

petitive and we are thrilled to have eight outstanding women who bring excellence to 

the profession recognized across all three categories.”  

The complete list of the NAPA Top Women Advisors can be found here.  

 

 

 

https://www.napa-net.org/news-info/daily-news/announcing-2019-napa-top-women-advisors?utm_source=MagnetMail&utm_medium=email&utm_term=kleger@sageviewadvisory.com&utm_content=COM_NAPA_eNews_11.15.2019_WIR&utm_campaign=Top%20Women%20Advisors,%20Working%20W/TPAs
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Net Worth Falls While 401(k)           

Assets Rise 
 

Although 401(k) assets have risen significantly in recent 

years, for most Americans median savings were lower and 

debt-to-earnings ratios worsened between 2004 and 2016, 

a report from the Employee Benefit Research Institute 

(EBRI) showed.  

 

The EBRI report was based on data from the 1992, 2004 

and 2016 Survey(s) of Consumer Finances, Ignites reported. 

 

More significant, there were striking differences in net worth 

between generations. Among people ages 40-51 in 2004, 

the median amount was nearly $152,000, compared with 

about $103,000 (inflation adjusted) for people in the same 

age group in 2016. 

 

Except for those in the highest-income quartile, the situation 

is even bleaker. In 2004, lowest-paid workers ages 40-51 

had a median net worth of about $19,500, but that dropped 

to $6,800 for the same age group in 2016.  

Retirees’ Spending Patterns Vary 

By Age Group 
 

The fraction of households who spent more than their income 

increased with age, according to an issue brief from the Em-

ployee Benefit Research Institute (EBRI). However, the average 

amount overspent was lower for older age groups. 

 

Using the Health and Retirement Study (HRS) and the Con-

sumption and Activities Mail Survey (CAMS), EBRI examined 

spending behavior of older Americans for the 50-64, 65-74 

and 75-or-older age groups between 2005 and 2017, biennial-

ly.  

 

Average annual total spending is lower for households in older 

age groups compared with those in younger age groups. The 

study also showed that housing is the largest spending catego-

ry for every age group, and in all survey years studied except 

2017, the median share of households’ budgets allocated to 

housing expenses was smaller for older households. 

 

Analysis also showed: 

 

• On average, households spent less on food as they grew 

older, and the average dollar amount spent on work-

related expenses such as transportation and clothing de-

clined by age. 

• The average amount spent on entertainment declined by 

age, and older households allocated a larger share of their 

budgets to gifts and contributions. 

• The share of health care costs in households’ budgets in-

creased with age. However, the average annual share of 

health costs for the 65-74 and 75-or-older age groups de-

clined after 2007, the year after Medicare Part D went into 

effect. 

• Across all age groups, for low-income households, a larger 

share of expenses was spent on housing and food com-

pared with high-income households. This increased spend-

ing on necessities was offset by a reduction in the average 

share of spending on entertainment and gifts and contri-

butions. 

• Median total income was lower for households in older age 

groups. In addition, they had higher median spending-to-

income ratios than younger age groups. 

• Median non-housing wealth increased with age but leveled 

off and even declined as households reached ages 75 or 

older.  
 

Median Family Net Worth, By Age of 

Family Head, 1992, 2004, and 2016 

(2016 Dollars) 

Source: Employee Benefit Research Institute estimates of the 1992, 2004 

and 2016 Survey of Consumer Finances. 
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Atlanta, GA 
5 Concourse Parkway, Suite 1800 
Atlanta, GA 30328 
T (404) 654-0289 
 
Austin, TX 
6500 River Place Boulevard 

Building 7, Suite 250 
Austin, TX 78730 
T (512) 243-6162 
 
Boston, MA 
114 State Street, Suite 501 
Boston, MA 02109 
T (617) 982-7250 
 
Chicago, IL 
2 N. Riverside Plaza, Suite 1420   

Chicago, IL 60606 

T (312) 357-5481 

 

Dallas, TX 

550 Reserve Street, Suite 150 

Southlake, TX 76092 

T (214) 738-6233 

 
Denver, CO 
726 Front Street 

Louisville, CO 80027 

T (303) 665-2883  

 
Honolulu, HI 
900 Fort Street Mall 
Pioneer Plaza, Suite 1505 
Honolulu, HI 96813 
T (808) 739-7600 

Houston, TX 
16225 Park Ten Place, Suite 500 

Houston, TX 77084  

T (713) 338-3462 
 

Kansas City, MO 
9237 Ward Parkway, Suite 300 

Kansas City, MO 64114 

T (816) 744-4960  

 

1201 NW Briarcliff Parkway, 2nd Floor 

Kansas City, MO 64116 

T (816) 744-4961 

 

Knoxville, TN 
1111 N. Northshore Drive, Suite N 325 
Knoxville, TN 37919 
T (865) 293-4051 
 
Los Angeles, CA 
1334 Parkview Avenue, Suite 320 
Manhattan Beach, CA 90266 
T(310) 698-0778 
 
Milwaukee, WI 
N3092 Oaklane Road 

Brownsville, WI  53006  

T (920) 933-0819 
 
Minneapolis, MN 
201 Lake Street, Suite 240  

Wayzata, MN 55391 

T (952) 444-4015 
 
Nashville, TN 
320 Seven Springs Way, Suite 250 

Brentwood, TN  37027  

T (615) 515-0901  

 

Omaha, NE 
15808 West Dodge Road, Suite 200A 
Omaha, NE 68118 
T (402) 884-7987 
 

Pasadena, CA 
140 S. Lake Ave, Suite 249 
Pasadena, CA 91101 
T (626) 817-9734 

Phoenix, AZ 

7047 East Greenway Parkway, Suite 250 

Scottsdale, AZ 85254 

T (516) 835-1841 

 

Portland, OR 
522 SW 5th Avenue, Suite 1225 

Portland, OR 97204 

T (503) 841-5255 
 
Richmond, VA 
4510 Cox Road, Suite 200 
Glen Allen, VA 23060  

T (804) 523-1681 
 
San Francisco, CA 

Orinda 

4 Orinda Way, Suite 175-A 
Orinda, CA 94563 
T (925) 438-0550 

Woodside  

2995 Woodside Road, Suite 450 
Woodside, CA 94062 
T (650) 260-8640 
 
Washington, DC 
8161 Maple Lawn Boulevard, Suite 440 
Fulton, MD 20759 
T (301) 317-7190 

 

West Hartford, CT 
1000 Farmington Ave, Suite 103 

West Hartford, CT 06107 

T (860) 236-8500 

 
West Palm Beach, FL 
1645 Palm Beach Lakes Boulevard, Suite 1200 
West Palm Beach, FL 33401 
T (561) 207-2020   


