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Summit Group Retirement Planners, Inc. 

Retirement in America Article #17: Small Businesses Overview 

The Pew Charitable Trusts conducted a national survey of small to medium sized 
businesses ranging from five to 250 employees.  This study focuses on the importance and 
difficulty surrounding retirement savings.  We will review these findings and discuss potential 
solutions at a 30,000 foot level.     

Current Retirement Savings Environment in America 

 According to the survey, one-quarter of private sector workers in the US lacked access to a 
workplace retirement savings plan.  When we dive deeper, a Pew Charitable Trust survey from 
2016 aimed at owners, top executives, and human resource directors discovered that employers 
care about their employee’s financial well-being, but shared concerns over potential costs of 
having a retirement program, the administrative burden that may be imposed, and lack of 
familiarity or comfortability when considering different plan options.  Lastly, 93% of employers 
believed that their workers would prefer a higher salary over enhanced retirement benefits. 

 Shifting back to the June 2017 survey, there were some important findings listed below: 

- 53% of small-to mid-sized companies offer a retirement plan (5-250 employees); 
- Older more established firms or larger firms (75 employees) are more likely to 

establish a retirement plan which points to a necessary build up threshold to be 
able to financially and from a fiduciary perspective offer a program; 

- Although defined contribution plans are the most common plan type, more than 
one third of employers offering a plan offer more than one type (defined 
contribution/defined benefit); 

- Top reasons employers offer plans are for retention and a desire to help their 
employees; 

- The majority of employers surveyed make plan contributions thus boosting 
employee participation and as a result helping the employees save more money 
quicker; 

- From a plan design standpoint, only 32% of employers utilize automatic 
enrollment, and just 14% utilize automatic escalation for employee contributions; 

- For the employers not offering a plan, the reasons cited were for financial cost 
(35%), and organizational resources (22%);  

- One-sixth of employers said they do not offer a plan due to lack of employee 
interest; 

- Most employers knew about 401(k) Plans, however most did not know about 
Simplified employee Pension (SEP) Plans, Savings Incentive Match Plan for 
employees (SIMPLE) IRAs, or Payroll Deduction IRAs; 
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- For those employers that did not offer a plan, they indicated that increased profits 
and tax credits to offset the expenses of starting a plan would make establishing a 
plan more likely.  With that said, employers who pointed to “cost” as a non-starter 
were no more likely than other employers to believe those two benefits would lead 
them to start a plan.  

Key Takeaways 

 Being an employer of a small to md-size Company is full of many challenges.  These 
companies are the heart and soul of our great country and it is a problem that only 53% of these 
businesses offer a retirement plan.  The employee’s financial future is at stake and it is important 
that we are able to open eyes to solutions that address the two main concerns indicated in the 
survey: cost and organizational resources.   

There is no silver bullet for solving this complex issue, but several practical alternatives to 
a 401(k) Plan as was cited in the survey are the SEP IRA, SIMPLE IRA, and Payroll Deduction IRA.  
Multiple Employer Plans (MEPs) could potentially be an attractive solution in the future.  Lastly, 
creating more awareness around the lack of access to employer retirement savings options is 
crucial.  If a company doesn’t offer a retirement plan then the result will be the employees are at a 
financial savings disadvantage and that weakens our country from an economic standpoint and 
perhaps even more importantly, from a moral one.  

Further Reading 

For further information, please contact a Summit Group Retirement Planners, Inc. 
Representative: 267-433-1050 or dfiorenza@sgretirementplanners.com.  Summit Group 
Retirement Planners, Inc. specializes on collaborating with employers on the design, installation, 
and ongoing servicing needs of their retirement programs.  Investment advice offered through 
Summit Group Retirement Planners, Inc., a Registered Investment Advisor.   
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