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Data such as User IDs, passwords, account numbers, personal and business emails and other sensitive information sent through public Wi-Fi can be easily
intercepted by others on the same network, potentially leading to criminal activity.
Treat all public Wi-Fi locations as a potential threat to your private information. Consider using a VPN (Virtual Private Network) app to encrypt your data that passes
through public Wi-Fi. Avoid using websites that ultimately require you to enter User ID, password and/or financial data while on public Wi-Fi. Turn Wi-Fi off and use
your device’s cellular connection for sensitive transactions.
Ask your computer technician for additional information and resources.
Until May...
The SWA Team

Population Peaks
Global population is projected to peak at 9.7 billion in 2064 and decline to 8.8 billion by the end of the century,
according to a study from the University of Washington Institute for Health Metrics and Evaluation. The reversal
of population growth — already in progress in some countries — is due primarily to women's better access to
education and contraception.
By 2100, 183 of 195 countries will not have fertility rates necessary to maintain their current populations, with 23
countries shrinking by more than 50%. By contrast, the population of sub-Saharan Africa is projected to triple,
and almost half the world's population will live in Africa and the Middle East.

Source: The Lancet, October 17, 2020

April 2021

Page 1 of 4
See disclaimer on final page

COVID-19 and the Importance of Disability Income Insurance
The prospect of being unable to work due to an illness
or injury may seem remote to many of us, particularly
during our younger working years. However, the
COVID-19 pandemic has increased the chances of
getting sick and not being able to work for an extended
period, making disability income insurance (DI) more
important than ever, regardless of your age.
Health insurance may pay for some of the medical
expenses related to your illness, but it won't cover your
lost wages if you can't work. And while many
employers offer some form of sick leave, it may not
last long enough to cover the length of time you can't
work. Disability income insurance pays a portion of
your salary if you are unable to work due to an injury
or illness. But will DI cover you if you can't work due to
COVID-19?

Will Disability Insurance Pay for
COVID-19-Related Disabilities?
Generally, disability income insurance provides
income benefits if you are unable to work for a medical
reason. Before paying a claim for benefits, most DI
policies require that you are unable to work because of
a diagnosed medical condition, such as COVID-19,
that has been verified by a doctor or other qualified
medical professional.
If you are ill, or test positive for the virus, and are
unable to work due to your illness or a medical
quarantine (i.e., you can't work remotely), you should
qualify for DI benefits. On the other hand, even if you
tested positive and have a mild illness or are under a
medical quarantine, but you have the ability to work,
(i.e., you can work remotely), then you probably won't
qualify for DI benefits. It is important to note that social
quarantine (e.g., a government-mandated
stay-at-home order) is not a medical quarantine and
will not qualify for DI benefits. Likewise, if your
employer shuts down temporarily or permanently due
to the virus, you will not qualify for DI benefits.

Short-Term Disability Insurance vs.
Long-Term Disability Insurance
There are two types of disability income insurance,
short term and long term. While the provisions may
vary by insurer, short-term DI policies usually have
short elimination, or waiting periods (3-14 days)
following the onset of your disability before the
insurance pays. Although some policies offer benefits
for up to two years, many contracts pay benefits for six
months to one year.

Long-term DI policies have a longer elimination period
(typically 90 days), but may pay benefits up to age 65,
although, in certain instances long-term DI may pay
lifetime benefits. Disability policies typically pay
benefits that equal 50% to 70% of your gross monthly
base salary. A monthly maximum benefit may apply.
For disability protection related to COVID-19,
short-term DI should be enough if you miss work due
to a medical quarantine. However, if you're unable to
work for a longer time due to complications from the
virus, long-term DI would be needed.
A complete statement of coverage, including
exclusions, exceptions, and limitations, is found only in
the policy. It should be noted that carriers have the
discretion to raise their rates and remove their
products from the marketplace. Guarantees are
subject to the financial strength and claims-paying
ability of the issuer.

Where Can You Get Disability Insurance?
In general, access to disability benefits can come from
private insurance (individual or group DI policies
purchased from an insurance company) or
government insurance (social insurance provided
through federal or state governments).
Private disability insurance refers to disability
insurance that you purchase through an insurance
company. Many types of private disability insurance
exist, including individual DI policies, group policies,
group association policies, and riders attached to life
insurance policies.
Private disability policies usually offer more
comprehensive benefits to insured individuals than
social insurance. Individually owned disability income
policies may offer the most coverage (at a greater
cost), followed by group policies offered by an
employer or association. Check with your employer or
professional association to see if you are eligible to
participate in a group plan. Even if your employer
offers disability insurance, it's probably short-term DI
and may not provide benefits if a disability due to
COVID-19 lasts for more than three months. For
disabilities that last longer or are permanent, you'll
need a long-term DI policy to provide benefits while
you can't work.
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A Financial Wellness Plan Can Help Pave the Road to Retirement
If we've learned any lesson over the past year, it's that
no matter how carefully we plan and prepare, we'll
likely encounter unexpected hurdles. While a global
pandemic has certainly underscored the need to pay
close attention to our physical wellness, it has also
revealed the need to shore up our financial wellness.
According to PwC's 9th Annual Financial Wellness
Survey conducted in January 2020, financial matters
were the top cause of stress for employees even well
before the pandemic hit in earnest. More than
one-third of full-time employed millennials, Gen Xers,
and baby boomers had less than $1,000 in emergency
savings. Only 29% of women said they would be able
to cover their basic necessities if they found
themselves out of work for an extended period,
compared with 55% of men. And more than half of
millennials and Gen Xers and 35% of baby boomers
said they would likely use their retirement funds for
something other than retirement, with most noting it
would be for an unexpected expense or medical bills.1
Although tapping your retirement savings can help you
get through a crisis, it can hinder your ability to afford a
comfortable retirement. Having a plan to guard your
financial wellness throughout your working years can
help you avoid putting your retirement at risk.

What Is Financial Wellness?
The Consumer Financial Protection Bureau (CFPB)
defines financial well-being as:2
1) Having control over day-to-day and month-to-month
finances. In order to achieve this, your expenses need
to be lower than your income.
2) Maintaining the capacity to absorb a financial shock.
This typically refers to having adequate emergency
savings and insurance.

3) Being on track to meet financial goals, meaning you
have either a formal or informal plan to meet your
goals and you are actively pursuing them.
4) Having the financial freedom to make choices that
allow you to enjoy life, such as a splurge vacation.
The CFPB has identified several key factors that
contribute to an individual's ability to achieve financial
well-being. Among them are: (1) having the skills
needed to find, process, and use relevant financial
information when it's needed; and (2) exhibiting
day-to-day financial behaviors and saving habits.

Assistance Is Available
Many employers have begun offering financial
wellness benefits over the past decade. These
programs have evolved from a focus on basic
retirement readiness to those addressing broader
financial challenges such as health-care costs, general
finance and budgeting, and credit/debt management.3
If you have access to work-based financial wellness
benefits, be sure to take time and explore all that is
offered. The education and services can provide
valuable information and help you build the skills to
make sound decisions in challenging circumstances.
In addition, a financial professional can become a
trusted coach throughout your life. A qualified financial
professional can provide an objective third-party view
during tough times, while helping you anticipate and
manage challenges and risks and, most important,
stay on course toward a comfortable retirement.
1) PwC, May 2020
2) Consumer Financial Protection Bureau, January 2015
3) Employee Benefit Research Institute, October 2020

The Four Elements of Financial Well-Being

Source: CFPB, September 2017
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Should You Pay Off Student Loans Early or Save More for Retirement?
For adults with student debt and extra money on hand,
deciding whether to pay off student loans early or put
those funds toward retirement can be tricky. It's a
financial tug-of-war between digging out from debt
today and saving for the future, both of which are very
important goals. This decision is relevant today
considering that roughly 65% of college graduates in
the class of 2018 had student debt, with an average
debt of $29,200.1 This amount equates to a monthly
payment of $295, based on a 4% interest rate and
standard 10-year repayment term.
Let's assume you have a $300 monthly student loan
obligation. You have to pay it each month — that's
non-negotiable. But if you have extra money available,
what's the better course: pay more toward your
student loans each month to pay them off faster or
contribute extra funds to your retirement? The answer
comes down to optimizing how those dollars can be
put to work for you.
The first question to consider is whether you are taking
full advantage of any 401(k) match offered by your
employer. For example, let's say your employer
matches one dollar for every dollar you save in your
401(k), up to 6% of your pay. If you make $50,000 a
year, 6% of your pay is $3,000. So by contributing
$3,000 per year to your 401(k), or $250 per month,
you will get the full employer match of $3,000. That's a
100% return on your investment.

If you are already contributing enough to get the full
match, next compare the interest rate on your debt to
the rate of return you could be earning on any extra
funds you invest. When you make extra payments on
a specific debt, you are essentially earning a rate of
return equal to the interest rate on that debt. In the
student loan example, the interest rate is 4%, so by
applying extra money toward that debt you are
"earning" a 4% return. If you think you can earn a
higher rate of return by investing extra money in your
retirement account, then those funds might best be put
to work for you there.
Of course, no one can predict their expected rate of
return with certainty. But generally speaking, if the
interest rate on your debt is relatively low, the potential
long-term returns you might earn in your retirement
account could outweigh the benefits of shaving a year
or two off your student loans. If you have time on your
side when saving for retirement, the long-term growth
potential of even small amounts can make contributing
to your retirement account a smart financial move.
All investing involves risk, including the possible loss
of principal, and there can be no guarantee that any
investing strategy will be successful.
1) The Institute for College Access and Success, 2019

IMPORTANT DISCLOSURES
The information presented here is not specific to any individual's personal circumstances.
To the extent that this material concerns tax matters, it is not intended or written to be used, and cannot be used, by a taxpayer for the
purpose of avoiding penalties that may be imposed by law. Each taxpayer should seek independent advice from a tax professional based
on his or her individual circumstances.
These materials are provided for general information and educational purposes based upon publicly available information from sources
believed to be reliable—we cannot assure the accuracy or completeness of these materials. The information in these materials may change
at any time and without notice.
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