
You, Your Advisor & Retirement Management Systems

SAVINGS PLAN MANAGEMENT
An asset allocation and rebalancing

program for your employer-sponsored 
retirement account.



1 Your Retirement Team

Saving for Retirement Through 
Your Employer-Sponsored 
Retirement Plan 

Are you up for the challenge?

By design, defined contribution plans require you to manage your own 
investments. If you’re like many people, you do not have the time, talent, 
or tools to do so effectively or efficiently.

Three interrelated parts are critical to managing your retirement 
investments. 

• Savings Rate: How much can you afford to save every month?
• Investment Performance: What is a reasonable rate of return 

assumption to use?  Can you tolerate the fluctuations that 
correspond with any attempt to achieve that return?

• Retirement Timeframe: If your investments don’t perform as 
expected, are you willing to work longer?

Your financial advisor is the professional you need in your corner to 
help with these decisions. 

SOURCE: AON Hewitt, The Real Deal 2012: 
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Choosing to work 
with a financial 
adviser can be a 
wise decision.

Personal financial advisors may provide the expertise, financial guidance 
and personal relationship that lead to a high level of comfort that you 
can achieve your retirement goals.

You should have the ability to hire a financial advisor of 
your choice! 

Unfortunately, if the financial advisor of your choosing does not have a 
business relationship with your employer, they are at a disadvantage in 
providing investment management services for your employer-sponsored 
retirement account. The qualified custodian of the account – generally 
a large investment or insurance company – will not give your financial 
advisor direct access to your account, like they may for other types of 
investment accounts. 

Retirement Management Systems helps you and your financial advisor 
overcome those hurdles. 
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Selecting the right 
investment partners 

is an equally 
important decision. 

Your Retirement Team 

You, your financial advisor and Retirement Management Systems join 
forces to reach a common objective… your retirement goals!

Your employer-sponsored retirement plan account is quite possibly your 
largest financial asset outside of your home. It goes without saying that 
this account deserves the same diligence and strategic management as any 
of your other financial accounts. 

Your financial advisor has teamed with Retirement Management Systems – 
a specialist in the strategic management of defined contribution accounts, 
such as your 401(k), 403(b) or other workplace savings plan. 

Retirement Management Systems is committed to delivering disciplined 
allocation and rebalancing strategies.

• A methodology that has been in place for more than twenty 
years.

• Approximately $1 billion of defined contribution assets under 
management.*

• Managing accounts within more than 1000 employer-
sponsored retirement plans.* 

* As of 8/31/15
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Savings Plan Management

Savings Plan Management is an investment management service 
offered through your financial advisor and powered by Retirement 
Management Systems. Through a disciplined investment management 
process, you will now have a prudent allocation for your savings 
plan account that works in conjunction with you and your advisor’s 
comprehensive wealth and retirement plan. 

Best of all, you won’t have to spend your valuable time analyzing market 
and economic conditions in order to decide when and how to reallocate. 
Retirement Management Systems does the heavy lifting for you. 

The Power of Relationships
We believe in the power of relationships, in particular the power that 
a financial advisor relationship can add to your overall financial planning. 

However, if you combine a methodical, disciplined investment 
management approach with a professional financial advisor who can 
explore more deeply your goals, experience and risk tolerance…

…you have a powerful combination. 

 

of Participant
Behavior
Employees who invest through their employer-
sponsored retirement plan often commit one of 
our “Seven Sins of Participant Behavior”.

GREED
The desire for wealth quickly and 
recklessly often causes people to invest 
heavily in the hot sector of the day.

PANIC
Reacting without thought or strategy in 
an untimely fashion can cause people to 
lock in their losses when they respond 
poorly to short-term market movements.

CONFORMITY
The herd mentality can often cause 
people to invest as they hear others 
investing, without regard for their own 
goals or tolerance for risk. 

NAIVETÉ
Lack of experience or knowledge can 
leave people unnecessarily exposed to 
financial risk. 

APATHY
Lack of interest or indifference 
causes people to avoid educational 
opportunities and may even disengage 
them from saving at all.

ARROGANCE
People believe they know more than 
they actually do, causing them to avoid 
educational programs and other forms 
of help. 

PASSIVITY
People tend to rarely change their 
allocations even though investment 
markets or their goals may have 
changed. 

Seven Sins

SOURCE: AON Hewitt, The Real Deal 2012: 
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Although return is the first thing on most investors’ 
minds, we spend significant time evaluating the 
volatility of various investment options and how 
they behave when combined. The real goal of any 
allocation is to combine assets in such a way as to 
achieve the least amount of risk for a given level of 
expected return. Or said differently, the opportunity 
for the most return for a given level of expected risk. 

The graph to the right shows the relationship between 
risk and return that is at the core of our approach. It 
is called an Efficient Frontier because, as the theory 
goes, for any given portfolio you cannot achieve higher 
returns for the specified level of risk. Thus it is at 
maximum ‘efficiency.’ Our goal as investment managers 
is to achieve that maximum efficiency. 

To create such a portfolio, we are not only interested 
in which securities to own, but how to divide the 
money among securities. 

Structural Analysis
We begin our disciplined process by identifying the 
range of portfolios that we will develop and what risk 
and return characteristics should apply to each. These 
portfolio strategies are suitable for most investors, from 
conservative to aggressive. They focus on attempting 
to reduce short-term volatility and chance of loss 
while giving the investor the opportunity to outpace 
inflation. 

Asset Allocation Decisions
Asset allocation is the process of deciding how much 
money to invest in a particular asset class, such that 
the combination of asset classes fits into each of the 
portfolio strategies identified in the structural analysis. 
Asset classes are categories of investments with 
common characteristics. 

The goal is to identify the combinations of asset 
classes that maximize a portfolio’s efficiency. The 
process requires forecasting future return and risk 
statistics. 

We develop forecasts using a combination of historical 
data and current market information. In our view, 
appropriate asset allocation decisions involve applying 
reasoning beyond what historical numbers may imply. 

Security Selection Decisions

Our research team tracks information on any of the 
investment options available within your employer-
sponsored plan. Incorporated into selection analysis are:

• The investment’s strategy (is the 
investment staying true to its objective?), 

• Its people (are managers frequently 
changing?, what is their track record?),

 

Investment Methodology of
Retirement Management Systems
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• Short and long-term performance (is 
the investment showing value above the 
benchmark?), 

• Expenses (are costs dragging down long-
term performance?), and 

• The overall role in the portfolio (does 
it contribute to the risk and return 
objectives of the portfolio?)

Reallocation and Rebalancing

Monitoring the portfolios is an ongoing process. 
We regularly evaluate whether the strategies stay in 
line with their stated objectives; and whether market 
conditions are influencing the portfolio’s behavior 
beyond expectations. 

The Investment Committee meets at least quarterly 
to analyze the portfolios and market conditions. If 
conditions suggest the portfolio’s efficiency would 
benefit, the Committee may decide to reallocate the 
portfolios by making adjustments to the asset class 
weightings, staying within the guidelines of each 
portfolio’s investment policy statement. 

We believe that rebalancing enhances a portfolio’s 
long-term results. Rebalancing decisions also are made 
quarterly at the scheduled Investment Committee 
meetings.
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Our Commitment to Privacy

Our most important asset is our relationship with you and your financial 
advisor. Our privacy policy assures that your personal information is never 
sold and is only shared in limited circumstances as required by law. Details 
are available in the Retirement Management Systems’ privacy policy.

As a registered investment adviser with the SEC, we are subject to many 
important customer protection standards, such as the Privacy Rule and 
the Custody Rule, which requires annual surprise audits.  A copy of our 
annual audit report is available upon request. 

A Fiduciary Standard of Care
Retirement Management Systems is committed to a high level fiduciary 
standard of care as reflected in these six principles:

• Serve the client’s best interest
• Act in utmost good faith
• Act prudently – with the care, skill and judgment of a 

professional
• Avoid conflicts of interest
• Disclose all material facts
• Control investment expenses

Differences in portfolio size, investment holdings, plan and 
investment expenses, and other factors are all expected to 
contribute to variations in investment performance. 

Asset allocation cannot ensure a profit or protect against 
a loss in declining markets, but it may help decrease 
volatility.

Target allocation percentages reflect the range—low to high— 
for each asset class within the strategy. The percentages will 
fluctuate in order to reach the target allocation of equity 
funds and fixed income funds. 

Specific portfolio allocations are the property of Retirement 
Management Systems and may not be reproduced without the 
prior written consent of Retirement Management Systems. 

Investment strategies are actively managed and current 
allocations may be different unless otherwise indicated. 

Please note that asset allocation and rebalancing programs 
may not be appropriate for all investors, particularly those 
interested in directing the underlying investment options 
within their plan on their own.

Advisory services offered through Retirement Management 
Systems Inc., a registered investment adviser with the U.S. 
Securities and Exchange Commission. 

SOURCE: AON Hewitt, The Real Deal 2012: 
Retirement Income Adequacy at Large Companies
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SOURCE: US News & World Report, The New Ideal Retirement Age: 67

SOURCE: AON Hewitt, The Real Deal 2012:
Retirement Income Adequacy at Large Companies
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Balanced
Growth

Don’t Let Time

Now all you need to do is work with your financial advisor 
to determine which allocation strategy is right for you. 

Once you complete the paperwork, RMS will begin work 
applying the investment options within your plan to the 
strategy you have selected. 

Call your financial professional today!

Slip Away
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Frequently
Asked Questions

How often do you trade my account?
While RMS does not believe in market-timing, the RMS 
Investment Committee monitors the current economic and 
market environment for any trends that could affect your 
account. Based on reallocation and rebalancing decisions, you 
can expect your account to be reallocated or rebalanced an 
average of twice per year. 

Will you let me know before you trade?
For purposes of efficiency, RMS takes a discretionary approach 
to managing assets.  While we do our best to keep you informed, 
through your advisor, of any potential changes within the 
strategy, we cannot inform you before reallocating your account. 

Do you actually move my money out of my existing account?
No, RMS does not require you to open an additional account. 
RMS works within your existing account and uses the 
investment choices that are offered through your retirement plan. 

Can I keep my company stock?
Based upon the RMS investment philosophy, RMS recommends 
that a client hold little to no exposure to company stock. If a 
client is required to, or would like to, hold a certain percentage in 
company stock, RMS can accommodate that request.

How long will it take to get my account reallocated?
Once we receive your Savings Plan Management paperwork, 
RMS will require approximately 7-10 business days to establish 
your account within our systems, research the investment 
options available to you within your plan, and reallocate your 
account to the strategy you’ve selected with your advisor. 

Once I’ve selected a strategy, can I make changes?
Yes, you work with your financial advisor to determine if 
the existing strategy is still right for you. Every year, you will 
complete another profile questionnaire that can help guide that 
decision.  Although it is not recommended to veer frequently 
from your selected strategy, you may make strategy changes 
throughout the year. 

Can I still access my account?
Yes, nothing changes with how you access your account online. 
However, you should not make changes to the investments in 
your account while enrolled in this service.
 
Can I pay the fee out of my account?
Generally no. Deducting a fee from the account requires the 
permission of your company and the custodian of the account. If 
you are in a position to influence that permission, fee deduction 
from the account may be possible.
 
What happens if I change the login credentials for my account?
If you change the login credentials for your account (some 
plans force a password change quarterly or annually), you must 
let us know so that we can continue to monitor your account. 
In most instances, we will discover a credentials change the 
following day when we update your account information. You 
will receive a secure email from RMS asking you to update 
your credentials with us.





CONTACT INFORMATION
441 Defense Highway, Suite C

Annapolis, MD 21401
(888) 870-7674

www.RetirementManagementSystems.com


