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SageView Expands 

Northern California  

Presence 
 

In November, Luciano Costantini, Scott 

Ondek, and Phil Costantini joined our 

team in Northern California, working 

as part of our Woodside, CA office led 

by Robert Patton. 

They are responsible for developing 

and servicing new institutional client 

relationships, bringing a deep         

understanding and commitment to the    

retirement plan marketplace, and 

boosting SageView’s presence in           

Silicon Valley.  

“Luciano’s, Scott’s and Phil’s experi-

ence helps to bring a different                  

perspective to our practice. We are 

confident their leadership and passion 

will help realize our vision for                        

continued growth and innovation,” 

said Randy Long, SageView Managing 

Principal. 

Read the full press release here. 

 
 
 

DOL Publishes        

Final ESG Rule 
 

In its final retirement plan investing rule titled “Financial Factors in 

Selecting Plan Investments,” the Department of Labor stipulated that 

ERISA plan fiduciaries cannot invest in “non-pecuniary” vehicles that 

sacrifice investment returns and take on additional risk. Pecuniary 

factors are described as any factor that a fiduciary prudently              

determines is expected to have a material effect on the risk and      

return based on appropriate investment guidelines.  

 

While “ESG” is not mentioned anywhere in the rule text, it is               

extensively mentioned in the preamble. Several changes were made 

from the proposal to the final rule, which generated a substantial 

amount of public input during the 30-day comment period. Over 

1,100 unique comment letters and more than 7,000 signed form 

letters were submitted by the investment industry and the public. 

 

Notably, the final rule does not explicitly prohibit the selection of a 

fund that uses ESG factors as a plan’s QDIA. Again, the rule requires 

that a fund being selected as the QDIA must be assessed using     

purely pecuniary factors that are directly material to its financial            

performance.  

SageView Moves HQ to 

Newport Beach 
W e  h a v e  m o v e d  o u r           

headquarters from Irvine, 

CA to a new of f ice in            

Newport Beach, CA.  

 

Our primary office phone 

number, as well as the 

phone numbers of  al l 

staff, remain unchanged.  

 

https://www.sageviewadvisory.com/in-the-news
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Employees Feel 

Stressed About  

Finances, But 

Positively View 

Employers’           

Efforts 
 

The inaugural Workplace Wellness 

Study conducted by the Employee 

Benefit Research Institute (EBRI) and 

in d e pen d en t  r es ea rc h  f i rm               

Greenwald Research found that two 

in three employees feel stressed 

when thinking about their financial 

future. Nearly half of employees are 

concerned with their household’s 

financial wellbeing, citing saving for 

retirement and having savings in 

case of an emergency as top sources 

of financial stress.  

Since the pandemic began, just 28% 

feel their employer’s efforts to            

improve their overall well-being has 

increased, and 61% say it stayed the 

same. Still, employees rated their 

employers’ efforts positively, with 

48% saying their employer has done 

an excellent or very good job helping 

them improve their physical                         

wellbeing, and 42% said the same 

about their emotional and financial 

wellbeing.  

Nearly half of employees, 47%, are 

extremely/very satisfied with their 

benefits package, with 58% stating 

that they are satisfied with their    

employment-based retirement               

savings plan and 54% being satisfied 

with their current health insurance 

plan. Majorities also indicate that 

they are satisfied with the retirement 

and health benefits they have now, 

and do not want to trade their                

benefits with their wages. 

The 2020 study of 1,028 American 

workers was conducted online July 

13 through August 6, 2020. All          

respondents were age 21-64, and 

were weighted by age, race, gender 

and education. 

Source: EBRI 

SageView Foundation            

Spotlight 
 

Through the SageView Foundation, we have the opportunity to partner with many local 

and international organizations focused on supporting women and children in crisis.  

One such organization is Women for Women International, which has developed a 

program that offers Rwandan women foundational training to help them learn and 

defend their fundamental rights, influence decisions at home and in their                 

communities, initiate activities that generate income, and save money for the future.  

As part of this initiative, the SageView Foundation sponsors a number of                        

cooperatives that help local women in Rwanda’s Ntarama district learn various skills 

to support themselves and their families. Graduates of the Knitting Cooperative are                   

working now, creating beautiful clothes that can be sold in the region.  

Once they achieve economic self-sufficiency, many of the women go on to mentor 

others, whether in knitting, agriculture, or finance, creating a community of women 

supporting women.  

To learn more about Women for Women International and the SageView Foundation, 

visit  https://www.sageviewfoundation.org/. 

 

https://www.sageviewfoundation.org/


 
 
Upcoming Compliance  

Reminders  
 

DECEMBER 15 -  Summary Annual Report 

(on Form 5558 Extension) 

If the filing deadline for Form 5500 was 

extended by means of filing Form 5558, 

distribute to plan participants and             

beneficiaries the summary annual report 

(SAR) required by ERISA, on or before           

December 15, 2020. 

DECEMBER 31– Plan Amendments 

Adopt and execute documents implement-

ing plan changes made during the plan 

year, if applicable and as required. (NOTE: 

Best practice in maintenance of plan            

documents is to execute amendments 

prior to the effective date of the change in 

design or operation; in any event, to be 

valid, plan amendments must be executed 

on or before the last day of the plan year 

in which the change was effective). 

DECEMBER 31– Salary Deferral Limits for 

Highly Compensated Employees  

Catch-up contributions are not determined 

until the end of the year. If the plan              

provides for 414(v) “catch-up”                

contributions, review plan documentation 

to determine if any plan-imposed limits on 

deferrals by HCEs are sufficient for              

catch-up purposes. 

DECEMBER 31– Excess Deferrals During 

Calendar Year  

Return excess deferrals to participants 

who have exceeded applicable 402(g)  

dollar limit for the tax year, and adjust 

Forms W-2 through payroll system for any 

excess deferrals not properly reported  

during the calendar year. 

DECEMBER 31– Return of Excess            

Contributions (ACP Test) and Excess            

Aggregate Contributions (ADP Test) 

Make corrective distributions to                  

participants pursuant to 2019                               

nondiscrimination tests on or before                

December 31, 2020 (i.e., within 12 

months of the end of the 2019 plan year), 

to prevent disqualifying operational defect. 

(NOTE: corrective distributions not made 

within 2 ½ months after the end of the 

2019 plan year are subject to the 10% 

excise tax on excess contributions). 
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NAPA Awards Top Women 

Advisor Recognition to Eight 

SageView Consultants  
 

In November, the National Association of Plan Advisors released its 2020 list of Top 

Women Advisors. More than 550 women were nominated for the honor, which NAPA 

created in 2015 to acknowledge the contributions of a growing number of women on 

the retirement industry, as well as bringing excellence to the profession. 

As in years past, nominees answered a series of quantitative and qualitative ques-

tions about their experience and practice, as well as their accomplishments, their 

contributions to the industry, the state of workplace retirement plans, and in what way

(s) they “give back.” The responses were reviewed anonymously by a panel of judges.  

Those who made the list were separated into three categories: Captains, All-Stars and 

Rising Stars. 

Among the Captains is SageView’s Nichole Labott, MBA, AIF®. Recognized as All-Stars 

are Tina Chambers; Lisa Garcia, QPFC, AIF®; Julie Kim, CPFA; Larissa Whittle, CPFA, 

CEBS; and Rachel Zachary. In the Rising Star category are Ji Mi Tsang, QPFC; and  

Stacy Walters, AIF®, QKA.   

The complete list of the NAPA Top Women Advisors can be found here. 

CAPTAIN          

Nichole Labott 

ALL-STAR            

Tina Chambers 

ALL-STAR            

Lisa Garcia 

ALL-STAR            

Julie Kim 

ALL-STAR           

Larissa Whittle  

ALL-STAR            

Rachel Zachary 

RISING STAR          

Ji Mi Tsang 

RISING STAR          

Stacy Walters 

https://www.napa-net.org/news-info/daily-news/announcing-2020-napa-top-women-advisors?utm_source=MagnetMail&utm_medium=email&utm_term=kleger@sageviewadvisory.com&utm_content=COM%5FNAPA%5FeNews%5F11%2E05%2E2020%5FDaily%5FThu&utm_campaign=Announcing%20the%20202
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Employer-Based Financial Wellness            

Matures in 2020 
 

A new study from the Employee Benefit Research Institute finds that companies are looking to demonstrate the impact of          

financial wellbeing programs on the bottom line with increased productivity, as opposed to being primarily focused on the             

attraction and retention of new employees. 

The 2020 EBRI Financial Wellbeing Employer Survey found that 90% of companies surveyed either have or are developing a 

strategy for improving their employees’ financial wellbeing. More of these offerings are maturing into holistic, integrated             

programs, rather than the ad hoc programs that were more prevalent in previous years.  

COVID-19 Pandemic Caused Plan Sponsors to Rethink — but Not Reduce — Offerings 

The COVID crisis caused plan sponsors to reexamine their financial wellness offers, as two-thirds of these employers took 

steps to understand their employees’ financial wellness needs since the onset of the pandemic. Emergency funds/employee               

hardship assistance emerged as key benefits during the pandemic, as more employers were looking to add these types of        

programs and employees were becoming more engaged in these programs. Other programs that had previously seen some               

momentum now have been placed on the back burner, such as student loan debt assistance. Along with emergency funds, 

overall financial planning and coaching on all aspects of finances are overtaking the prevalence of more single-issue offerings 

focused on student loan debt.  

Employers largely implemented some of the federal programs that allowed for greater flexibility in employment-based savings 

programs. Nearly two-thirds of the employers implemented some provision of the CARES Act. The most commonly                     

implemented provision was allowing coronavirus-related distributions (CRDs) from their retirement plan.  

Other key findings: 

• The top issues addressed through financial wellness initiatives 

were health care costs and retirement preparedness; the               

areas of focus of the initiatives were retirement planning and 

basic finance and budgeting.  

• Personalized credit/debt counseling, coaching, or planning is 

one financial wellbeing benefit that saw an increase in                 

prevalence in 2020. The benefits that declined in prevalence 

were employee discount programs/partnerships, tuition          

reimbursement, and bank-at-work partnerships. 

• Employee engagement in specific financial wellness benefits 

already being offered increased most among those offering 

more immediate overall financial help, such as emergency 

fund/employee hardship assistance, short-term loans through 

payroll deduction, payroll advance loans through the                        

employer, and debt management services.  

Source: EBRI 
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Atlanta, GA 
5 Concourse Parkway, Suite 1800 
Atlanta, GA 30328 
T (404) 654-0289 
 
Austin, TX 
6500 River Place Boulevard 

Building 7, Suite 250 
Austin, TX 78730 
T (512) 243-6162 
 
Boston, MA 
114 State Street, Suite 501 
Boston, MA 02109 
T (617) 982-7250 
 
Chicago, IL 
2 N. Riverside Plaza, Suite 1420   

Chicago, IL 60606 

T (312) 357-5481 

 

Dallas, TX 

550 Reserve Street, Suite 150 

Southlake, TX 76092 

T (214) 738-6233 

 
Denver, CO 
726 Front Street 

Louisville, CO 80027 

T (303) 665-2883  

 
Honolulu, HI 
900 Fort Street Mall 
Pioneer Plaza, Suite 1505 
Honolulu, HI 96813 
T (808) 739-7600 

Houston, TX 
16225 Park Ten Place, Suite 500 

Houston, TX 77084  

T (713) 338-3462 
 

Kansas City, MO 
9237 Ward Parkway, Suite 300 

Kansas City, MO 64114 

T (816) 744-4960  

 

1201 NW Briarcliff Parkway, 2nd Floor 

Kansas City, MO 64116 

T (816) 744-4961 

 

Knoxville, TN 
1111 N. Northshore Drive, Suite N 325 
Knoxville, TN 37919 
T (865) 293-4051 
 
Los Angeles, CA 
1334 Parkview Avenue, Suite 320 
Manhattan Beach, CA 90266 
T(310) 698-0778 
 
Milwaukee, WI 
N3092 Oaklane Road 

Brownsville, WI  53006  

T (920) 933-0819 
 
Minneapolis, MN 
201 Lake Street, Suite 240  

Wayzata, MN 55391 

T (952) 444-4015 
 
Nashville, TN 
320 Seven Springs Way, Suite 250 

Brentwood, TN  37027  

T (615) 515-0901  

 

Omaha, NE 
15808 West Dodge Road, Suite 200A 
Omaha, NE 68118 
T (402) 884-7987 
 

Pasadena, CA 
140 S. Lake Ave, Suite 249 
Pasadena, CA 91101 
T (626) 817-9734 

Phoenix, AZ 

7047 East Greenway Parkway, Suite 250 

Scottsdale, AZ 85254 

T (516) 835-1841 

 

Portland, OR 
522 SW 5th Avenue, Suite 1225 

Portland, OR 97204 

T (503) 841-5255 
 
Richmond, VA 
4510 Cox Road, Suite 200 
Glen Allen, VA 23060  

T (804) 523-1681 
 
San Francisco, CA 

Lafayette 

3650 Mt. Diablo Blvd., Suite 201 

Lafayette, CA 94549 
T (925) 438-0550 

Woodside  

2995 Woodside Road, Suite 450 
Woodside, CA 94062 
T (650) 260-8640 
 
Washington, DC 
8161 Maple Lawn Boulevard, Suite 440 
Fulton, MD 20759 
T (301) 317-7190 

 

West Hartford, CT 
1000 Farmington Ave, Suite 103 

West Hartford, CT 06107 

T (860) 236-8500 

 
West Palm Beach, FL 
1645 Palm Beach Lakes Boulevard, Suite 1200 
West Palm Beach, FL 33401 
T (561) 207-2020   


