
UPCOMING EVENTS 
 

Join SageView at  

Two Upcoming Industry 

Conferences 

 

 

 

 

 

 

 

PHILADELPHIA, PENNSYLVANIA 

Two SageView associates will be 

speaking at the National Association 

of Government Contribution Adminis-

trators (NAGDCA) 2018 Annual Confer-

ence on September 23-26, 2018. 

Managing Director Jake O’Shaugh-

nessy will speak on the “Generational 

Education & Communication” panel 

and Principal and Chief Risk Officer 

Mark Kordonsky will be speaking on 

the “Best Practices & Lessons 

Learned from Private Sector Defined 

Contribution Plans” panel.  

 

 

 

 

 

 

 

LAS VEGAS, NEVADA 

Please join us at the upcoming        

Mid-Sized Retirement and Healthcare 

Plan Management Conference in Las 

Vegas, NV on September 30-October 3 

to hear about the importance of 

benchmarking your retirement plan, 

presented by Managing Director  

Edward Wagner, AIF®.  
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SageView’s Randy Long, Jeff Petrone, 

Stephen Popper and Jonathan St. Clair 

Named as Delegates to NAPA DC Fly-In 

Forum 
 

Four SageView representatives recently participated as delegates to 

the National Association of Plan Advisors’ (NAPA) Annual DC Fly-In Fo-

rum, an exclusive gathering of the nation’s leading retirement plan ad-

visors.  

 

SageView’s Founder and CEO Randy Long, Managing Director Jeff Pet-

rone, Managing Director Stephen Popper and Chief Fiduciary Officer 

Jonathan St. Clair were among the delegates who converged to the  

NAPA DC Fly-In Forum in the nation’s capital to listen to and brief top 

congressional leaders about the impact and importance of the nation’s 

workplace retirement plans, and, as advocates for the employers and 

participants they work with, shared how proposed laws and regulations 

might impact American workers’ retirement security. Mr. Long, Mr. Pet-

rone, Mr. Popper and Mr. St. Clair are members of NAPA, and were four 

of approximately 200 delegates selected to participate in the sixth an-

nual NAPA DC Fly-In Forum July 24-25.  

This year, NAPA DC Fly-In Forum delegates heard from Congressman 

Richie Neal (D-Massachusetts), and Senator Todd Young (R-Indiana), 

both of whom have recently introduced legislation that would impact 

retirement plans, as well as Assistant Secretary of Labor Preston 

Rutledge and Securities and Exchange Commissioner Hester Peirce, 

key figures in recent developments regarding considerations pertaining 

to a fiduciary standard. Panel discussions with key Hill staffers shed 

light on prospects for legislative reforms, and delegates also gained 

insights on litigation trends and new retirement policy proposals, fol-

lowed by a dinner keynote address featuring a perspective on the mid-

term elections from CNN Chief National Correspondent John King.  

Randy Long commented, “SageView is proud to have had four repre-

sentatives at this year’s important event, discussing retirement policy 

and pending legislation that will give more Americans access to quality 

retirement plan services.”  

On the second day of the forum, delegates met one-on-one with their 

respective congressional representatives on Capitol Hill to share in-

sights from the experiences they have on a daily basis with business 

owners and plan participants – and to provide perspectives on pro-

posed and current legislation.  

(continued on page 2) 
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SageView Sponsors     

Women in Pensions      

Network (WiPN) 
 
SageView Advisory Group is proud to     

announce the sponsorship of Women 

in Pensions Network (WiPN), a non-

profit organization aimed at creating a 

forum and community for women in 

the pension industry.  

WiPN was established in 2009 and 

now has over 1,800 female retirement 

plan professionals as members, in-

cluding individuals who work for 

Recordkeepers, TPAs, DCIOs, ERISA 

attorneys, financial advisors and con-

sultants. WiPN has 18 regional chap-

ters across the United States, includ-

ing 11 in cities where SageView has a 

local office.  

Randy Long, Founder and Managing 

Principal at SageView, remarked: 

“WiPN is a great organization that’s 

really making a difference in the retire-

ment plan space by creating unique 

opportunities for women. SageView is 

proud to have many female managing 

directors, retirement plan consultants, 

client service managers and invest-

ment committee members. In fact, 

nine SageView team members were 

named to the National Association of 

Plan Advisors (NAPA) Top Women Advi-

sors list earlier this year.”  

“We are very excited about this spon-

sorship and look forward to partnering 

with WiPN on both regional and na-

tional events in the future. The work of 

this organization promotes the person-

al and professional advancement of 

the growing number of women in our 

industry,” added Nichole Labott, Man-

aging Director of SageView’s Rich-

mond, Virginia office.  

 
 

 
 

 

 

 

 

 

 

 

 

 

 

SageView’s Randy Long, Jeff Petrone, Stephen 

Popper and Jonathan St. Clair Named as      

Delegates to NAPA DC Fly-In Forum 

 

(continued from page 2) 

 

“We met with Congressman Joseph Kennedy of the 4th District of Massachusetts 

about the RESA bill and the good that this will do to help increase retirement savings 

coverage for 40 million American workers. RESA has many positive provisions, includ-

ing an incentive for employers to set up 401(k) plans and for smaller unrelated em-

ployers to come together and join Multiple Employer 401(k) Plans,” added Stephen 

Popper.  

In order to participate in the NAPA DC Fly-In Forum, delegates were required to be 

NAPA members; to be responsible for $100M+ in plan assets, 10+ plans and 2,000+ 

participants; and to have at least five years of experience servicing retirement plans. 

NEWEST WHITE PAPERS 

Research and analysis from the SageView investment committee 

 

Investment Policy for Defined Contribution Plans 

Managed Accounts within Defined Contribution Plans 

Fiduciary Evaluation of Target-Date Conflicts of Interest 

 

QUARTERLY EDUCATION PIECES 

Flyers and webinars on key financial health topics for plan sponsors and participants 

 

Q3 Topic: Planning for Health Care in Retirement 

If you haven’t yet, download the flyer here. 

 

Q2 Topic: Social Security in Retirement 

If you missed it, the recording is now available. Watch it here.  

 

   IN THE KNOW 

Tools and resources from SageView 

http://bit.ly/2Mp7Lwt
http://bit.ly/2Ms6J2L
http://bit.ly/2AOqtw5
http://bit.ly/2LIqR0c
https://vimeo.com/277346505


 
 
Upcoming Compliance  

Reminders  
 
SEPTEMBER 15, 2018 - Employer Contri-

butions due for Extended Partnerships, 

Sole Proprietorships, and LLCs taxed as 

Partnerships (on Second & Final Exten-

sion)  

Partnerships, sole proprietorships, and 

LLCs filing as partnerships, which have 

filed for a second extension of the federal 

tax return filing deadline, must make plan 

contributions no later than September 15, 

2018 (i.e., the first business day following 

the final extension of the 2017 federal 

income tax return filing deadline).  

SEPTEMBER 30, 2018 - Summary Annual 

Report  

Distribute to plan participants and benefi-

ciaries the summary annual report (“SAR”) 

required by ERISA, on or before September 

30, 2018 (i.e., the end of the ninth month 

after the end of the plan year), unless the 

filing deadline for Form 5500 and Sched-

ules has been extended.  

OCTOBER 15, 2018 - Form 5500 (on Form 

5558 Extension)  

If an extension of the deadline for filing 

Form 5500 has been obtained by filing 

Form 5558, file Form 5500 (Annual Re-

turn/Report of Employee Benefit Plan) and 

all required Schedules with the Depart-

ment of Labor Employee Benefit Security 

Administration (EBSA).  

DECEMBER 1, 2018 (but no more than 90 

days prior to beginning of the plan year) - 

Annual notice to participants for plans 

with automatic contribution arrangement 

(ACA), also referred to as “negative elec-

tion.”  

Plans with an automatic contribution ar-

rangement (ACA), also referred to as a 

“negative election,” must provide an annu-

al notice to participants by December 1 

but no more than 90 days prior to begin-

ning of the plan year. Plans must comply 

with DOL-issued default investment rules 

providing a notice to each participant to 

whom the arrangement applies within a 

reasonable period of time prior to the start 

of the plan year.  

3 

Surveys Show Employees Need Help with     

Retirement and Financial Emergency Planning  
 

Workers who are unprepared for retirement are five times as likely as those who are 

prepared to cite high living expenses as a barrier to retirement planning, according to 

a survey by the Indexed Annuity Leadership Council. They are also seven times as 

likely to have too much debt, PlanAdviser, reported. Nearly one-fifth of all Americans 

approaching retirement have saved 20% or less of the money they will need for re-

tirement, the survey found. More than 40% of respondents report they are worried 

about retirement. While pre-retirees who feel most prepared for retirement are al-

most three times as likely as unprepared workers to have access to pensions. The 

most common savings mistakes and regrets among survey respondents are not sav-

ing earlier (40%), making bad financial decisions (19%), not saving enough (17%) 

and having personal issues that impacted their ability to save (8%).  

Additionally, according to the Federal Reserve’s “Report on the Economic Well-Being 

of U.S. Households in 2017,” 40% of American adults say that if faced with a $400 

unexpected expense, they would either not be able to pay it, or would do so by selling 

something or borrowing money.  

The report also found that less than 40% of non-retired adults think they are on track 

in saving for their golden years, and 25% have no retirement savings or pension at 

all, CNBC reported. These results show that “millions of Americans are in desperate 

need of establishing a savings habit before it’s too late,” said Greg McBride, chief 

financial analyst at Bankrate. The survey, conducted in November and December of 

last year, includes information from 12,000 people across the country about their 

financial well-being. In general, the improving results mirror the economic expansion 

that has occurred since the Federal Reserve began conducting the study in 2013. 

Fully 74% of respondents said they either were doing okay or living comfortably in 

2017, up from 70% a year ago and 63% in 2013.  

For other people, part of the hurdle is making savings a habit. Allocating an amount 

to a retirement or savings account (ideally both) before your paycheck reaches you 

can make setting money aside easier.  
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Millennial Savings Habits Reveal Surprising Trends  

Female Millennials have saved an average of $66,700 for retirement, 34% less than the $101,500 saved by their male coun-

terparts, according to the PNC Investments Millennials & Investing Survey. The online survey also found that female Millennials 

are much more risk-averse and are skeptical of alternative investments, including cryptocurrencies and peer-to-peer lending, 

PlanSponsor reported. Fourteen percent of Millennial men say they embrace risk -- twice the number of female Millennials.  

Additional survey findings showed:  

• On average, female Millennials say their parents started educating them about saving when they were 11.6 years old,       

compared to 12.7 years for males.  

• 46% of female Millennials contribute 6% or more to retirement, compared with 57% of male Millennials.  

• 29% of female Millennials have between $1,000 and $9,999 in investable assets, compared with 17% of men.  

• 46% of male Millennials have $50,000 or more in investable assets, compared with 32% of female Millennials.  

• 83% of male Millennials and 78% of female Millennials have a full-time job.  

• Only 43% of the males and 32% of the females feel they are in control of their financial well-being.  

• Only 26% of the women think they are saving enough for their future, compared to 40% of the men.  
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Atlanta, GA 
5 Concourse Parkway, Suite 1800 
Atlanta, GA 30328 
T (404) 654-0289 
 
Austin, TX 
6500 River Place Boulevard 

Building 7, Suite 250 
Austin, TX 78730 
T (512) 243-6162 
 
Boston, MA 
114 State Street, Suite 501 
Boston, MA 02109 
T (617) 982-7250 
 
Chicago, IL 
2 N. Riverside Plaza, Suite 1420   

Chicago, IL 60606 

T (312) 357-5481 

 
Denver, CO 
1434 Spruce Street, Suite 100  

Boulder, CO 80302 

T (303) 665-2883  

 
Honolulu, HI 
900 Fort Street Mall 
Pioneer Plaza, Suite 1505 
Honolulu, HI 96813 
T (808) 739-7600 

Houston, TX 
16225 Park Ten Place, Suite 500 

Houston, TX 77084  

T (713) 338-3462 
 

Kansas City, MO 
4144 Pennsylvania Avenue 

Kansas City, MO 64111 

T (866) 828-4437  

 

Knoxville, TN 
1111 N. Northshore Drive, Suite N 325 
Knoxville, TN 37919 
T (865) 293-4051 
 
Los Angeles, CA 
1334 Parkview Avenue, Suite 320 
Manhattan Beach, CA 90266 
T(310) 698-0778 
 
Milwaukee, WI 
N3092 Oaklane Road 

Brownsville, WI  53006  

T (920) 933-0819 
 
Minneapolis, MN 
201 Lake Street, Suite 240  

Wayzata, MN 55391 

T (952) 444-4015 
 
Nashville, TN 
320 Seven Springs Way, Suite 250 

Brentwood, TN  37027  

T (615) 515-0901  

 

Omaha, NE 
15808 West Dodge Road, Suite 200A 
Omaha, NE 68118 
T (402) 884-7987 
 

Pasadena, CA 
140 S. Lake Ave, Suite 249 
Pasadena, CA 91101 
T (626) 817-9734 

Portland, OR 
522 SW 5th Avenue, Suite 1225 

Portland, OR 97204 

T (503) 841-5255 
 
Richmond, VA 
4510 Cox Road, Suite 200 
Glen Allen, VA 23060 Suite 200 
T (804) 523-1681 
 
San Francisco, CA 

Orinda 

4 Orinda Way, Suite 175-A 
Orinda, CA 94563 
T (925) 438-0550 

Woodside  

2995 Woodside Road, Suite 450 
Woodside, CA 94062 
T (650) 260-8640 
 
Washington, DC 
8161 Maple Lawn Boulevard, Suite 440 
Fulton, MD 20759 
T (301) 317-7190 

 

West Hartford, CT 
1000 Farmington Ave, Suite 103 

West Hartford, CT 06107 

T (860) 236-8500 

 
West Palm Beach, FL 
1645 Palm Beach Lakes Boulevard, Suite 1200 
West Palm Beach, FL 33401 
T (561) 207-2020   


