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Two issues that frequently arise with computers are backing up data and removing sensitive data from the old hard drives when a computer is replaced.
Imagine losing years of pictures, videos and important personal files to theft, fire or a failed hard drive. It is vital that you frequently back up your data and store it
off-site, away from your computer should fire or theft occur. With a USB external hard drive you can duplicate all important data files or store a complete image of
your computer's hard drive. Consider an online backup service such as Carbonite, Dropbox or Microsoft’s OneDrive. Check them for security and file encryption.
There are several data removal tools available including DriveScrubber, Eraser and DBAN to remove sensitive data such as passwords and credit card numbers from
old hard drives. A hammer is also a viable option!
Until December…
The SWA Team

Homeownership Rate Spikes During Quarantine
The U.S. homeownership rate jumped by 2.6% in the second quarter of 2020, the largest quarterly increase on
record, bringing it to a level last seen in 2008. Part of this unexpected increase may be due to a change in the
survey process because of the coronavirus, as well as a drop in the number of rental units as renters moved in
with family or took on roommates. However, many renters bought homes, spurred by low mortgage rates.
Homeownership increased across all age groups, but the biggest jump was among those under age 35, whose
40.6% rate was the highest in almost 12 years. Americans age 65 and older have the highest rate of
homeownership at 80.4%.

Sources: U.S. Census Bureau, 2020; Bloomberg, July 28, 2020; MarketWatch, July 29, 2020
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Return of Premium Life Insurance: Protection and Cash Back
You have decided you need life insurance coverage
and are considering buying a term policy. But you ask
your financial professional, "Do I get any of my money
back at the end of the term?" It's possible, if you
consider buying a special kind of term insurance called
return of premium term insurance, or ROP.

How ROP Compares to Straight Term
Insurance
In general, straight term insurance provides life
insurance coverage for a specific number of years,
called the term. The face amount of the policy, or
death benefit, is paid to your beneficiaries if you die
during the term. If you live longer than the term, or you
cancel your policy during the term, nothing is paid. By
contrast, an ROP term life insurance policy returns
some or all of the premiums you paid if you live past
the term of your policy and haven't cancelled
coverage. Some issuers may even pay back a
pro-rated portion of your premium if you cancel the
ROP policy before the end of the term. Also, the
premium returned generally is not considered ordinary
income, so you won't have to pay income taxes on the
money you receive from the insurance company.
(Please consult your tax professional.)
A return of premium feature may be appealing if you
want to have a return of some or all of your premium if
you outlive the policy term. Yet the cost of ROP
insurance can be significantly higher than straight term
insurance, depending on the issuer, age of the
insured, the amount of coverage (death benefit), and
length of the term. But ROP almost always costs less
than permanent life insurance with the same death
benefit. While straight term insurance can be
purchased for terms as short as one year, most ROP
insurance is sold for terms of 10 years or longer.

ROP Considerations
It's great to know you can get your money back if you
outlive the term of your life insurance coverage, but
there is a cost for that benefit. Also, if you die during
the term of insurance coverage, your beneficiaries will
receive the same death benefit from the ROP policy as
they would from the less-expensive straight term
policy.

When choosing between straight term and ROP term,
you might think about the amount of coverage you
need, the amount of money you can afford to spend,
and the length of time you need the coverage to
continue. Your insurance professional can help you by
providing information on straight term and ROP term
life insurance, including their respective premium
costs.
The cost and availability of life insurance depend on
factors such as age, health, and the type and amount
of insurance purchased. Before implementing a
strategy involving life insurance, it would be prudent to
make sure that you are insurable. Optional riders are
available for an additional fee and are subject to
contractual terms, conditions and limitations as
outlined in the prospectus and may not benefit all
investors. Any guarantees associated with payment of
death benefits, income options, or rates of return are
based on the claims paying ability and financial
strength of the insurer.
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Seeking Sun or Savings? Explore a Retirement Move
Many people intend to retire in the place they call
home, where they have established families and
friendships. But for others, the end of a career brings
the freedom to choose a new lifestyle in a different part
of the country — or the opportunity to preserve more
wealth and protect it from taxes.
This big life decision is not all about money or the
weather. Quality-of-life issues matter, too, such as
proximity to family members and/or a convenient
airport, access to good health care, and abundant
cultural and recreational activities. In fact, choosing a
retirement destination typically involves a delicate
negotiation of emotional and financial issues,
especially for married couples who may not share all
the same goals and priorities.

have different rules for taxing Social Security and
pension income. Estate taxes are also more favorable
in some states than in others. Property taxes and
sales taxes also vary by state and even by county, so
make sure to include them when calculating and
comparing the total tax bite for prospective
destinations.
The Tax Cuts and Jobs Act limited the annual
deduction for state and local taxes to $10,000. This
change resulted in federal tax increases for some
wealthier households in high-tax states, and it may
also factor into your relocation decision.

If you're nearing retirement, there's a good chance you
have at least thought about living somewhere warmer,
less expensive, or perhaps closer to children who have
built lives elsewhere. Here are some important factors
to consider.

Cost of Living

Tips for Snowbirds

A high cost of living can become a bigger concern in
retirement, when you may need to stretch a fixed
income or depend solely on your savings for several
decades. There's no question that your money will go
further in some places than in others.

If you can afford the best of both worlds, you might
prefer to keep your current home and head south for
the winter. But if your choice of location is based
largely on lower taxes, consider how much the costs of
owning, maintaining, and traveling between two homes
might cut into (or exceed) the potential tax savings.

The cost of living varies among states and even within
a state, and it's typically higher in large cities than in
rural areas. Housing is typically the largest factor — and
often varies the most from place to place — but cost of
living also includes transportation, food, utilities, health
care, and, of course, taxes.
Selling a home in a high-cost area might enable you to
buy a nice home in a lower-cost area with cash to
spare. The additional funds could boost your savings
and provide additional income. Moving to a more
expensive locale may require some sacrifices when it
comes to your living situation, future travel plans, and
other types of personal spending.

Tax Differences
Seven states have no personal income tax — Alaska,
Florida, Nevada, South Dakota, Texas, Washington,
and Wyoming (Tennessee and New Hampshire tax
only interest and dividend income) — and other states

To establish residency in the new state, you must
generally live there for more than half of the year and
possibly meet other conditions. You should also be
aware that the tax agency in your old state may
challenge your residency claim, especially if you still
own property, earn income, or maintain other strong
ties. If so, you may need to document your time and
activities in each state and/or prove that your new
home is your primary and permanent residence.
If you decide to live somewhere new on a full- or
part-time basis, it may be worthwhile to rent for the first
year, just in case the adjustment turns out to be more
difficult than expected. You might also discuss the
financial implications of a move with a tax professional.
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Three Questions to Consider During Open Enrollment
Open enrollment is your annual opportunity to review
your employer-provided benefit options and make
elections for the upcoming plan year. You can get the
most out of what your employer offers and possibly
save some money by taking the time to read through
your open enrollment information before making any
benefit decisions. Every employer has its own open
enrollment period (typically in the fall) and the
information is usually available online through your
employer.
What are your health plan options? Even if you're
satisfied with your current health plan, it's a good idea
to compare your existing coverage to other plans
being offered next year. Premiums, out-of-pocket
costs, and benefits often change from one year to the
next and vary among plans. You may decide to keep
the plan you already have, but it doesn't hurt to
consider your options.
Should you contribute to a flexible spending
account? You can help offset your health-care costs
by contributing pre-tax dollars to a health flexible
spending account (FSA), or reduce your child-care
expenses by contributing to a dependent-care FSA.
The money you contribute is not subject to federal
income and Social Security taxes (nor generally to
state and local income taxes), and you can use these
tax-free dollars to pay for health-care costs not
covered by insurance or for dependent-care expenses.
Typically, FSAs are subject to the use-it-or-lose-it rule,

which requires you to spend everything in your FSA
account within a calendar year or risk losing the
money. Some employers allow certain amounts to be
carried over to the following plan year or offer a grace
period that allows you to spend the money during the
first few months of the following plan year.
Tip: As a result of unanticipated changes in the need
for medical and dependent care due to the coronavirus
pandemic, the IRS announced it will allow employers
to amend their employer-sponsored health coverage,
health FSAs, and dependent-care assistance
programs and allow employees to make certain
mid-year changes for 2020. The carryover limit for
unused 2020 FSA dollars is now $550 instead of $500.
For more information, visit irs.gov.
What other benefits and incentives are available?
Many employers offer other voluntary benefits such as
dental care, vision coverage, disability insurance, life
insurance, and long-term care insurance. Even if your
employer doesn't contribute toward the premium cost,
you may be able to pay premiums conveniently via
payroll deduction. To help avoid missing out on
savings opportunities, find out whether your employer
offers other discounts or incentives. Common options
are discounts on health-related products and services
such as gym equipment and eyeglasses, or wellness
incentives such as a monetary reward for completing a
health assessment.

IMPORTANT DISCLOSURES
The information presented here is not specific to any individual's personal circumstances.
To the extent that this material concerns tax matters, it is not intended or written to be used, and cannot be used, by a taxpayer for the
purpose of avoiding penalties that may be imposed by law. Each taxpayer should seek independent advice from a tax professional based
on his or her individual circumstances.
These materials are provided for general information and educational purposes based upon publicly available information from sources
believed to be reliable—we cannot assure the accuracy or completeness of these materials. The information in these materials may change
at any time and without notice.

Page 4 of 4
Prepared by Broadridge Investor Communication Solutions, Inc. Copyright 2020

