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A quarterly look at the important topics impacting our clients.

W e e k o f M a r c h 1 6 , 2 0 2 0

Attached please find your Quarterly Plan Sponsor Newsletter, Participant Newsletter, and a flyer 
on making contributions through ups and downs in the market for your review and distribution. 
We hope you and your employees find these useful and informative.

During this time of uncertainty, SFP Wealth wants to take a moment to reach out to you. SFP 
Wealth's goal is to keep the lines of communication open and continue daily operations of our 
team's practice to the greatest extent possible.

Due to COVID-19, many clients are hesitant to meet in person. SFP Wealth understands and 
appreciates your concerns, Therefore, our team is happy to work with you through various 
means of communication including conference calls, teleconferencing, email, etc.  Our team is 
here as a resource to answer any questions you may have. SFP Wealth's commitment to our 
clients is unwavering. This has not and will not change.

SFP Wealth encourages you to take the extra precautions necessary to safeguard your health 
and that of others. It's everyone's responsibility to help stop the spread of this virus.

As always, SFP Wealth appreciates your business. Please do not hesitate to contact our team if 
you have any questions about your plan or if you would like to schedule a virtual meeting/call.

Sincerely, 

The SFP Wealth Retirement Plan Team



For decades now the typical career has consisted of 
approximately 40 years spent working, an “on time” 
retirement at age 65, and perhaps a decade spent 
enjoying the so-called golden years. But with better 
health leading to longer life spans, retirement now may 
last much longer — and require much more money. 
Today, employers and employees alike recognize that 
four decades of saving for a retirement that may last 
four more decades is, to say the least, challenging.

That’s the reason many people plan to work more years than they 
would like to before they finally retire completely. When asked 
recently, 54% of workers report they plan to work either full time 
(14%) or part time (40%) in retirement, and their employers often 
(76%) acknowledge that expectation. In fact, 85% of employers 
agree with the statement, “My company is supportive of its 
employees working past age 65.” Fewer workers, 77%, see it  
the same way.

For 43% of workers, the transition into retirement would involve 
working fewer hours or in a different, less demanding, capacity. 
In fact, only 22% of workers say they plan to immediately stop 
working and retire fully.

Opportunity lacking for flexible and part-time 
schedules
While employers theoretically support workers taking a transitional 
approach into retirement (69% of them say many of their employees 
expect to work past 65 or do not plan to retire), just 38% offer 
flexible work schedules that could facilitate the transition. Fewer still 
(30%) allow employees to take a part-time schedule, downshifting 
from full time, or to take on jobs that are less demanding and 
stressful (21%). 

What’s more, 75% of employers do not have a formal program that 
helps employees phase into retirement. Often, the reason given for 
the lack of a phased retirement program is that it’s easier to handle 
retirement transition requests on a case-by-case basis (39%). Thirty-
seven percent say their employees aren’t interested in this kind of 
program, and 27% say operational and administrative complexities 
keep them from offering one.

More and better education could help 
improve retirement planning
Employers have opportunities through their retirement plans to 
assist workers with their transition into retirement, according 
to the cited study, the 19th Annual Transamerica Retirement 
Survey, “Employers: The Retirement Security Challenge,” released 
in October 2019 by the Transamerica Center for Retirement 
Studies. Simply sponsoring a 401(k) plan encourages employees 
to save more for retirement, according to the study. When their 
employer does not offer a 401(k) or similar plan, only about 50% 
of employees save for retirement. By providing more educational 
resources, including information about distribution options and 
retirement planning materials, they could use their retirement 
plan platform to help workers make better decisions for their 
retirement lives.

You can read study highlights online at https://tinyurl.com/

TransamericaSurvey2019. 

Transitioning to Retirement: How the Plan May Help
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choose a 6% matching contribution that vested after 5 years, or 

a 3% immediate match. Sixty-one percent of respondents said 

they would take the longer-term match. Similar results came 

when participants were asked if they would prefer a $2,500 

employer contribution that required them to contribute some of 

their own money to the plan, or a $1,500 employer contribution 

that had no such employee contribution requirement. Just over 

half, 53%, said they would take the larger contribution.

To read more results from the 2019 Participant Survey from 

PlanSponsor, check out https://tinyurl.com/2019PlanSponsor. 

Nearly half (48%) of retirement plan participants 
are either “confident” or “very confident” about 
achieving a secure retirement by the date they plan to 
leave the workforce. Yet, 55% of them have saved less 
than $100,000 toward retirement. The lack of saving 
doesn’t seem to have dampened their enthusiasm 
about retiring early, though: 36% expect to retire 
before age 65. It’s true, those could be among the 
small number of total workers who have saved at least 
$250,000 for retirement; perhaps the 22% who expect 
to work until age 70 (or more) are among those whose 
savings and confidence about retirement security are 
relatively low. 

Many of the participants who were asked recently reported that 

they were saving at — surprise! — the default deferral rate their 

plan offers. With the typical default rate set low, this tendency 

toward inertia translates into a situation where a significant 

number of people (41%) say they are saving 5% or less of their 

pay toward retirement. That number has increased since 2018, 

when 34% were saving 5% or less. For 2019, just 21% of 

participants were saving more than 10% of their pay, and 33% 

fell between 5% and 10%.

Still, a solid 43% of participants report taking one very positive 

action in their retirement strategy during the last year: they 

increased their deferral rate. Seventeen percent said they changed 

their asset allocation strategy during the year, 16% rebalanced 

their retirement account, and 16% performed a retirement  

income calculation.

The most-preferred communication?  
One on one
When learning about retirement, participants seem to prefer 

one-on-one communication. Asked how they would prefer to 

receive information on financial wellness, 31% said they would 

like to meet with an advisor for 30 minutes. The next most 

popular option, reading a short brochure with 3-5 actionable 

steps, was selected by 18% of participants. Fifteen percent would 

rather browse an interactive, online library, and 14% said they 

would like to read a newsletter via email.

Seeking counsel from a financial advisor may result in greater 

retirement savings. Thirty-six percent of participants whose 

retirement savings is greater than $250,000 use a financial  

advisor, compared to 10% of those with less than $50,000  

in retirement savings.

“Now vs. later” results encouraging
Participants seem to appreciate long-term reward compared to 

smaller, short-term gains. They were asked whether they would 

Web Resources for Plan Sponsors
 

Internal Revenue Service, Employee Plans 
www.irs.gov/ep

U.S. Department of Labor,  
Employee Benefits Security Administration 

www.dol.gov/ebsa

401(k) Help Center 
www.401khelpcenter.com

PLANSPONSOR Magazine 
www.plansponsor.com

BenefitsLink 
www.benefitslink.com

Plan Sponsor Council of America 
www.psca.org

Employee Benefit Research Institute 
www.ebri.org

Retirement Savings and Plans Don’t Always Align
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Q: A soon-to-be-retiree asked our HR staff some 
questions about Social Security benefits. From her 
questions, it was apparent she did not understand 
the basics about the Social Security program. Is this  
a topic we should avoid, or should we include it in 
our retirement education?  

A: By all means, include accurate information about Social 
Security, because for most Americans, it will make up a large 
portion of their retirement income. According to the Social Security 
Administration, it will replace roughly 40% of preretirement income 
for the typical retiree. Considering that many financial advisors 
recommend striving for replacement of 70% of preretirement 
income, Social Security may account for more than half of the total 
in retirement. Yet, misunderstandings about the program abound. 
When you provide education for preretirees, don’t wing it. Ask your 
plan service providers if they can offer specific materials about 
Social Security. It can be especially helpful for this group to have 
one-on-one meetings with a financial advisor when they have an 
estimate of their Social Security income in-hand. Among other 
valuable topics, preretirees need to understand the long-term 

impact of starting their Social Security benefits too early. 

Q: An employee has requested a hardship 
withdrawal from the 401(k) plan. We are relying on his 
statements to the plan administrator that he is in true 
financial need, but another person in the office says 
he actually does have money in the bank. Do we take 
the word of the person requesting the withdrawal, or 
demand documentation?

A: The pertinent point is whether or not the Plan Administrator 
has “actual knowledge” of the participant’s financial status. In 
the Final Regulations covering hardship withdrawals, released on 
September 19, 2019, the Internal Revenue Service (IRS) addresses that 
point. One requirement for the granting of a hardship withdrawal 
is that the money is necessary for an immediate and heavy financial 
need. The employee must provide a representation that he or she has 
insufficient cash or other liquid assets available to satisfy the financial 
need, and the distribution may not be made if the administrator has 
actual knowledge to the contrary. In the final regulations, the IRS 
states, “The requirement does not impose upon plan administrators 
an obligation to inquire into the financial condition of employees 
who seek hardship distributions.” Because administering hardship 
withdrawals is a fiduciary responsibility, we urge you to consult legal 
counsel before making a decision. Read the final hardship regulations 
in the September 23, 2019, Federal Register. For more information, 
see https://tinyurl.com/HardshipDistrFinal.

Q: Do you have any tips for forming a retirement 
plan committee? We recently implemented a 401(k) 
plan and want to get the committee off on the  
right foot.

A: Congratulations on the plan, and on seeking an optimal 
structure for plan oversight. There is no need to reinvent the 
wheel; a lot of good information has been published on the 
topic of retirement plan committees. In fact, Nuveen, a TIAA 
Company, included some interesting thoughts in its publication, 
next. Along with ideas such as selecting the right number of 
members for the committee, utilizing a committee charter, and 
thoroughly documenting actions and processes of the committee, 
the article discusses the benefits of considering diversity. After all, 
they suggest, diversity among juries and employees, on corporate 
boards and in academia results in better decisions — and they 
cite a variety of studies to support the claims. It would follow that 
retirement plan committees could also benefit from a more diverse 
committee. Among the factors to consider, according to Nuveen, 
are gender, race, religion, age, culture, socioeconomic background, 
education and functional expertise. Read the article in next issue 
no. 3, https://www.nuveen.com/dcio-next-fiduciary-perspective-

issue-3. 

Plan Sponsors Ask...

Pension Plan Limitations for 2020
401(k) Maximum Elective Deferral   $19,500*

(*$26,000 for those age 50 or older, if plan permits)

Defined Contribution Maximum Annual Addition $57,000

Highly Compensated Employee Threshold $130,000

Annual Compensation Limit $285,000



Confidence Comes with 
Knowing Who Is a Fiduciary
 
There is still some confusion among plan sponsors about 
whether or not they are plan fiduciaries, especially among 
sponsors of plans with less than $1 million in plan assets.  
In fact, in spite of increasing discussion of offloading 
fiduciary risk by using a designated 3(38) investment 
manager, misconceptions about retained fiduciary 
responsibility persist.

Plan sponsors may be unaware that choosing a 3(38) 
investment manager is in itself a fiduciary act. While the 
3(38) investment manager does assume responsibility for 
selecting and monitoring investments, the plan sponsor 
retains fiduciary responsibility for the selection and 
oversight of the manager. Yet, in a recent survey, 25% 
of respondents incorrectly believe they retain no fiduciary 
responsibility.

Informed employers confident in 
processes and decisions
With a clear understanding of their fiduciary obligations 
comes more confidence in plan decisions. For example, 
67% of plan sponsors who know they are fiduciaries are 
confident that they have an appropriate process in place 
to document investment decisions, compared to 59% of 
plan sponsors who do not know they are fiduciaries. As to 
confidence in an appropriate process to monitor investment 
decisions, 72% of plan sponsors that know they are 
fiduciaries expressed such confidence, compared to 53%  
of sponsors that do not know.

Plan sponsors that know they are fiduciaries are more likely 
to offer a target-date fund than those that don’t know 
(69% compared to 56%) and to use automatic enrollment 
(61% vs. 51%) and auto escalation (44% vs. 34%) in  
their plans.

Learn more about the findings in the 2019 DC Plan Sponsor 
Survey from JPMorgan Asset Management by visiting 

https://tinyurl.com/JPM2019PlanSpSurvey. 
Consult your plan’s financial, legal, or tax advisor regarding 
these and other items that may apply to your plan.

APRIL
• If a plan audit is required in connection with the 

Form 5500, make arrangements with an independent 
accountant/auditor for the audit to be completed before 
the Form 5500 due date (calendar-year plans).

• Audit first quarter payroll and plan deposit dates to ensure 
compliance with the United States Department of Labor’s 
rules regarding timely deposit of participant contributions 
and loan repayments.

• Verify that employees who became eligible for the plan 
between January 1 and March 31 received and returned  
an enrollment form. Follow up for forms that were  
not returned.

MAY
• Monitor the status of the completion of Form 5500,  

and, if required, a plan audit (calendar-year plans).

• Issue a reminder memo or email to all employees to 
encourage them to review and update, if necessary, their 
beneficiary designations for all benefit plans by which they 
are covered.

• Perform a thorough annual review of the Plan’s Summary 
Plan Description and other enrollment and plan materials 
to verify that all information is accurate and current, and 
identify cases in which revisions are necessary.

JUNE 
• Begin planning an internal audit of participant loans 

granted during the first six months of the year. Check for 
delinquent payments and verify that repayment terms and 
amounts borrowed do not violate legal limits.

• Confirm that Form 5500, and plan audit if required, will be 
completed prior to the filing deadline or that an extension 
of time to file will be necessary (calendar-year plans).

• Review plan operations to determine if any qualification 
failures or operational violations occurred during the first 
half of the calendar year. If a failure or violation is found, 
consider using an IRS or Department of Labor elf-correction 
program to resolve it. 
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Kmotion, Inc., 412 Beavercreek Road, Suite 611, Oregon City, OR 97045; 877-306-5055; www.kmotion.com

© 2020 Kmotion, Inc. This newsletter is a publication of Kmotion, Inc., whose role is solely that of publisher. The articles and opinions in this publication are for 
general information only and are not intended to provide tax or legal advice or recommendations for any particular situation or type of retirement plan. Nothing in 
this publication should be construed as legal or tax guidance, nor as the sole authority on any regulation, law, or ruling as it applies to a specific plan or situation. 
Plan sponsors should always consult the plan’s legal counsel or tax advisor for advice regarding plan-specific issues.
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Winter 2020
Spring Cleaning Your Way to Better Finances

The SECURE Act Offers New Opportunities
for Individuals and Businesses

How Consumers Spend Their Money

Could you survive a no-spend month?

The SFP Wealth Advisor
Retirement Plan Edition
Tips for Targeting Your Retirement Savings Goal

See disclaimer on final page

We hope you find these articles both
interesting and informative. Thank
you for your continued trust in us as
your advisory team!

Best Regards --

The SFP Wealth Team

What if you're saving
as much as you can,
but still feel that your
retirement savings
goal is out of reach?
As with many of
life's toughest
challenges, it may
help to focus less on
the big picture and
more on the details.

Regularly review your assumptions
Whether you use a simple online calculator or
run a detailed analysis, your retirement savings
goal is based on certain assumptions that will,
in all likelihood, change. Inflation, rates of
return, life expectancies, salary adjustments,
retirement expenses, Social Security benefits —
all of these factors are estimates.

That's why it's important to review your
retirement savings goal and its underlying
assumptions regularly — at least once per year
and when life events occur. This will help
ensure that your goal continues to reflect your
changing life circumstances as well as market
and economic conditions.

Break down your goal
Instead of viewing your goal as ONE BIG
NUMBER, try to break it down into an
anticipated monthly income need. That way you
can view this monthly need alongside your
estimated monthly Social Security benefit,
income from your retirement savings, and any
pension or other income you expect.

This can help the planning process seem less
daunting, more realistic, and most important,
more manageable. It can be far less
overwhelming to brainstorm ways to close a

gap of, say, a few hundred dollars a month than
a few hundred thousand dollars over the
duration of your retirement.

Stash extra cash
While every stage of life brings financial
challenges, each stage also brings
opportunities. Whenever possible — for example,
when you pay off a credit card or school loan,
receive a tax refund, get a raise or promotion,
celebrate your child's college graduation (and
the end of tuition payments), or receive an
unexpected windfall — put some of that extra
money toward retirement.

Reimagine retirement
When people dream about retirement, they
often picture exotic travel, endless rounds of
golf, and fancy restaurants. Yet people often
derive happiness from ordinary, everyday
experiences such as socializing with friends,
reading a good book, taking a scenic drive, and
playing board games with grandchildren.

While your dream may include days filled with
extravagant leisure activities, your retirement
reality may turn out to be much different, and
that actually may be a matter of choice.

Do your best
Setting a goal is a very important first step in
putting together your retirement savings
strategy, but don't let the number scare you. As
long as you have an estimate in mind, review it
regularly, break it down to a monthly need, and
increase your savings whenever possible, you
can take heart knowing that you're doing your
best to prepare for whatever the future may
bring.

Page 1 of 4



Spring Cleaning Your Way to Better Finances
Spring is a good time to clean out the cobwebs,
and not just in your home or apartment. Your
personal finances can benefit from a good
spring cleaning, too. Here are some questions
to ask yourself regarding your budget, debt,
and taxes.

Is there room in my budget to save
more?
A budget is the centerpiece of any good
personal financial plan. After tallying your
monthly income and expenses, you hopefully
have money left over to save. But... is there
room to save even more? Review your budget
again with a fine-tooth comb to see if you might
be able to save an additional $25, $50, $100, or
$200 per month. Small amounts can add up
over time. If you participate in a workplace
retirement plan, you might not even notice your
slightly smaller paycheck after you increase
your contribution amount.

If your expenses are running neck and neck
with your income, try to cut back on
discretionary spending. If that's not enough,
look for ways to lower your fixed costs or
explore ways to increase your current income.
Budgeting software and/or smartphone apps
can help you analyze your spending patterns
and track your savings progress.

Do I have a strategy to reduce debt?
When it comes to your personal finances,
reducing debt should always be a priority.
Whether you have debt from student loans,
credit cards, auto loans, or a mortgage, have a
plan to pay down your debt as quickly as
possible. Here are some tips.

• Credit cards. Keep track of your credit card
balances and be aware of interest rates and
hidden fees; manage your payments so you
avoid late fees; pay off high-interest debt first;
and avoid charging more than you can pay off
at the end of each billing cycle.

• Student loans. Are you a candidate for
income-based repayment? You can learn
more at the Federal Student Aid website.

• Additional payments. Making additional
loan payments above and beyond your
regular loan payments (or the minimum
payment due on credit cards) can reduce the
length of your loan and the total interest paid.
Online calculators can help you see the
impact of making additional payments. For
example, if you're halfway through a 30-year,
$250,000 mortgage with a fixed 4.5% interest
rate, an additional principal payment of $150
a month can shave two years off your
mortgage. An extra $250 a month can shave
off three years!

• Refinancing. If you currently have consumer
loans, such as a mortgage or auto loan, take
a look at your interest rate. If you're paying a
higher-than-average interest rate, you may
want to consider refinancing. Refinancing to a
lower interest rate can result in lower monthly
payments and potentially less interest paid
over the loan's term. Keep in mind that
refinancing often involves its own costs (e.g.,
points and closing costs for mortgage loans),
and you should factor these into your
calculation of how much refinancing might
save you.

• Loan consolidation. Loan consolidation
involves combining individual loans into one
larger loan, allowing you to make only one
monthly payment instead of many.
Consolidating your loans has several
advantages, including saving you time on bill
paying and record keeping and making it
easier for you to visualize paying down your
debt. In addition, you may be able to get a
lower interest rate.

• Paying down debt vs. investing. To decide
whether it's smarter to pay down debt or
invest, compare the anticipated rate of return
on your investment with the interest rate you
pay on your debt. If you would earn less on
your investment than you would pay in
interest on your debt, then using your extra
cash to pay off debt may be the smarter
choice. For example, let's say you have
$2,000 in an account that earns 1% per year.
Meanwhile, you have a credit card balance of
$2,000 that incurs annual interest at a rate of
17%. Over the course of a year, your savings
account earns $20 interest while your credit
card costs you $340 in interest. So paying off
your credit card debt first may be the better
choice.

Do my taxes need some fine-tuning?
Spring also means the end of the tax filing
season. You might ask yourself the following
questions:

• Am I getting a large tax refund or will I owe
taxes? In either case, you may want to adjust
the amount of federal or state income tax
withheld from your paycheck by filing a new
Form W-4 with your employer.

• What else can I learn from my tax return?
Now is also a good time to assess tax
planning opportunities for the coming year,
when you still have many months left to
implement any strategy. You can use last
year's tax return as a reference point, then
make any anticipated adjustments to your
income and deductions for the coming year.

When it comes to your
personal finances, reducing
debt should always be a
priority.

All investing involves risk,
including the possible loss
of principal, and there is no
guarantee that any
investment strategy will be
successful.

Page 2 of 4, see disclaimer on final page



The SECURE Act Offers New Opportunities for Individuals and
Businesses
The SECURE Act (Setting Every Community
Up for Retirement Enhancement Act) is major
legislation that was passed by Congress as part
of a larger spending bill and signed into law by
the president in December. Here are a few
provisions that may affect you. Unless
otherwise noted, the new rules apply to tax or
plan years starting January 1, 2020.

If you're still saving for retirement
To address increasing life expectancies, the
new law repeals the prohibition on contributions
to a traditional IRA by someone who has
reached age 70½. Starting with 2020
contributions, the age limit has been removed,
but individuals must still have earned income.

If you're not ready to take required
minimum distributions
Individuals can now wait until age 72 to take
required minimum distributions (RMDs) from
traditional, SEP, and SIMPLE IRAs and
retirement plans instead of taking them at age
70½. (Technically, RMDs must start by April 1
of the year following the year an individual
reaches age 72 or, for certain employer
retirement plans, the year an individual retires,
if later).

If you're adding a child to your family
Workers can now take penalty-free early
withdrawals of up to $5,000 from their qualified
retirement plans and IRAs to pay for expenses
related to the birth or adoption of a child.
(Regular income taxes still apply.)

If you're paying education expenses
Individuals with 529 college savings plans may
now be able to use account funds to help pay
off qualified student loans (a $10,000 lifetime
limit applies per beneficiary or sibling). Account
funds may also be used for qualified
higher-education expenses for registered
apprenticeship programs. Distributions made
after December 31, 2018, may qualify.*

If you're working part-time
Part-time workers who log at least 500 hours in
three consecutive years must be allowed to
participate in a company's elective deferral
retirement plan. The previous requirement was
1,000 hours and one year of service. The new
rule applies to plan years beginning on or after
January 1, 2021.

If you're an employer offering a
retirement plan
Employers that offer plans with an automatic
enrollment feature may automatically increase
employee contributions until they reach 15% of

pay (the previous cap was 10% of pay).
Employees will have the opportunity to opt out
of the increase.

Small employers may also benefit from new tax
credit incentives. The tax credit that small
businesses may take for starting a new
retirement plan has increased. Employers may
now take a credit equal to the greater of (1)
$500 or (2) the lesser of (a) $250 times the
number of non-highly compensated eligible
employees or (b) $5,000. The previous
maximum credit amount allowed was 50% of
startup costs up to a maximum of $1,000 (i.e., a
$500 maximum credit).

In addition, a new tax credit of up to $500 is
available to employers that launch a new
SIMPLE IRA or 401(k) plan with automatic
enrollment.

These credits are available for three years, and
employers that qualify may claim both credits.

*There are generally fees and expenses
associated with 529 savings plan participation.
Investments may lose money or not perform
well enough to cover college costs as
anticipated. Investment earnings accumulate on
a tax-deferred basis, and withdrawals are
tax-free if used for qualified higher-education
expenses. For withdrawals not used for
qualified higher-education expenses, earnings
may be subject to taxation as ordinary income
and possibly a 10% federal income tax penalty.
Discuss the tax implications of a 529 savings
plan with your legal and/or tax advisors; these
can vary significantly from state to state. Most
states offer their own 529 plans, which may
provide advantages and benefits exclusively for
residents and taxpayers, including financial aid,
scholarship funds, and protection from
creditors.

Before investing in a 529 savings plan, consider
the investment objectives, risks, charges, and
expenses carefully. Obtain the official
disclosure statements and applicable
prospectuses — which contain this and other
information about the investment options,
underlying investments, and investment
company — from your financial professional.
Read these materials carefully before investing.

Page 3 of 4, see disclaimer on final page
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Could you survive a no-spend month?
Would you take on a 30-day
challenge to spend money
only on necessities such as
rent, utilities, and groceries?
During a no-spend month,

many common activities — including dining out,
buying movie or concert tickets, and shopping
for clothes — are avoided at all costs.

The idea behind a 30-day challenge is that the
time period is just long enough to help change
bad habits without seeming intolerable. If
frugality isn't normally your forte, closely
scrutinizing your spending could reap hundreds
of dollars in savings. More important, it could
help identify ways you might be wasting money
on a regular basis.

Start by setting a positive goal for the money.
Will you use the extra savings to pay down
credit card debt or build up your emergency
fund?

Here are some other ways to prepare for a
successful challenge.

Time it right. Periods that include major
holidays, planned vacations from work, and
family birthdays are probably not the best for
taking on this type of household experiment.

On the other hand, it could be ideal to begin the
new year with a "fiscal fast."

Establish rules. Take your fixed expenses
(i.e., rent/mortgage, utilities, phone bill,
insurance payments) into account when
planning your no-spend month. Evaluate your
typical monthly discretionary spending to figure
out where you can reduce or eliminate your
spending for the month.

Plan to break patterns. Fill up your freezer
and pantry with groceries and collect ideas for
easy homemade meals. Steer clear of your
personal spending triggers, which could mean
staying off the Internet or waiting until later to
meet up with friends who are big spenders.

Seek out free and fun entertainment. You
don't have to stay home for an entire month.
Spend the day visiting a public park or beach,
or look for free concerts, outdoor movies, art
festivals, workshops, and other special events
hosted by community groups.

Stay focused. When you get tempted to
spend, remember your goal for the money
you've saved. Keep a record of your progress
to have a tangible reminder that your efforts will
pay off.

How Consumers Spend Their Money
Each year, the Bureau of Labor Statistics reports on consumer spending patterns. According to
the 2019 report, consumers spent an average of $61,224 in 2018.*

*Average annual expenditures per consumer unit. Consumer units include families, single persons living
alone or sharing a household with others but who are financially independent, and two or more persons living
together who share major expenses.

U.S. Bureau of Labor Statistics, Consumer Expenditures 2018, released September 2019
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This systematic approach is known as dollar cost averaging (DCA)*. Here’s how it works:

Making contributions 
through market ups and downs

Plan participants sometimes stop contributing when markets fall, thinking their 
money isn’t working as hard for them. Actually, it’s entirely the opposite. By 
contributing regularly, you buy shares of investments at different prices, and 
different quantities, when markets rise and fall. These ups and downs result in 
the potential to lower your average share cost.

The term “Share” refers to investments in publicly traded mutual funds.

* Dollar cost averaging does not guarantee a profi t or protect against a loss. Systematic investing involves continuous investment in securities regardless of price level fl uctuation. Participants 
should consider their resources to continue the strategy over the long term.

At $50 per share

At $25 per share

At $20 per share

At $10 per share 1 share = 

Hypothetical example for illustrative purposes only.

Total number of shares purchased = 21

Average share price = $19.05

A $100 contribution buys

The hypothetical example shows that when the market value 

drops from $50, $25, $20 to $10, you will be able to buy 

more shares at the lower price. As the price increases, you get 

fewer shares for your $100.

DCA may help smooth market fl uctuations 
and enable you to purchase more shares in 

declining markets, that could give you 
a head start on your fi nancial goals.

DYNAMICSmarket



For complete information about a particular investment option, please read the fund prospectus. You should carefully consider 
the objectives, risks, charges and expenses before investing. The prospectus contains this and other important information 
about the investment option and investment company. Please read the prospectus carefully before you invest or send money. 
Prospectus may only be available in English.
There is no guarantee that any investment strategy will achieve its objectives.

The content of this document is for general information only and is believed to be accurate and reliable as of posting date but may be subject to change. John Hancock does not 
provide investment, tax or legal advice. Please consult your own independent advisor as to any investment, tax, or legal statements made herein.

It is your responsibility to select and monitor your investment options to meet your retirement objectives. You might want to review your investment strategy at least annually. You may 
also want to consult your own independent investment or tax advisor or legal counsel.

John Hancock Retirement Plan Services, Boston, MA 02116.
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