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Material discussed is meant to provide general information and it is not to be construed as specific investment, tax or legal advice. Neither United 
Planners nor its financial professionals render legal or tax advice. Please consult with your accountant or tax advisor for specific guidance. Please seek 

such advice from your own tax and legal counsel.

Identity Veri�cation
A legitimate service from the IRS
New IRS scams continue to surface in an attempt to take 
your money or personal information via phone, email, post 
and sometimes even a knock on your door. It’s important 
to know that the IRS does occasionally contact taxpayers, 
but when they do, it’s most often by mail asking you to 
verify your identiÿcation. If you receive an email, letter or 
phone call and you’re in doubt as to whether it’s from the 
IRS, contact us so we can determine if the correspondence 
is real or simply an attempt to steal your identity.

Scholarships and Fellowship Grants
Taxable income or not?
Typically, qualiÿed scholarships for the purpose of study 
are excluded from the student’s income such as tuition, 
fees, books, supplies and equipment. However, any 
amounts you receive for room and board are not exclud-
able and need to be reported as income on your tax return. 
You must also include in gross income any amounts 
received as payment for teaching, research or other 
services. 

Expired Tax Provisions
Will they be renewed?
Just like last year, the following tax provisions are expected 
to expire unless changes are made:
•  $250 educator expense deduction (teachers who buy 
supplies for their classes).
•  Tuition and fees deduction for higher education (which 
helps students or their parents).
•  Itemized deduction for state and local general sales tax 
(the option to deduct state and local sales taxes instead of 
deducting state and local income taxes is huge for those 
who don’t have a state income tax).
•  Itemized deduction for mortgage insurance premiums 
(MIP).
•  Qualified p incipal residence indebtedness exclusion for 
debt discharge income (up to $2 million; usually taxpayers 
have to pay income taxes on forgiven debt for a home 
mortgage).

It’s expected that at the end of this year, many of these 
provisions may be extended once again. However, you may 
want to make increased estimated tax payments just in 
case.

Hiring Household Employees
Are you subject to payroll taxes?
If you have a household employee, such as a maid, babysit-
ter, or gardener, you may be required to pay payroll taxes.
Business people who provide their services as independent 
contractors are not your employees. Household workers are 
your employees if you can control not only the work they do, 
but also how and when they do it. If you pay cash wages of 
$1,900 or more in 2015 to any one household employee, you 
must withhold Social Security and Medicare taxes. You also 
must pay your share of Social Security and Medicare taxes

The views expressed are those of the author as of the date 
noted, are subject to change based on market and other various 
conditions, are not a solicitation to purchase or sell any security 
and may not re�ect the views of United Planners Financial 
Services.  Keep in mind that current and historical facts may not 
be indicative of future results.
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A Duty of Loyalty and Good Faith
Our Goal: Stewardship and Accountability

As investment advisor representatives we have a 
“fiduciary” responsibility to our advisory clients. This 
means that we have an obligation to act in their best 
interest. We owe our clients a duty of undivided loyalty 
and utmost good faith. (www.sec.gov)

The fiduciary, according to the Securities and Exchange 
Commission, is ethically bound with a "duty to care". 
Meanwhile, investors need to let the advisor know if 
they have questions or concerns.

Arizona State Tax Credits
2018 Qualified Contributions

$800 MFJ ($400 Single)- Charitable organizations
$1,100 MFJ ($550 Single)- Foster care organizations
$1,100 MFJ ($550 Single)- Private school tuition org.
$1,103 MFJ ($552 Single)- Certified school tuition org.
$400 MFJ ($200 Single)- Public Schools

Schedule A Itemized deductions
New law instills limitation

While state and local tax deductions are still available on 
Schedule A, beginning in 2018 through 2025, the 
aggregate amount of all state and local sales, income 
and property taxes on this schedule may not exceed 
$10,000 ($5,000 Single/MFS/HOH).  State, local and 
foreign property taxes and sales taxes that are deducted 
on Schedules C, E or F are not capped. 

Deductions still on Schedule A for 2018 include:

 Gambling losses to the extent of gambling winnings.
 Charitable contributions with most gifts deductible
up to 50% of AGI (60% for cash contributions) and gifts
of stock deductible up to 30% of AGI, with carryover
deductible for the next five years.
 Medical expenses, such as prescription drug co-pays,
transportation to medical appointments, cost of 
dentures, hearing aids and more, to the extent they 
exceed 7.5% of AGI (10% after 2018).
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The United Financial Process
The Distinctive Difference

Our happiest clients remember the key benefits that 
make up the financial planning process which is unique 
to United Financial Center. The advantages we offer 
include years of experience in seven areas that you 
normally don’t find offered by other financial service 
firms:

1. Wealth Management  -  Retirement Planning
 Feasibility study
 Investment review
 Standard deviation analysis
 Social Security assessment
 Pension optimization

2. Risk Management
 Auto / Home insurance
 Life / Health insurance
 Long Term Care / Disability

3. Tax Planning
 When to use your investments
 Strategy and tactical plans
 Tax Preparation – in office or engaged CPAs

4. Estate Planning
5. Cash Budgeting – paying off home, etc.
6. Philanthropy Guidance – Qualified Distributions
7. Life Centered Planning
 Expected and unexpected life transitions
 Emotional intelligence

Each of our investment advisor representatives have 
seven federal and state financial service licenses to 
help your financial planning needs.



2014 Outstanding O�ce Award
United Financial Center Honored Again
On May 30th,  Daniel Hoe˜ erle, CFP® and Erik Ludvickson 
joined David Hoe˜ erle to receive the Outstanding O°c e 
Award from United Planners Financial Services of America.  
The award was presented to about three dozen o°c es of 
the more than 350 representatives from around the coun-
try, based on branch o°c e production and quality 
customer service.

Daniel Hoe˜ erle CFP®, David Hoe˜ erle, and Erik Ludvickson accept the 
2014  United Planners Outstanding O°c e Award at the Arizona Biltmore.

RISKALYZE
How much risk can you a�ord? 
Riskalyze is a free, easy-to-use service which is available
on-line at the home page of www.unitedÿnancial.net.  In a 
few minutes, you can identify your Risk Tolerance, the ÿrst 
step towards building your ÿnancial plan.  Combining this 
information with your current and future income, 
expenses, and investments, permits our advisors to design 
a plan using advanced software simulations to formulate 
the road-map or blue print of your ÿnancial future.  The 
plan is then prepared by Daniel Hoe˜ erle, CERTIFIED 
FINANCIAL PLANNER™, along with our ÿnancial manage-
ment team, which recommends an appropriate asset 
allocation to implement your needs and goals.

Two Retirement Plans Can Save Taxes
QLAC and 412e(3) 
There are two overlooked government designed retire-
ment programs for your consideration.   
•   Defer 100% of your business related income  through a 
412e(3) which is designed for sole business owners with 
one or a few  employees.  All of your net business income 
can be deferred.  A 412e(3) can only be invested in an 
insurance company protected ÿxed annuity.
•  Reduce Taxes on RMDs via QLACs (Qualiÿed Longevity 
Annuity Contracts) which were approved in 2014.  You are 
allowed to fund up to $125,000 in this retirement plan and 
delay Required Minimum Distributions (RMD) until 85 years 
of age, which could lower your RMDs usually starting at 
70-1/2.  QLACs protect your principal by using ÿxed annui-
ties.  Depending on the company you use, you can add a 
COLA (cost-of-living adjustment) to the annual income as 
well.  No indexed or variables annuities are allowed 
because of the required guarantee of principal.  QLACs 
complement Social Security by guaranteeing a lifetime 
income stream starting at a future date.
Call us at (520) 321-1777 if you have any questions.

Health Savings Accounts
Tax savings are available to those who qualify
An HSA is a custodial account set up with a qualiÿed 
trustee to pay or reimburse your medical expenses. An HSA 
does not replace health insurance, but the account holder 
can use the savings to pay for any out-of-pocket medical 
expenses. Your employer may help you set up an HSA and 
make payroll deposits, but you are the actual owner of the 
account.  An HSA o�ers several tax advantages:
Contributions are deductible; Earnings in the account are 
tax-deferred; HSA contributions and earnings are not taxed 
when distributions are used to pay qualiÿed medical 
expenses; At 65, distributions can be received penalty-free 
for any reason, subject to income tax; an HSA is portable 
even if you switch employers.  Money from the account can 
be distributed for any qualiÿed unreimbursed medical 
expenses.

*Securities and Advisory Services offered through United Planners Financial Services, Member FINRA / SIPC.
United Planners and United Financial Center are independent companies.

PAGE ₂

Charitable Contributions
Donate via your IRA

With the larger standard deduction this year, many 
people could lose the tax benefit of making charitable 
contributions. To reduce tax liability, some taxpayers 
could use a qualified charitable distribution (QCD).  

A QCD allows anyone age 70½ or older to donate up to 
$100,000 annually from their IRA account directly to one 
or more charitable organizations without the distribution 
counting as income. In addition, if a spouse qualifies, he 
or she could also make another QCD up to $100,000 from 
his or her own IRA. It’s imperative that the distribution 
goes directly to the charity and not to the taxpayer; 
otherwise, it will be taxable.  

The charity must be a §501(c)(3) organization. Private 
foundations, supporting organizations and donor-
advised funds do not qualify. Also, when making a QCD, 
you must receive the same type of acknowledgment of 
the donation that you would need to claim a deduction 
for a charitable contribution. However, since a QCD is not 
taxable, it is not deductible as a charitable contribution. 

Any money you transfer to charity in this manner will 
reduce the amount you must take in required 
distributions for the year. The best part is that this 
charitable giving strategy will reduce your AGI, which 
could, in turn, lower the amount of any Social Security 
income subject to income tax! The QCD could also 
decrease the amount of your Medicare premiums for the 
following year. 

Currently, your IRA custodian is not required to 
specifically identify the QCD on your annual Form 1099-
R. Make sure you inform us if you take advantage of this
tax saving strategy to ensure it is properly reported on
your tax return.

The Party’s Over
Deduction for entertainment no longer allowed

Starting in 2018, deductions for activities that are 
generally considered to be entertainment, amusement 
or recreation expenses, or with respect to a facility used 
in connection with such activities, are disallowed. Forget 
front row concert tickets or box seats at the MLB game 
on another company’s dime. 

Celebrations like holiday parties and annual picnics are 
still fully deductible because they are for the primary

benefit of employees. Yet membership dues for any 
club organized for business, pleasure, recreation or 
other social purpose are not deductible and never have 
been allowed.

Give us a call to discuss how these types of expenses 
might affect your tax liability for the year.

Out-of-Pocket Business Expenses
Ask your employer to set up an accountable 
reimbursement plan instead

Beginning in 2018, employees are no longer able to 
deduct out-of-pocket business expenses, including 
professional dues and licenses, tools and equipment, 
uniforms, continuing education, and work-related 
travel, meals and lodging.  

Instead of footing the bill for these business expenses, 
ask your employer to consider setting up an 
accountable reimbursement plan. 

If your employer does not want to set up an 
accountable plan, you could request an expense 
allowance to help cover your costs. The employer will 
need to include this allowance on your W-2; however, it 
would help reduce your out-of-pocket total.

Tax Credit for Qualifying Dependents
How much are you eligible for?

Beginning in 2018, the child tax credit increases to 
$2,000 per qualifying dependent child age 16 or 
younger at the end of the calendar year. This is a huge 
benefit because a credit reduces your tax bill dollar-for-
dollar! Also, up to $1,400 of the credit could create a 
refund if you have at least $2,500 of earned income. 
Once you earn more than $200,000 ($400,000 if married 
filing jointly), the credit decreases.  

New this year is a $500 nonrefundable credit, also 
known as the family credit, for qualifying non-child 
dependents and qualifying children aged 17, 18, or 
under 24 if a full-time student.

The views expressed are those of the author as of the date noted, 
are subject to change based on market and other various 

conditions, are not a solicitation to purchase or sell any security 
and may not reflect the views of United Planners Financial 

Services. Keep in mind that current and historical facts may not 
be indicative of future results.
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