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Record Consumer Complaints in 2020
The Federal Trade Commission (FTC) received more than 4.7 million consumer reports of illegal activity or unfair
business practices in 2020, a 45% increase over the 3.2 million reports in 2019. It's unclear why there was such
a large increase, but it may be related in part to social isolation and economic stress during the pandemic. In
October 2020, the FTC launched a new website for consumers to report fraud and other consumer issues that
enables more efficient sharing with law-enforcement authorities: ReportFraud.ftc.gov.

Source: Federal Trade Commission, 2021
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Is a High-Deductible Health Plan Right for You?
In 2020, 31% of U.S. workers with
employer-sponsored health insurance had a
high-deductible health plan (HDHP), up from 24% in
2015.1 These plans are also available outside the
workplace through private insurers and the Health
Insurance Marketplace.
Although HDHP participation has grown rapidly, the
most common plan — covering almost half of U.S.
workers — is a traditional preferred provider
organization (PPO).2 If you are thinking about
enrolling in an HDHP or already enrolled in one, here
are some factors to consider when comparing an
HDHP to a PPO.

Your Choices and Preferences
Both PPOs and HDHPs offer incentives to use
health-care providers within a network, and the
network may be exactly the same if the plans are
offered by the same insurance company. Make sure
your preferred doctors are included in the network
before enrolling.
Also consider whether you are comfortable using the
HDHP structure. Although it may save money over the
course of a year, you might be hesitant to obtain
appropriate care because of the higher out-of-pocket
expense at the time of service.

Up-Front Savings

HSA Contribution Limits

The average annual employee premium for HDHP
family coverage in 2020 was $4,852 versus $6,017 for
a PPO, a savings of $1,165 per year.3 In addition,
many employers contribute to a health savings
account (HSA) for the employee, and contributions by
the employer or the employee are tax advantaged (see
below). Taken together, these features could add up to
substantial savings that can be used to pay for current
and future medical expenses.

Annual contributions can be made up to the April tax filing
deadline of the following year. Any employer contributions
must be considered as part of the annual limit.

Pay As You Go
In return for lower premiums, you pay more out of
pocket for medical services with an HDHP until you
reach the annual deductible.
Deductible. An HDHP has a higher deductible than a
PPO, but PPO deductibles have been rising, so
consider the difference between plan deductibles and
whether the deductible is per person or per family.
PPOs may have a separate deductible (or no
deductible) for prescription drugs, but the HDHP
deductible will apply to all covered medical spending.
Copays. PPOs typically have copays that allow you to
obtain certain services and prescription drugs with a
defined payment before meeting your deductible. With
an HDHP, you pay out of pocket until you meet your
deductible, but costs may be reduced through the
insurer's negotiated rate. Consider the difference
between the copay and the negotiated rate for a
typical service such as a doctor visit. Certain types of
preventive care and preventive medicines may be
provided at no cost under both types of plans.
Maximums. Most health insurance plans have annual
and lifetime out-of-pocket maximums above which the
insurer pays all medical expenses. HDHP maximums
may be the same or similar to that of PPO plans.
(Some PPO plans have a separate annual maximum
for prescription drugs.) If you have high medical costs
that exceed the annual maximum, your total
out-of-pocket costs for that year would typically be
lower for an HDHP with the savings on premiums.

Health Savings Accounts
High-deductible health plans are designed to be paired
with a tax-advantaged health savings account (HSA)
that can be used to pay medical expenses incurred
after the HSA is established. HSA contributions are
typically made through pre-tax payroll deductions, but
in most cases they can also be made as tax-deductible
contributions directly to the HSA provider. HSA funds,
including any earnings if the account has an
investment option, can be withdrawn free of federal
income tax and penalties as long as the money is
spent on qualified health-care expenses. (Some states
do not follow federal tax rules on HSAs.)
The assets in an HSA can be retained in the account
or rolled over to a new HSA if you change employers
or retire. Unspent HSA balances can be used to pay
future medical expenses whether you are enrolled in
an HDHP or not; however, you must be enrolled in an
HDHP to establish and contribute to an HSA.
1–3) Kaiser Family Foundation, 2020
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HOW TO GET STARTED
G E O C A C H I N G

Looking for a fun way to exercise both mind and body?

Try Geocaching (JEE-oh-cash-ing)
An outdoor activity that combines hiking with a tech-aided treasure hunt. Instead of a parchment map
where X marks the spot, you use an app on a smartphone and your powers of observation. Instead of
hunting for a buried chest, you're looking for a cache hidden in an eco-friendly site above ground.

GETTING STARTED
Geocaching.com is loaded with helpful information for newbies,
including geocaching basics and a link to get the app. Note that
creating a geocaching.com account and the basic app are both
free, but you’ll also see an optional fee-based premium
membership that offers additional features.
Caches use a 5-star rating for the level of difficulty and the
terrain, so start out at the easy end of that range. It’s also best
to seek traditional caches now, though cache types have
evolved extensively over the years. Caches also come in a wide
range of shapes and sizes, so you might want to begin by
seeking “regular” size caches at the outset. Though most
containers have a straightforward boxlike shape, there are no
absolute rules, meaning caches might also be inside a container
that’s a replica of an item like a birdhouse in a tree or a stone
on the ground.

PRO TIP:
Carefully seal the cache and hide it
exactly as you found it. Don't try
to make it easier or harder for the
next person to find.

SEEKING A CACHE
After you’ve done some research on potential
caches at home, you’ll use the app when you’re
out looking for them. Check the app’s map page
for nearby caches and then click on the one you
want to find. The cache page offers details and
hints to help you on your quest. The map view
shows how close you are (plus or minus about 30
feet), but it won’t show you the best route to
take to get to a cache. You decide that by paying
attention to terrain details on the map, as well as
your surrounding environment. Now you must
sleuth out likely hiding places for the cache. Take
your time and be observant, locating the cache
once you’re close can take time, especially at
first. Keep in mind the size of the cache and be
watchful for anything that looks subtly unnatural
or unusual.
Article by: https://www.rei.com/learn/expert-advice/gps-geocaching.html
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TACO SOUP
Like making tacos for dinner, but easier!

TIME TO PREPARE

SERVING

10 Minutes

6 People

COOK TIME

RECIPE BY

www.themodernproper.com

40 Minutes

Ingredients
•
•
•
•
•
•
•
•
•
•
•

1 lb. Ground Beef or Ground Turkey
2 Cups Chicken Stock
4 oz can Mild Green Chilies
28 oz can Diced Tomatoes
2 - 14 oz cans Black Beans (drained)
1 Cup Frozen Corn
1 Onion (diced)
1 Green Bell Pepper (diced)
1 Red Bell Pepper (diced)
2 TBSP Taco Seasoning
Salt & Pepper to taste

Toppings for Soup
• Shredded Cheese
• Sour cream
• Cilantro
• Green Onions
• Avocado
• Onion
• Jalapeno
• Tortillas Chips

Cooking Directions
1.
2.
3.
4.

First brown ground meat and onions for about 5-10 minutes.
Open all your cans and pour everything into a large pot.
Simmer on low for 30 minutes, stirring occasionally.
Garnish with all your favorite toppings and enjoy!
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The opinions voiced in this material are for general information only and are not intended to provide specific advice or
recommendations for any individual. To determine which investment(s) may be appropriate for you, consult your financial
advisor prior to investing. All performance referenced is historical and is no guarantee of future results. All indices are
unmanaged and cannot be invested into directly.
The information provided is not intended to be a substitute for specific individualized tax planning or legal advice. We
suggest that you consult with a qualified tax or legal advisor.
LPL Financial Representatives offer access to Trust Services through The Private Trust Company N.A., an affiliate of LPL
Financial.
Securities offered through LPL Financial. Member FINRA/SIPC. Advisory Services offered through Drawbridge Capital,
LLC, A Registered Investment Advisor and wholly owned subsidiary of Regent Financial Services. Drawbridge Capital and
Regent Financial Services are separate entities from LPL Financial.
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