
Washington Cares  
Fund – Long-Term 
Services and Support 
Trust Update

Starting January 1, 2022, the new 0.58% premium assessment will be imposed on all Washington employee wages. There are a 
lot of things going on behind the scenes, so we will try to provide an update on current activity.

Background
The Long-Term Services and Support (LTSS) Trust will be funded by employees’ (not employers’) payroll taxes. Washington 
employees will fund the LTSS Trust and create a reserve over three years starting January 1, 2022. Employee taxes will continue 
beyond 2025 and are subject to change by the Washington Legislature.

Availability and Approved LTSS Benefits
Beginning January 1, 2025, people that have paid into the system and meet benefit eligibility, discussed below, can begin 
collecting LTSS benefits.  LTSS benefits will be paid in $100 increments up to a maximum of $36,500 over a person’s lifetime. 
Both the $100 increments and lifetime maximum are subject to change.

LTSS eligible benefits include adult day services, in-home personal care, assisted living services, adult family home services, 
nursing home services, care transition coordination, dementia support, home safety evaluation, adaptive equipment, respite for 
family caregivers, transportation, home-delivered meals and more.

Benefit Eligibility
Starting January 1, 2025, an individual may receive benefits from the LTSS program if:

1. They are a Washington resident;

2. The are 18 years old or older;

3. Are either temporarily or permanently vested*; and

4. The Department of Social and Health Services (DSHS) has determined they need assistance with at least three activities of 
daily living (bathing, dressing, eating, personal hygiene, etc.).

*Vesting: An employee is temporarily vested if they have worked a minimum of 500 hours per year for three years within the last 
six years (from the date of application of benefits). An employee is permanently vested if they have worked at least 500 hours per 
year for at least 10 years, with at least five of those years being consecutive.

Additional information on benefit eligibility can be found on the WA Cares Fund website.

Current Issues that the LTSS Trust Commission is Facing
The LTSS Trust Commission and the Washington Legislature are facing a number of issues that need to be addressed sooner 
rather than later.

https://wacaresfund.wa.gov/
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Initiatives and Lawsuits 
• Initiative 1436 would change the WA Cares Fund from an opt-out program to an opt-in program. 

• Pacific Bells LLC et al v Inslee et al is a class action lawsuit against the State of Washington and the WA Cares Program based 
on the premise that the law is unenforceable as it violates ERISA and federal and state laws governing employee benefit plans.

• Idaho State Attorney General sent a cease-and-desist letter to the Washington State Attorney General based on Idaho residents 
being required to pay into a Washington benefit they will not qualify to receive unless they move to Washington.

The LTSS Commission has identified and is preparing recommendations to the Washington Legislature on the following issues:

1. People near retirement

2. Residents of border states or Canada commuting to work in WA

3. People working in the U.S. under a temporary, non-immigrant visa

4. Veterans with a 70%+ service-connected disability

5. Spouses of active-duty military

6. Constitutional amendment

7. Exemption recertifications

8. People who qualify and leave the state

In addition, the WA Cares Fund could be facing a significant funding shortfall. Individuals that purchased qualifying long-term care 
insurance prior to November 1, 2021, can apply for a permanent exemption from the WA Cares Program. Exemption applications 
can be submitted to the Washington Employment Security Department between October 1, 2021, and December 31, 2022.

As of December 1, 2021, 430,096 exemption applications have been submitted. This represents approximately four times as 
many people opting out as were assumed in the initial baseline actuarial analysis. The LTSS Commission was also planning to 
invest the funds into the stock market. The Washington Constitution requires these funds to be invested in more conservative US 
Treasury securities. The Legislature introduced ESJR 8212 which was a constitutional amendment that would have allowed the 
funds to be invested in the stock market, but Washington voters voted 54.4% against the measure on November 3, 2020. 

Due to the increased number of exemption applications and that the LTSS Fund must be invested in more conservative US 
Treasury securities, the LTSS Fund will grow at a much slower rate.

What Happens Next
• Employees who filed for an exemption by December 1, 2021, should receive a letter from the Washington Employment 

Security Department before December 31st. They need to submit a copy of that letter to their employer(s). Information on filing 
for an exemption can be found on the Washington Cares Fund website under exemptions.

• Employers should be prepared to begin collecting the 0.58% tax on employee wages starting January 1, 2022.  The first 
premium payment for Q1 2022 is due to the Washington Employment Security Department by April 30, 2022. Taxes are paid 
using the same Washington ESD website used for paying Washington Paid Family & Medical Leave.

• There has been talk that Washington Governor Jay Inslee may halt the payroll deductions prior to January 1, 2022. However, his 
public comments have hinted more towards working with the Legislature and LTSS Commission to make changes to the WA 
Cares Program during the legislative session that starts on January 11, 2022.

Alera Group will continue to monitor the Washington Cares Fund and provide you with updates. 

https://www.sos.wa.gov/_assets/elections/initiatives/finaltext_2401.pdf
https://protect-us.mimecast.com/s/18T2CR6Jq4FGRrmxsQ59AI?domain=law.com/
https://protect-us.mimecast.com/s/1tjxCVOjx8s25lwYhEw3iz?domain=dropbox.com
https://www.dshs.wa.gov/sites/default/files/ALTSA/stakeholders/documents/LTSS/LTSS Trust Commission Recommendations Report v0.4.pdf
https://wacaresfund.wa.gov/private-insurance/
https://wacaresfund.wa.gov/employers/

