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FINANCIAL PLANNING DURING JOB TRANSITION
JCL Financial Group, LLC
54 Friends Lane, Suite 112, Newtown, PA 18940
2001 Route 46, Suite 310, Parsippany, NJ 07054

INTRODUCTION
➤

Experience

• 21 years of experience guiding Right Management
candidates through job transition
• 25 years as a Financial Planner helping families achieve
their goals
➤

Education

• B.S. in Finance from Seton Hall University
• Accredited Investment

©
Fiduciary

• Retirement Income Certified

©
Professional

AGENDA
• Cash Management
• Severance Options
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• Risk Assessment
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•Q&A

JOB TRANSITION
First Steps

CASH MANAGEMENT
➤

Severance

• Conservative, low-risk savings vehicle (Liquid with a limited risk of loss)
• Do not invest for quick gains or “hot tips”
• Check bankrate.com for up-to-date rate comparisons
➤

Complete a budget

• Quicken, Mint
➤

Stay within your budget

• Look at ways to cut expenses like cable/phone packages, subscription services, etc.

SEVERANCE OPTIONS
➤

Lump Sum

• 35-40% tax withholding
• 25% Federal plus FICA, Medicare, and State
➤

Monthly/Bi-Weekly

• Regular income tax
• Some insurance benefits continue
• 401(k) contributions usually cease

401(K) OPTIONS
➤ Option

1 - Take as Cash

• Employer required to withhold 20%
• 10% IRS penalty if under 59 1/2
• EXCEPTION: No penalty if over 55 by 12/31 of the year you leave your job
• Possible source of cash if all other options have been exhausted

401(K) OPTIONS
➤ Option

2 - Leave with Current 401(k)

• Must be in excess of $5,000
• Loans must be paid back
• Check plan expenses
• Required Minimum Distributions taken separately

401(K) OPTIONS
Option 3 - Move to New 401(k)
• New plan must allow for this type of transfer
• Allows for larger loans (lesser of 50% or $50K)
➤ Option 4 - Direct Rollover to IRA
• Check is made payable to new trustee
• Do NOT sign the check
• Keep Rollover IRA’s and Traditional IRA’s separate
• As of 1/1/2002, after tax contributions may be rolled over
‣ After-Tax Options
‣ 1) Take as cash
‣ 2) Roll to IRA (Pro-Rata Rule - See Next Page)
‣ 3) Convert to Roth IRA tax-free
➤

PRO-RATA RULE (AFTER-TAX DOLLARS IN IRA)

IRA #1
$100,000
NO After-Tax
$20,000 IRA Withdrawal
Aggregated Totals
Total IRAs: $150,000
Total After-Tax: $12,500
After-Tax %: 8.33%
IRA #2
$50,000
$12,500 After-Tax

$20,000 Withdrawal
$18,334 Taxable
$1,667 Non-Taxable
(8.33% of $20K)

IRA’S VS. 401(K)’S
➤ IRA’s

may offer greater investment diversification, flexibility, and cost effectiveness
than 401(k)’s

➤ IRA’s

may offer greater tax withholding flexibility than 401(k)’s

➤ Rollover

IRA’s and 401(k)’s offer equivalent litigation protection

➤ 401(k)’s

allow early withdrawal with no penalty if over age 55 by 12/31 of the year you
leave your job

➤ IRA’s

only allow for penalty-free withdrawals after 59 ½

Refer to Disclosures on page 26.

ASSESS RISK TOLERANCE
➤

Find your comfort level of risk by taking a questionnaire:

• Go to www.jclfg.com
• Scroll down on homepage

Click Here

DISABILITY INSURANCE
➤

Typically not available once you are off the payroll

➤

Provided by employer (Benefits taxable)

➤

Can purchase private coverage once re-employed (Benefits not taxable)

➤

Covers a % of base income to age 65

HEALTH INSURANCE
➤

COBRA

• 18 Months
• Confirm start and end date
➤

Alternatives

• Spouse
• Group Plans (Associations)
• Affordable Care Act (healthcare.gov)

LIFE INSURANCE
Group Term can be converted
• Very expensive (10-20x)
• Guaranteed insurable
➤ Alternative (Personal Coverage)
• Level Term Insurance (Very cost effective)
• 10/15/20/30 years
• No cash value
• Level death benefit and premiums
➤ Do not cancel group policy until new policy is in place
➤ Death benefit potentially subject to estate taxes on both federal and state level
• Check applicable estate tax limits
➤

LONG-TERM INSURANCE
➤

Can be retained

➤

Covers Nursing Home/Assisted Living/Home Care

➤

Group plans have two potential gaps:

• Home health care benefit lower than facility benefit (50%)
• No built-in increase to benefit
➤

Private plans offer same amount of coverage for facility and home

➤

Age: 55-62

➤

Other options

Cost: $2,000-$5,000/yr/person*

• Linked Benefit
• Annuity Riders
*Contingent upon underwriting

COMPLIMENTARY CONSULTATION
➤

You are entitled to a no obligation consultation

➤

You may schedule a phone call or a Zoom consultation through the
link in your follow-up email

• We are happy to answer any questions you have during our
phone call or Zoom meeting. If you are interested in a second
opinion of your current plan, please complete the Financial
Questionnaire that will be included in the follow up email.

Potential Meeting Benefits:

• Second opinion of current financial plan
• Make sure you are heading in the right direction
• Financial organization
• Review of insurance and estate planning

COMPLIMENTARY CONSULTATION
• Or visit www.jclfg.com and
click “Schedule an
Appointment” in the bottom
left corner

THANK YOU FOR ATTENDING
CONTACT INFORMATION
PHONE: (877) 772-3744
EMAIL: JLYNCH@JCLFG.COM
WEBSITE: WWW.JCLFG.COM

Q&A

DISCLOSURES
➤

This material has been provided for general informational purposes only and does not constitute either tax or legal
advice. Although we go to great lengths to make sure our information is accurate and useful, we recommend you
consult a tax preparer, professional tax advisor, or lawyer.

➤

If you are considering rolling over money from an employer-sponsored plan, such as a 401(k) or 403(b), you may
have the option of leaving the money in the current employer-sponsored plan or moving it into a new employersponsored plan. Benefits of leaving money in an employer-sponsored plan may include access to lower-cost
institutional class shares; access to investment planning tools and other educational materials; the potential for
penalty-free withdrawals starting at age 55; broader protection from creditors and legal judgments; and the ability
to postpone required minimum distributions beyond age 72, under certain circumstances. If your employersponsored plan account holds significantly appreciated employer stock, you should carefully consider the negative
tax implications of transferring the stock to an IRA against the risk of being overly concentrated in employer stock.
You should also understand that Commonwealth and your financial advisor may earn commissions or advisory
fees as a result of a rollover that may not otherwise be earned if you leave your plan assets in your old or a new
employer-sponsored plan and that there may be account transfer, opening, and/or closing fees associated with a
rollover. This list of considerations is not exhaustive. Your decision whether or not to roll over your assets from an
employer-sponsored plan into an IRA should be discussed with your financial advisor and your tax professional.

➤

Past performance is no guarantee of future results.

