
Financially, many of us associate April with taxes – but we should also associate 
April with important IRA deadlines.  
      
April 15, 2021 is the deadline to take your Required Minimum Distribution (RMD) 
from certain individual retirement accounts. 
   
Keep in mind that withdrawals from traditional, SIMPLE, and SEP-IRAs are taxed 
as ordinary income, and if taken before age 59½, may be subject to a 10% federal 
income tax penalty.  
   
To qualify for the tax-free and penalty-free withdrawal of earnings from a Roth IRA, 
your Roth IRA distributions must meet a five-year holding requirement and occur 
after age 59½. Tax-free and penalty-free withdrawals can also be taken under cer-
tain other circumstances, such as the owner’s death. The original Roth IRA owner is 
not required to take minimum annual withdrawals. 
   
April 15, 2021 is the deadline for making annual contributions to a traditional IRA, 
Roth IRA, and certain other retirement accounts.1  
     
Some people may not realize when they can make their IRA contribution. You can 
make a yearly IRA contribution between January 1 of the current year and April 15 
of the next year. Accordingly, you can make your IRA contribution for 2020 any 
time from January 1, 2020 to April 15, 2021.2 
     
Thanks to the SECURE Act, both traditional and Roth IRA owners have the chance 
to contribute to their IRAs past age 72 as long as they have taxable compensation 
(and in the case of Roth IRAs, MAGI below a certain level; see below).2 
     
If you are making a 2020 IRA contribution in early 2021, you must tell the invest-
ment company hosting the IRA account for which year you are contributing. If you 
fail to indicate the tax year that the contribution applies to, the custodian firm may 
make a default assumption that the contribution is for the current year (and note 
exactly that to the I.R.S.). 
    
So, write “2021 IRA contribution” or “2020 IRA contribution,” as applicable, in the 
memo area of your check, plainly and simply. Be sure to write your account number 
on the check. If you make your contribution 
electronically, double-check that these de-
tails are communicated. 
 
Citations. 
1. irs.gov, November 23, 2020 
2. irs.gov, November 10, 2020 
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When you read about money matters, you will 

sometimes see the phrase, “getting your financial 

house in order.” What exactly does that mean?  

   

When your financial “house is in order,” it means it 

is built on a solid foundation. It means that you 

have six fundamental “pillars” in place that are ei-

ther crucial for sustaining your financial well-being 

or creating wealth.  

 

#1: A savings account. This is your Fort Knox: the 

place where you store and build the cash you may 

someday use for your biggest purchases. Savings 

accounts pay a modest interest rate. You should 

still consider having a savings account, even in to-

day’s low-interest rate environment. Banks and 

credit unions often limit the number and amount of 

withdrawals you can make from savings accounts 

per month.        

 

#2: A checking account. This is your go-to account 

for everyday expenses, whether you pay your bills 

digitally or the old-fashioned way. Checking ac-

counts pay a modest interest rate. Some accounts 

may have minimum balance requirements, so it's 

best to closely read the new account information. 

Also, opening a checking account may lead to open-

ing a credit card account at the same financial insti-

tution. 

      

#3: An emergency fund. This bank account helps 

you deal with the unexpected. You know that label 

you see on fire extinguisher boxes – “break glass in 

case of emergency?” Only in a financial emergency 

should you “break into” this account. What is a fi-

nancial emergency? Everyone’s definition varies, 

but examples include hospital bills, major car re-

pairs, and unemployment.  

     

#4: A workplace retirement plan account. Some 

want to start saving for retire-

ment as soon as possible. 

Workplace retirement 

plans offer you a conven-

ient way to get started. In 

most of these plans, your 

contribution is made with 

pre-tax dollars.1 

  

Money saved and invest-

ed in these accounts can 

compound, and the com-

pounding may become 

greater with time. Con-

sistent monthly invest-

ment is the “fuel” for your account. 

 

Regular monthly investing does not protect against 

a loss in a declining market or guarantee a profit in 

a rising market. Individuals should evaluate their 

financial ability to continue making purchases 

through periods of declining and rising prices. The 

return and principal value of stock prices will fluctu-

ate as market conditions change. Shares, when 

sold, may be worth more or less than their original 

cost.  

 #5: An Individual Retirement Arrangement (IRA). 

This is a tax-advantaged retirement savings account 

that you own. There are traditional IRAs (up-front 

contributions are not taxed; retirement withdrawals 

are) and Roth IRAs (up-front contributions are 

taxed; retirement withdrawals are not, provided 

federal tax laws are followed).2 

  

Mandatory annual withdrawals are required from 

traditional IRAs starting at age 72. The money dis-

tributed to you is taxed as ordinary income; if such 

distributions are taken before age 59½, they may 

be subject to a 10% federal income tax penalty. No 

mandatory annual withdrawals are required from 

Roth IRAs while the original owner lives. To qualify 

for the tax-free and penalty-free withdrawal of earn-

ings, Roth IRA distributions must meet a five-year 

holding requirement and occur after age 59½. Tax-

free and penalty-free withdrawal can also be taken 

under certain other circumstances, such as the 

owner's death. The original Roth IRA owner is not 

required to take minimum annual withdrawals. 

 

Thanks to the SECURE Act, you may contribute to 

Roth and traditional IRAs all your life, as long as you 

meet the earned-income requirement for account 

contributions.2 

  

#6: A taxable investing account. This is also popu-

larly called an investment account or brokerage 

account. Unlike an IRA or workplace retirement 

plan, the invested assets in these accounts are 

taxed each year. A taxable investing account gives 

you access to a wide range of investment products, 

which can help complement the other accounts in 

your financial foundation. 

 
Citations 

1. Tax Policy Center, May 2020  

2. Internal Revenue Service, November 10, 2020 

MARKET PERFORMANCE 

01/01/2020 to 12/31/2020 

 

DJIA ^DJI Up 7.25%  

S&P 500 ^GSPC Up 16.26%   

NASDAQ ^IXIC Up 43.64% 

Russell 2000 ^RUT Up 18.67%  

 

* Index performance does NOT 

include  any fees (Gross of fees)  

 

Source: http//finance.yahoo.com 
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Navigating Your Required Minimum Distribution     
Understand the IRS’s calculations and tables.  

As much as you would like to, you can’t keep your money in your retirement account forever. 
 
These investment vehicles include 401(k)s, IRAs, and similar retirement accounts.1  Under the SECURE Act, once 
you reach age 72, you must begin taking required minimum distributions from your 401(k), IRAs, or other defined 
contribution plans in most circumstances. Withdrawals from your 401(k) or other defined contribution plans are 
taxed as ordinary income and, if taken before age 59½, may be subject to a 10% federal income tax penalty.  
 
Another major change that occurred from the SECURE Act is the removal of the age limit for traditional IRA contri-
butions. Before the SECURE Act, you had to stop making contributions at age 70½. Now, you can continue to make 
contributions as long as you meet the earned-income requirement.2 

 
How do you determine how much your RMD needs to be? It depends on whether or not you’re married, and if you 
are, if your spouse is the sole beneficiary of your IRA and less than 10 years younger than you are. For everyone 
else, the Uniform Lifetime Table can help. 
 
Keep in mind that this article is for informational purposes only, and the table below is meant to provide some 
guidance. The table is neither a recommendation nor a replacement for real-life advice. Always contact your tax, 
legal, or financial professional before making any changes to your required minimum distributions. 
 
Uniform Lifetime Table (additional ages can be found on IRS.gov) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

You can use the following formula to calculate a rough estimate of your RMD: 
 

1. Determine the year-end balance of your account. 
2. Find your age on the table and note the distribution period number. 
3. Divide the total balance of your account by the distribution period. For exam-

ple, say you’re 72, and your account balance is $100,000. Your RMD may be 
about $3,906, based on the table. 

 
Calculating your RMD isn’t tricky, but understanding your RMD’s role in your overall 
retirement strategy can be complicated. It’s important to note that penalties can apply if 
you don’t follow the mandatory distribution guidelines. A financial professional is an 
excellent resource for guidance. 
 
Citations 
1. IRS.gov, September 23, 2020 
2. NerdWallet.com, November 26, 2020 
3. Internal Revenue Service IRA Required Mini-
mum Distribution Worksheet, 2020 

We hope you enjoy our newsletter! 
Please e-mail us any topics you would like to see covered  

in future newsletters.  
 

We welcome your referrals and feedback. Please feel free  
to share this newsletter with your family and friends. 

Age Distribu-
tion 

Period Age Distribu-
tion 

Period Age Distribu-
tion 

Period Age Distribu-
tion 

Period 

72 years old 25.6 80 years old 18.7 88 years old 12.7 96 years old 8.1 

73 years old 24.7 81 years old 17.9 89 years old 12.0 97 years old 7.6 

74 years old 23.8 82 years old 17.1 90 years old 11.4 98 years old 7.1 

75 years old 22.9 83 years old 16.3 91 years old 10.8 99 years old 6.7 

76 years old 22.0 84 years old 15.5 92 years old 10.2 100 years old 6.3 

77 years old 21.2 85 years old 14.8 93 years old 9.6     

78 years old 20.3 86 years old 14.1 94 years old 9.1     
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After a bit of political posturing in December, the 

$900 billion Consolidated Appropriations Act of 

2021 (2021 CAA) was signed into law by President 

Trump as the COVID-19 pandemic continues to im-

pact employers and employees. 

 

Here’s a quick recap of five key highlights: 

 

Stimulus Checks: The new law authorized a sec-

ond round of $600 checks for people with income 

that meets the criteria. The checks start to phase 

out for individuals who earned at least $75,000 in 

2019 and $150,000 for joint filers.1 

 

Unemployment Benefits: The law provides up to 

$300 per week in enhanced benefits through March 

2021. The benefits extend to self-employed individ-

uals and gig workers.2 

 

Student Loan Repayment: The 2021 CAA extends 

the provision that allows employers to repay up to  

 

 

 

 

 

 

 

 

 

 

 

 

$5,250 annually towards an employee’s student 

loan payments. The payments are tax-free to the 

employee.3 

 

Small Businesses: The 50% limit on the deduction 

for business meals has been lifted. Business meal 

expenses after December 31, 2020, and before Jan-

uary 1, 2023, may now be fully deductible. Please 

consult your tax, legal, or accounting professional 

for more specific information regarding this provi-

sion.4 

 

PPP Loans: The new law contains $284 billion in 

relief for a second round of Payment Protection 

Program loan funding. Businesses with 300 or few-

er employees may be eligible for a second loan. 

“Second-draw” loans are available through March 

31, 2021.5 

 

As 2021 gets underway, expect some additional 

guidance from regulators on 2021 CAA. Our office 

will keep an eye out for updates and pass infor-

mation as it becomes available. 

 
Citations 
1. USAToday.com, December 31, 2020 

2. CNBC.com, December 21, 2020 

3. ThinkAdvisor.com, December 30, 2020 

4. ThinkAdvisor.com, December 30, 2020 

5. Forbes.com, December 29, 2020 
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5 Highlights of the New Stimulus Package    
What the latest round of funding may mean for you.    


