
 

Updated May 11, 2016  P a g e  | 1 

  

 

 

Health Savings Account 
HSA Reminders 

 

2016 
Health Savings Account  

HSA Reminders 
Page 1 

• What is a Health Savings 
Account  

• What is a High Deductible 
Plan 

• Who Can Have an HSA 
Bank Account 

• Additional Resources for 
Information on HSA’s 

Page 2 

• Health Savings Account 
Contribution Limits 

• Using Your HSA Bank 
Account 

• Do Not Disqualify Your 
Health Savings Account 

Page 3 

• Person Age 65 or Older 
May Contribute to a Health 
Savings Account 

• Partial Year High 
Deductible Health Plan 

• Understanding HDHP   
Out-of-Pocket Limits 
 

Tycor Benefit Administrators, Inc. 
850 Cassatt Road, Suite 310 

Berwyn, PA 19312 
(P) 610-251-0670 
(F) 610-640-0989 

www.tycorbenefit.com 
 

 

What is a Health Savings Account (HSA)? 
This Is Your Bank Account 

A Health Savings Account (HSA) is a personal bank account in which money 
may be deposited to save for future medical expenses and receive favorable tax 
treatment. To qualify to open an HSA, and make deposits, an individual must 
have coverage under an HSA-qualified “High Deductible Health Plan” 
(HDHP).  

What is a High Deductible Health Plan? 
This Is Your Medical Plan 

A Qualified High Deductible Health Plan is defined by the IRS for 2016 as a 
health plan with an annual deductible that is not less than $1,300 for self-only 
coverage or $2,600 for family coverage. No services can be paid by the carrier 
before the deductible is met (except for certain preventive services). The annual 
out-of-pocket expenses for services may not exceed $6,550 for self-only coverage 
or $13,100 for family coverage. These limits are subject to change every year. 

Who Can Have an HSA Bank Account? 
Qualifying Rules to Contribute to an HSA: 

• The individual must have coverage under an HSA-qualified “high 
deductible health plan” (HDHP) 

• The individual must have no other first-dollar medical coverage (other 
types of insurance like specific injury insurance or accident, disability, 
dental care, vision care, or long term care insurance are permitted). 

• The individual must not be enrolled in Medicare. 
• The individual must not be claimed as a dependent on someone else’s 

tax return. 

Contributions to the Health Savings Account must stop once you no longer 
are enrolled in an HDHP or are enrolled in any other health insurance plan 
including Medicare. However, you can keep the money in your account and 
use it pay for medical expenses tax free. 
 

Additional Resources for Information on HSA’s 

• IRS Publication 969  
• http://www.treas.gov/offices/public-affairs/hsa 
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HSA Contribution Limits to Your Bank Account 
Contributions to your HSA can be made by you, your employer, or both. However, the total contributions are 
limited annually. If you make a contribution, you can deduct your contribution (even if you do not itemize 
deductions) when completing your federal income tax return. 

You can make a contribution to your HSA each year that you are eligible. The maximum contributions are: 
 2016 Single……$ 3,350 Family……$ 6,750   Over 55 Catch-up……$ 1,000 

2017 Single……$ 3,400 Family……$ 6,750  Over 55 Catch-up……$ 1,000 
 These amounts are adjusted annually for inflation. 

Using Your HSA Bank Account 
You can use the money in the account to pay for any “qualified medical expense” for yourself, your spouse, or 
dependent children claimed on your tax return. These distributions are regulated by federal tax law. Refer to 
IRS Publication 502 for a list of qualified expenses. 

Any amounts used for purposes other than to pay for “qualified medical expenses” are: 
• Under Age 65 

 Subject to an additional 20% tax penalty and taxed as ordinary income 
• Age 65 and older  

 Taxed as ordinary income but the 20% penalty does not apply.  
• Disabled per Medicare Definition  

 Taxed as ordinary income but the 20% penalty does not apply.  

Do Not Disqualify Your HSA 
 
Technically, in order to comply with Federal regulation and open and maintain a Health Savings Account 
(HSA), you must be enrolled in a qualified High Deductible Health Plan (HDHP) and not have access to 
benefits from any other medical plan. 
 
That means that you or a dependent may not participate in an HSA if you are enrolled or have access to benefits 
from any of following: 

1. Your spouse’s medical plan 
2. Another medical plan - - group or individual 
3. Your employer’s HRA 
4. Your Employer’s FSA 
5. Your Spouse’s FSA or HRA (because your expenses could be reimbursed through your spouse’s plan) 
6. Medicare (a person collecting Social Security is automatically enrolled in Medicare Part A thus 

disqualifying the HSA). 
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Person Age 65 or Older May Contribute to a Health Savings Account (HSA) 

A person age 65 or over may continue to contribute to an HSA as long as they are not enrolled in any Medicare 
program. Keep in mind that anyone receiving Social Security is automatically enrolled in Medicare Part A and, 
therefore, may not contribute to an HSA. 

Warning! 
If your employer has 20 or more employees, make sure you are not encouraged to enroll in Medicare Part A or 
are automatically enrolled in Medicare Part A when you turn age 65. Many government representatives think 
they are giving you “free insurance” and do not understand the negative HSA implications. 

Partial Year High Deductible Health Plan 
An individual enrolled in a qualified HDHP may contribute 1/12 of the maximum contribution for which they 
qualify for each month that they are enrolled in the HDHP. 

New Enrolled Individuals 
There is an exception (called the last month rule) that will allow an individual to make a full calendar year 
contribution in the first partial calendar year as long as they are enrolled in the HDHP on 12/1. However if that 
individual does not remain enrolled in the HDHP through 12/31 of the following year, they will be required to 
refund the excess contribution or pay taxes and penalties.  

Terminating Enrollment in a Qualified HDHP in Subsequent Years: 
In the year the individual terminates their qualified HDHP coverage, they may contribute 1/12 of the maximum 
contribution for which they qualify for each month that they are enrolled in the HDHP. Excess contributions 
must be refunded or the individual will be required to pay taxes and penalties on the excess contribution. 

See your tax accountant for details. 

Understanding HDHP Out-of-Pocket Limits 
Recent PPACA regulation stipulated that, the self-only annual limitation on cost sharing for non-grandfathered 
plans ($6,850 for 2016) applies to each individual, even if the individual is enrolled in family coverage. That 
means once an individual reaches the single PPACA maximum, their expenses are capped and the carrier will 
pay 100% of the excess expenses.  

• Please note that expenses for other family members will still be applied to the plans family out-of-pocket 
maximum. 

• The PPACA out-of-pocket limit is not the same as the HDHP out-of-pocket limit. 
• Some carriers will cap the individual limit based on the single out-of-pocket limit for the selected 

HDHP. This HDHP plan limit would be less than the PPACA out-of-pocket limit.  
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