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Market Overview Written by Strata Financial Group, LLC 

Stocks began February on a hot streak touching all-time highs by mid-month, 
only to retreat in the latter half of the month.  Per Morningstar, the Russell 
2000 continued to outperform the market and ended the month with a 6.23% 
gain.  The next closest was the Dow at 3.43% followed by the S&P (2.76%) and 
the NASDAQ (1.01%).   The topic of the month centered around rising interest 
rates. 

The Backstory: In the wake of the coronavirus, the Fed made it a point to keep 
interest rates low in order spur economic recovery.  Low interest rates 
promote growth as it is cheaper for businesses to borrow money.  On the flip 
side, low interest rates increase the price of bonds, making them less 
attractive.  This is part of the reason the stock market has recovered so well 
since last March.  The yield on bonds, CDs, savings accounts, etc. has become 
so negligible that people have been piling into the stock market for an 
opportunity for higher returns. 

What happened last week: The 10-year Treasury yield rose sharply to close 
above 1.50% for the first time in over a year*.  This prompted a market selloff 
as investors took their gains from overpriced tech and growth names and 
invested in more conservative securities. 

If interest rates continue to rise, it could negatively affect the stock market in 
two ways: 1 – the cost to borrow will increase, thus hindering growth, and 2 –
bonds will once again become an attractive option for investors, who will 
transfer their money out of stocks and into bonds. 

Luckily, the Fed has reiterated that they intend to keep interest rates low for 
the foreseeable future as the economy recovers and unemployment numbers 
continue to improve. 

*Source: U.S. Department of the Treasury 

Market Indices Source: Morningstar 
Percent annualized total return rates as of 02/28/2021 

Index YTD 1 Year 3 Year 5 Year 10 Year 15 Year 

MSCI ACWI 1.85% 30.25% 10.29% 14.24% 8.85% 7.00% 

MSCI ex US 2.20% 26.18% 5.44% 11.21% 4.77% 4.59% 

S&P 500 1.72% 31.29% 14.14% 16.82% 13.43% 9.79% 

NASDAQ 2.47% 55.27% 23.17% 24.99% 18.17% 13.58% 

DJIA 1.41% 24.41% 9.80% 16.08% 12.46% 9.89% 

Russell 2000 11.58% 51.00% 14.87% 17.92% 11.86% 9.11% 

Barclays US Bond -2.15% 1.38% 5.32% 3.55% 3.58% 4.31% 

 Indices cannot be invested in directly, are unmanaged, and do not incur management fees, costs, and expenses. 
Past performance is not a guarantee of future results. 
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Treasury Yield Curve Source: U.S. Department of the Treasury 
Rates as of 02/28/2021 

 

Mortgage Rates  Source: Freddie Mac 
10-Year rolling monthly rates 
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Featured Article  
4 Reasons 401(k) Plans Still Make Sense 

8/25/2020 – Roger A. Young – CFP®, (Click here for the link to the article online) 

     From time to time, you may see articles on the drawbacks of 401(k) retirement plans. While it is important to 
understand the limitations of any investment account, when pundits start claiming that 401(k) retirement plans don’t 
make sense for most people, I feel the need to speak up. When I was a financial adviser, nearly all of my clients — 
across a wide variety of income levels — built their foundation for retirement with 401(k) plans. I would hate to see 
people read negative articles and decide not to participate in retirement plans. 
     I should state upfront that I work for an investment management company that serves investors in 401(k) plans 
and other types of accounts. I am a longtime advocate of retirement plans and can support my view with analysis and 
real-life experience. 
     There are four major benefits of retirement plans that stand out to me: 
1. Automatic Investing 
     The behavioral benefit of automatically saving for retirement each pay period should not be understated. There is 
abundant research showing that people tend to stick with default actions, such as automatically contributing to a 
401(k). Data from retirement plans served by T. Rowe Price* in 2019 showed that 85% of employees participated in 
their plan if it was set up for auto-enrollment. For other types of plans, the participation rate was only 44%. The gap is 
even wider for workers under 30. Fortunately, employers’ adoption of auto-enrollment has steadily risen from 44% to 
62% over the past seven years. These figures tell a story: People need help with saving, and retirement plans are 
increasingly helping them. 
2. Tax Benefits 
     Considering the downward trend in statutory tax rates over recent decades, do “tax-advantaged” retirement 
accounts really help? Having conducted thorough analysis in this area, I am confident they do. 
     It’s true, while you get a nice tax break on the money you contribute to a traditional 401(k) account, once you start 
making withdrawals in retirement, you will pay taxes on every dollar you take out. However, many people will have a 
lower effective tax rate in retirement than the marginal rate during their working years. That makes deferring taxes 
via a 401(k) plan beneficial. 
     If you expect a higher tax rate later, Roth contributions help you, and 77% of retirement plans now offer them. You 
pay taxes on the money you contribute to a Roth, but after that the principal and gains can be tax-free via qualified 
withdrawals.  If instead you grew your portfolio using a taxable (nonretirement) account, even with income low 
enough to avoid taxes on long-term capital gains, a Roth account would still be at least as good tax-wise.** Ultimately, 
tax-deferred growth, with either traditional or Roth savings, can go a long way toward meeting your retirement goals. 
3. Employer contributions 
     Taking advantage of an employer’s 401(k) match may be the first personal finance advice you get upon entering the 
workforce. It’s often referred to as “free money” and is a significant, straightforward and common benefit. Over 90% of 
plan sponsors with over 1,000 employees offer a match — plus 76% of smaller plans. The most common match 
formulas incentivize employees to contribute at least 4% to 6% of their pay. Many employers contribute up to 3%, and 
matching formulas up to 4% or 5% are becoming more popular. Again, the trends have generally moved in the right 
direction, at least before the pandemic. Could employers help workers in ways outside a retirement plan? Yes, but the 
combination of behavior encouragement and a well-established platform is very powerful. 
4. Help with investing – and staying invested 
     Have you ever been paralyzed by a bewildering array of toothpaste at the store? A similar feeling can come over 
retirement savers when it comes to investment selections. Fortunately, 96% of retirement plans offer target-date 
investments, and often they are set as the default option. Target-date investments are goal-oriented and automatically 
adjust your risk level over time. In addition, nearly 80% of plans allow investors to automatically increase 
contribution percentages periodically, with nearly half of those plans setting auto-increase as the default. And, 
importantly, it is possible to get your money out before retirement if necessary, but there are large incentives not to do 
so. If you need help, your employer will likely provide education and guidance, regardless of your asset level. 
     Of course, there is a range of quality and cost among 401(k) plans. And all types of investment accounts have 
advantages and disadvantages.  Regulations around retirement plans, taxation, and Social Security could all be 
changed to improve Americans’ retirement security.  None of that leads me to believe that retirement plans don’t 
make sense for savers today. 
     I want clients to prepare successfully for retirement, regardless of what types of accounts or investments they use. 
Retirement plans have helped a lot of people, including me, and I encourage investors to continue reaping their 
benefits.                                                                    Click here for disclosures 
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Strata News 

Teamwork Truly Makes the Dream Work 

Strata Financial Group is proud to announce Partner & Financial Advisor, Mitchell 
Romeo, has earned the Certified Private Wealth Advisor® (CPWA®) certification. 
Mitch recently earned the CPWA® designation through the Investments & Wealth 
Institute and the University of Chicago Booth School of Business. The CPWA® 
certification is an advanced program for advisors who serve high-net-worth clients. 
The program is aimed towards professionals who seek the latest, most advanced 
knowledge and techniques to address the sophisticated needs of clients. 

This brings Strata’s team designation total to 5. Our team is committed to do our best 
in continuing education to stay on top of financial and retirement planning trends for 
best serving our clients’ diverse needs.  

Best of luck to Mitch in using the CPWA® designation towards better assisting Strata’s 
clients, team, and our communities.  

Click here to learn more about the program: https://investmentsandwealth.org/certifications/welcome-to-cpwa  

Community Service 

This past February marked the second anniversary of the passing of our dear friend, Rino Romeo.  
As a founding partner and co-owner of Strata Financial Group, he played an instrumental role in 
shaping the company that we are today.  Throughout his career, Rino’s unmatched work ethic and 
calming demeanor helped so many of his clients reach their financial and retirement goals.  His 
legacy will forever be a part of Strata Financial Group as we continue to grow and expand.  Rino 
literally changed peoples’ lives and that is what we are striving to do every single day in his honor. 

Rino loved basketball, watching college football, traveling, fitness, and living a healthy lifestyle.  He 
is survived by his wife of 10 years, Amanda (nee Tromczynski); parents, Fred and Iolanda Romeo; 
brothers, Carlo (Beth) Romeo, of Avon, and Dr. Fred Romeo, of Columbus; sister-in-law, Maria 
(Tim) Yurick; nephew, Mitchell Romeo; nieces, Cecile Romeo, Kelly and Amber Yurick; and his 
beloved dogs, Gia and Renzo. 

In loving memory of Rino, Strata has made a donation to St. Peter Parish in Lorain to help with the 
repair and renovations of the vaulted ceiling in the sanctuary/nave. 
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RIP Rino Romeo (3/15/1966 – 2/25/2019) 

https://investmentsandwealth.org/home
https://investmentsandwealth.org/home
https://www.chicagobooth.edu/
https://investmentsandwealth.org/certifications/welcome-to-cpwa
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The Strata Team Our Offices 
  

Anthony Campagni, CFP® 
Managing Partner & Financial Advisor 
(614) 798-8666 
apc@stratafinancial.com 
 
 
 
Ronald Jurczynski, CPA, PFS 
Managing Partner & Financial Advisor 
(440) 934-3222 Ext. 118 
rjurczynski@stratafinancial.com 
 
 
 
Mitchell Romeo, CPWA®, CPFA 
Managing Partner & Financial Advisor 
(440) 724-1950 
mromeo@stratafinancial.com 
 
 
 
Kyle Hancharick 
Financial Advisor 
(440) 934-3222 Ext. 117 
khancharick@stratafinancial.com 
 
 
 
Emily Dohnenko 
Business Operations Manager & Advisor Assistant 
(440) 934-3222 Ext. 114 
edohnenko@stratafinancial.com 

 

 
CLEVELAND 
5058 Waterford Drive 
Sheffield Village, OH 44035 
Phone: (440) 934-3222 
Fax: (440) 934-3223 
 
 
COLUMBUS 
6195 Emerald Pkwy, One North 
Dublin, OH 43016 
Phone: (614) 798-8666 
Fax: (614) 798-1382 
 
 
Office of Supervisory Jurisdiction 
Harrington Asset Management, Inc. 
6195 Emerald Pkwy, One North 
Dublin, OH 43016 
Phone: (614) 798-1345 
Fax: (614) 798-1382 
 
 

Disclosures 

     Securities offered through Royal Alliance Associates, Inc. (RAA), member FINRA/SIPC. Investment advisory services offered 
through Harrington Asset Management, Inc. RAA is separately owned and other entities and/or marketing names, products or 
services referenced here are independent of RAA. 
     These materials are provided for general information and educational purposes based upon publicly available information from 
sources believed to be reliable—we cannot assure the accuracy or completeness of these materials. The information in these 
materials may change at any time and without notice. 
     To the extent that this material concerns tax matters, it is not intended or written to be used, and cannot be used, by a taxpayer 
for the purpose of avoiding penalties that may be imposed by law. Each taxpayer should seek independent advice from a tax 
professional based on his or her individual circumstances. 
 
Disclosures for the Featured Article - 4 Reasons 401(k) Plans Still Make Sense 
*All statistics about retirement plans are from T. Rowe Price Reference Point. 
**Assuming qualified Roth distributions, which generally require age 59½ and the account being open for five years. 
This material is provided for general and educational purposes only, and not intended to provide legal, tax or investment advice. This material does 
not provide recommendations concerning investments, investment strategies or account types; and not intended to suggest any particular 
investment action is appropriate for you. Please consider your own circumstances before making an investment decision. 
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